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compiling and analyzing tK^" data. The advisory committee is 

very grateful for her t^less effort with these tasks. Finally, 

the advisory comRujEH^e is very appreciative" of the work of ' 

Beth. Van Cleave, Jean Baur andti,oretta Johnson for their 

-' ' ■ -■/. ' - - / 

contributions, typing the find>l manuscript. 



t 




• ' " . Gpals . , ■ - 

■ '■■ '■• ' ■ . r ' ■ , 

As ^ standing committee df • the College of Education, the. 
.. Commit tee on £ollow-up of "Graduates and Evaluation of Teacher " ^ 
Education Programs d^s charged with the following' -functions : 

1. i To locate^ on a periodic basis,, the graduates -frq^ , 
teacher education programs and to determine their 
employment patterns. . . 

^ , 2, To obtain graduates' opinions .about the effectiveness 

of the. TAMu teacher education curricula axjd programs . 
To recommend to the Dean, the Poli^L/ Committee, and 
the Council yon- Teacher Education thi course and - 
cfiutricular Revisions needed to strengthen teacher . ' ' 
education offerings. . * 

^ Given ;thfee^tens i\7e follow-up effort undertaken during, the ' • 
1976-77 academic. •year regard'pLng lartdergraduate /teacher certifica- 
' tipn programs, this committee elected to limit the*current effort 

to a survey of po^st-b'acc'alaureate graduates, eorrsequently the 

^ ^ . ^' . \ . < ■ .. , 

afore listed functions were modified to become the goals for 

^he ^1977-78 academic year. , . . . . ^ 

, Ij- Locate advanced degree recipients from the. College of 

',-«'• • , , ■ ' . ' 

Education and determine th^ir respective employjii^nt 

- prQfiles.^ ' . . ^ 

2,: Obtain opinions of graduates concerning tl>e, effective-* 

' rfess of^ graduate curricula offered by the ColVege of '"^ 

^ Education. ^ \ ^ ^ 

• .■ • ■■ ■ .. - — ■ . 
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3. Provide r^coimnendatlons to the Dean, the Policv 

Cominittee, ^the Council on Teacher ^ducation, and the 

Cominittee on Graduat^^ Inst:r^ction regarding possible 

curricular revisions based on foilow*-up information. / 

; General , objectives emanati-ng from, these goals are: 
' • - . • % ^ 

\. Develop survey instruments fo^ the various masters 

- , . ' 

^ and doctoral degree programs offered by the/ College 6f^ 
Education which contain a general component and fifrogram 
development components. 

■ , A"" ' - ^ ' 

J 2. Obtain follow-up data from post-baccalaureate degree. 
( recipients who have complete^ program requirements 
l^ween May 1975^ and May' 197 7, inclusively. 
3.^ Repo^ results consonent with goal 3 listedvpr^viously . 

' . • ■■ ■ : . ' , \ ,^ 

« , . . Backqroun^d, . ^ , 

Survey research may be directed, toward identifying relation-s 
ships among JJlippr tan t^variabl:es.- For example, an investigator^ 
may seek an an&Wer to the qudstion, "Is post graduation J^cess 
perceived to be related to the graduate curri<Sulum?" In order to 
answer this question, more sophisticated techniques and procedures 
must be^ implemented than merely measuring current success and 
attitude of recer^ graduates. Status surveys on the other hand . 
tend to be^descript*i57e^ _^ac-y gathering activities such as', ^ 
median income of graduates^, availability of ""^^urces, etc. The^ 
purpose^ of tfhese surveys is generally to determi^le/present status 
-^n Variables , of intere^ an^ not to study inter-relations among 
•these .variables (Kerlinger , ( 1964 ) . 



A review of numerous, baccalaureate .degree follow-up ' surveys ^ 
coTK^ucted by 'colleges and dep.artmeijts of education has shown > 
^that typically, broad (^ue^stions related to quality of advisement-, 
and counseling, personal valuing of specific courses, qualiti of 
faculty, -quality of curriculum and 'quality ' of instructional 
methods are posed (Golden and Lyoks, 1976/ liniv. of Nebraska, " 
-X976; Stenning and Rosser, 1^76; EPSV-l-AMp, 1975.; Devlin,' 1971) . 
- Other surveys r€jiresenting the status type foHe,w-up have soijight^ 

biographic information only, for example, teaching fields com- '. 
•pleted, teaching experience, annual earnings, ^honors bestdwed, 
professional experienqfes, etc. (Hensariing and Pope, 1972; ^ ~ 
Hensariing, Hermann, Faulkner; 197 3 ;' fields , 1976) . I . 

Whil§ these ^ surveys illustrate the status function rather 
well, the goal^ of this erideavor stress 

as the pr^imary emphasis of ifhis evaluation. Two 'scaled items and 
open ended items used ^.n other program evaluations (Rosser and 
Denton, 1^7?. College of Education final Report, 1977) appear to 
accommodate. the relational function rather well! instruments in 
these latter evaluation^projects contained two Likert-type scales 
referenced to a single item. Information was^' sought on the 
value of different program components on ohe 'scale wh\le a 
rating of . ^ality of service provided for those components .was 
sought on the second side.' These multit^le; responses enabled an 
empirical relationship to be determined fbr each program com- 
ponent. . . i-^. . 



C ■ . \Survey methodology regardless of function being, served, '• 
. includes a vari^y of approaches/ i ,e . ^ persqnal interview, 
telephone ^nryeys an^r mail surveys'. Past experience with survey 
researchr' has shown tlilt while. the personal jl.nterview/ yields the 
best infQrmation; th6 cost per data point apprd'ach^s the ratio, 
of 60/1 in comparisori to •'mail-^-out surveys- (SpfedlteV and D^^^^ 
Xfl^y. Telephone intrervi^Ws constitute another 'means o|, gather- 
ing fQllow-up data. While 'this approach provides direct " ^ 
coi!9nuni cation., tj;ius ena!,)>ling oppor'^^nities for CI aerifying any 
"^i^9^ceptions conoerhing survey ^questions ; the time investment 
necessary to locate and^^ actually contact individuais by phone-is"^ 
substantial. The mo^t conventional* appro'ach faf conducting a 
tollow-up. survey invoaves mail-but instruments. previously 
noted, £he mail-out surVey^ is less expensive than personal inter- 
views and readily permits the canvkgsihg of very large samples. 
Howeyer, mail-ovt surveys ;ofteh. suffer from^samplin^^^^^^^^ bec5f.use 
of a low ratio of ree^^onse given the total sample for the survey. 
Experience from recent follow-up evaluations ^ (Rosser .and Dent 
1977; . Conege' of Education 1977) has shown'- 

that repr,esentative responsesi can be obtained from madl-oiit \. 
surveys providing: • >. • . ^ ' . * 

1. instr^umentation iis brief, clear and concise;^' '^''1^ ■ 
. 2. ' multiple mail-outs are used and continuous^Updating ' 
of addressed are maintained ' 
3., phone- ppntocts arie madfe to thdse who have not 
responded after two ,mail-ou1;s , * . [ ^ 



. • Given the available" resources the goals for this follow-up 
ptoject,- and the experience gained .from previous, surveys, both ( - 
direct experience apd information gained from the literature, a dec 
was rendered^ to condu^this^,eyaluation via the mail-o^t technique. 



' If T ■ 

. - ' Methodology , . - .. 

S^aec'ts . - J' ' . 

■ A tab\ilatioA of recipi-ents of masters and doctoral degrees, 
from May 1969 through^ay^ l'977 was made. The number of Individ- r 
ua^s'receiving advanced, degrees from the College of Education £s 
presented in Tables 1 and 2 ^ (Appendix A) . , The follow-up •committee' 
deliberated on whether to include the total population (1644) in 
the suryesy or. to sample :from this "population. Gii^em the recency! 
of graduate' follow-up surveys ,i-n Health and Physic^ Education 
(Fields, 1976), EduCalfed^inal Admini stratiqn (Hens^^ing pt al . , 
1972;. 1973), ;Ed|cational PsychSfogy (1975), Industrial Edycat^ipn 
(Devliri, 1971), Educational Curriculum, and Instruc.tlorx, (Stenning, 
Rosser; 1977 ) .and the evolution of, the variola's, graduate programs . 
Offered by these depairtments ^ decision was reached to" survey 
tfie -graduates from M^y 1975/through .May 1977, inclusively." Thig 
sample translates ' humerically to 600 individual, with depart- 
mental coinpositionrs4eing 28 individuals from Agr-icultural ' 
Education, 105- graduates from Educational Adm^fi^tration. . 122 
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graduates from Educational . Curriculum and Instruction, 157 
individuals from.; Educational Psychology,- 53 in^iyiduajls fr 
,Health and Physical Education, 75 inaividuais^from industrial 
Educa|:ion, and 60 graduates from Interdi'sciplinary Education. 



Data Procurtement / 

V. Names of individuals in. this Saniple-were identified • 
through, two sources: first,^ each department maintains a> list, 
^of degree^recipiertts and their^ addpsses. : Further, a coinplete . 
list of graduates was drawn from the official graduation 
announcements " which were- available in the^records secition of ' " 
the registrar's office. UstS containing the name and address 

of eacih masters, and- doctoral' recipient were developed : from these 
sources. - * , / . < 

The ins tr.ument developed foi- this survey was accompanied 

'by a solicitation (Appendix B) requesting the- assistance and 

cooperation . from each graduate. The c6ver letter and question- 
• ,. * . ■ . ■ •' * ■ 

naire were mailed to 600- individuals on January. 19 , 197 8 . Fiye 

w^eks were alldtted^^f or return of the comple'tecJ instrument from 

< ^ . < ■ ■ ■ ■ ^ 

the' initial mailing. A second inaiL-out to 390 non-respondents 

>ras initxatfed February 27, .1978, which .contained a -seGOnd cover 

. . . ^ ^ . , f , . ^ 

letter (Appendix B) over the signature of the Dean,, / date 
six weeks, henoe was established^ as the final entry date ^or data 
received from -the mail^outfe. After four weeks had- elapsed, ' 
phone numbers o^. seventy-'f £ve -ireticent graduates" .Were, obtained 
and phone contact wa^ attempted during ^arch ^8-2^ from 5:30 p.m 
fefc' 8:00 p.m. Individuetlg vho were contacted irt this manner were 
•encouraged, to, remit the" qiifestionnaire. On the closing iia'te for 
receipt-of que^stionhaires (April 7', ,1978) some 34 4 completefl 
questionnaires had been • retiarned . Over fifty-seven percent^ of 
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> 


of Returns From- Follow-Up Survey of \ 
Grabtiate Programs in the College of Education 


■ : . '■S 

j 


Total 
Sanip^le 


. Number Returned 
Completed 


^ Number Returned 
^ as undel iverable 


■ A 

Total 

Returned . 


600 - 


344 
(57.3%) 


.2 
(0.3%) 


346 
(57.6%) . 


Response by 
Departments 


Number 
Sent . 


Number 

returned ' 


Percent Retillrned 
' Completed 



Agricultural Education 


28 


26 


1^ 92.8 


M 


28 


26 




Educational Administration 


105 


59 


56.2 




66 


30 


45.5 


■ ;'--D. • 


39 


29 


' 74.4 


Ed. Curriculum & Instruction 


122 


63 


51.6 


■ M 


95' 


43 


45.3 


V " 1 


27 


20 


74.1 


Educational Psychology 


157' N 


82 


52.2 


• M 


124 J 


58 


46.8 


D 


- 33 


24 


• 72.7 


Health & Physical Education 


53 


32 


60.4 


M 


40 


24 


60.0 


D 


13 




.61.5 


Interdisciplinary Education 


60 


37 


61. 7 


M 


24 


15 


62.5 


D 


36 


22 


61 .1 


industrial Education 


75 


44 


58.7 


M 


55 


28 


50.9 


-< ' D 


20 


16 


80.0 



M = Masters degree recipient 
D = Doctoral degree recipient 



the advanced degree recipients who were identified in the Sample 
responded on the questionnaire. Table 3 summarizes t^e returns 
by departmental affiliation and degree earned. «a 

While the overall percentage of returns failed to reach sixty 
percent, it is interesting tq note that responses from doctoral , 
recipients did exceed sixty percent for every ^department offering 
a doctoral degree,. The percent of responses from masters degree 
recipients were less than the response percentage from doctoral 
recipients, save' Agricultural Education where more than ninety" 
percent of the masters degree recipients returned their question-- 
naires. The high percentage of responses from Agricultural Educa- 
tion is due in no small part to Dr. Herman Brown's persuasive 
abilities .with former students. 

Data from these questionnaires were summarized and sllared 
with those who so graciously participated in the survey. Wese 
follow-up summaries accompanied by a letter of appreciat^i'mT ) 
.(Appendix B) were mailed oh April 24 , 1978. This final mail-out • 
concluded the data acquisition -phase of this project. 

Instrumen tation * . ' 

'. % 

One instrument containing five components was developed to 
collect perceptional data from the sample of, graduate degree 
holders. The following paragraphs briefly describe each of the«e 
components. . ■ ^ 

The initial component requested background information on 
the gtaduate, regarding hig- curirent professional role , .memberships 
in professional organizations, prqf essiona'^l publications. 



presentations, and recognitions. Component two, entitled 
.General Program Components, consisted of thirty-two items 
referenced to graduate program services and expected pro- 

^■fessional skills. Each of these items was referenced ' to two 
Lik^rt-type scales., One scale requestea a rating of the " 
necessity of service or skill- in th6 graduate program, while 
the) second scale sought a judgment concerning the quality of 
service or instruction provided at Texas A&M regarding each of 
the thirty-tv;o items-. Alpha coefficients of internal consist-, . 
ency were determine.^ for each of the scales; i.e,, necessity - 
scale, 84 and quality scale, .89. * 

Component thpee. Employment Consideration , sought information 
regarding decisions for entry , ' continuation 'or termination from ^ 
professional positions. Doctoral Research, component four, 
sought information regarding" the proportion of course work- 
researc^ that" should be required for doctoral programs. This • 
component al^^posed questions regarding program emphasis on 
research design, statistical derivations and statistical appLica- 
tions. Although the format differed for components three and 

, four, structured items were presented requesting the graduates 
t(o^heck or mark their position regarding each query . ^ The final 
componenV, 'Comrhents, posed open-response items addressing the 
strengths, weaknesses and needed changes of the graduate pro- 
cjrams administered through the College of Education. 

^ The instrumei|t was printed on card stock with the return 
address and postage label appearing, on an external surface. 
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The complete .insttumen^' is provided in Appendix C. In suiViraary,'" 
it should be noted that the l^^ason this instrument employed a' 
; variety of item formats was cfue to the project goals which re- 
quired the gathering ofjoth status and relational data. \ 

Da-ta Analysis 

The data resulting ^-rom the survey were ^nalyzed in a 
variety of ways to enable the standing cominit.tee on follow-up 
evaluations, to attain the goals ,of this project. Data from 
components one, three and four of the instrument were compiled 
to yield descriptive summaries. Written comments gathered 
fi:om component five of the instruments^ were compiled and ex- 
amined through content analysis techniques. 

Data resulting from the two sc«^d items, component > 
of the instrument, werg organized into bivariate distributions 
with 5. rows and 5 columns dnd converted ' into matrix s^cores/ This 
technique does not compare the scale values but produces'' a 
combined score (interaction score) or each item. Matrix* scores 
, were calculated, by assigning ^ decision weight to each cell, 
^/ multiplying each cell frequency by the corresponding decision- 
weight for that cell and summing the resulting values across 
all cells. These procedures are represented mathematically as: 

Matrix Scbre = f% (Rv-Gv) , 
The f% represents the cell frequency expressed as a percentage 
\and (Rv-Cv) represents the decision-weight for the cell. The 
numerical values of the row and column for a cell is repre- 
seated by Rv and Cv, respectively. 
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Jhile the ^na^nitude ahd sign of, the matrix score depend?* on, the.;, 
deci^ion-yeight ^^^^,the dt^tribution of responses, computation « ' ' 
ilues do^'^l^t provide a^ pjroceduc-e to categorize 



of thei 

acceptable from uliacceptai^^e distributions. Since tlie afore- 
mentioned matrix score procedure was performed with all thirty- 
two items, a relative standard was create.!^ td classify the ' * 
matrix scores.. This standard arid^^t;he categories are provided 
in Figure 3I 



Categories 

) 


Revise 
Range 


* 

Review 
Range 

1 


Acceptable 
Range 

Optimal Score 


Review 
Range 


Revise , 
Range 


Std. dev. 
units 
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i ■ - -] 




L . +: 

■ 





Rating Scale ^f or, Matrix Scores 
^ Figure 1 



These procedures for calculating matrix scores and deter- 
mining the 11^ ranking are discussed in greater detail elsewhere 
(Denton, 1978 ).| The various summaries of data^^r each dual 
scaled item are presented in the findings and Appendix E. 
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Finding s ^ AJ . " 

. Civeh, the nciture of the goals for the follow-rup committee, 
r(»sult?; of the various annlyses are orqanizod and prosontod 
wihh rc?.sr>rHM to the Punctionj^ addressed by each of the proiect ' 
qoals. ' 

1 X 

. IV- i ' ' 



Current Profes>njnaJ Positions of" Graduate Degree Recipients Classified by 
' Departmental Affiliation and DecTiree Received: Expressed as Percentages,-: 



, Oepjirtment 



'Posltib'n 
^1 n 

Teacher (P.S. ) ' 81.5 

' Teacher (H.E:) 

Counselor (P.S. ) ' 3.7 

Cojjns^elor (H.E. ) 

Media Special- 
ist 

* Consultant 
Administrator ' ^3,7 

■ L 

. Administrator — 
(H.E.) 

Supervisor - — 

Evaluation - 
Specialist 

Researcher 3.7 

Other ■ 7.4 



AgriculturaU Educational Ed. CurHculuni Education?! TieaTtir& 

Education A.!mf n i t ^ nn I T »^ -..".^ * i ^ ''n i i _* ^. . 

D V 'H- -_0_ M D M . 0 



525.4 



7.4 '^20.7 



3.7 



33.3 



M -.Masters degree recipient 
D " Doctoral degree recipient 



11.1 



y 

Q 3.5 
40.3 

24.1' 



18.5 



3.5 



1V.6 



M 



11:1 
44.4 



4^7- 11.1 
.11.1 

■ V 5.6" 



2.3 



4.7 



11,6 



5.6 
5.6 



5.6 



44 33.3 

'3.5 21 .7 29.j2 

24.6 - , • 

17.4 — 



J. 5 4.4 

^ 3.5-^^ 4.4 



3.3 



3,5 
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^^i>^9^^rxt and Professional . Profiles Advanced Decree RecipiQrits 
.Moving quickly ;to the poiht of this section, the prof es^ior)a"l 
roles of t|)e respondents are .presen,ted in Table 4. ^Clearlyv the 
majority of graduate degree re<^^ients responding to this ■ 
questionnaire are ^gaged in professional educdtiqn, that is, / 
^^o"* 5 2%^i^SY-D) to 9 6% (EDAD-D)y' This ••employinent profile is ' 
substanti^y different from; findings drawn from the, survey of v" ' 
provi^onal certificate .recipients completed in r977 . In the > ' 
former Wvey,- over' 44%-- of the baccalaureatq jre.ci-pients were 'not 
engaged^^in profesefional education. Apparently^ kdividuals 'whj • 
have earned graduate degrees 'at Texas -A&M University in the • 
College of Education have established a commitm^t to professioJial 
education which is not so ^ident with recent baccalaureate 
recipients. :^ . . 

Addit^Lohal inforntation on, employment c on side rat ion s, i^ ^ ^ 
presented in Table 5.' _^-This table summarizes the data jobf kined ^ 
from component three qf the survey questionnaire entitled , 
Employment Consider'ations . Rather ; consistent jpesponse patterns 
appear across the various departments regarding factors inf lu- 'Ir* 
encing decisio^is to enter and remain in the education- prof ession . 
The factors, .contributions to society, challenge, and interest . 
were seen as the piost influential con'6ideratiorts by all re- 
spondents regarding their professional employment decisions. 
Conversely, those respondents indicating reasons for resigning 
from their present positions tended to check "other" and, 
"salary level too low" oveK disillusionment , low prestige, 
long Asrorkinq h^Durs , location / \Dr poor facilities. However, 
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' Table 6 

•Summary of Professional Activities: 



^ ' Average Number of : Organizational Mert)berships, 

Organizational Offices and Honors Bestowed on Advanced Degree Recipients ^ ^ 



Inter- 



Educational C ^ • X 

Agricultural Admini- Ed. Curr. .& \ducatipna1 Health & disciplinary Irt^Jistrial^ 




Listing Education'^ stration Instruction^ ' Psychology Physical Ed. Education xEduqgti 



M 


Average 


'V, . 


# of 




^ Membd^r- 




' ships 




Average 




' of c 




offices 


.ssV 


• Average 




. # of 




honors 


.35 



M D 



1.93 ,^.60 2.40 4.40 2.40 3.30 2.70 3.75 2.80 3.70, 3.20 4.25 
• .11 1.04 .40 1.20'" ' .50 l.ld. .67 1.25 1.20 1.30 .'8) 'l.30 

\^S ' .2T .23;-\.17" .1^, .70 "'^ .63 .63 -27 .43 ;44 , 



"7 — 

/ M = mas^ters degree recipient 
D = doctoral . degree recipient 



Table 7 



Summary of Profess iona,? Productivity: ^ 



Publications and Presentations by Advanced Degree Recipients^(May 191*-May 1977) 



Agricultural 
Criteria Educatfon 


Educational 
Admini- 
stration 


Ed. Curr. & 
Instruction 


Educational 
Psychology 


Health & 
Physical 


Inter- 
disciplinary 
\ Education 


Industrial 
. Education 


^ ' • ■ M 


M \ D 


M D 


M D 


M D / 


M D 

^ 


M** D 



Total if 
of publi- 
cation's 1 ^ 

Average # 
of publ i- 
cations 
per 

Graduate .04 

Total » ^f 
presenta- 
tions 1» 

'Average # of 
presenta- 
tions per 
Graduate .04 



a 43 



11 30 14 ^52 



.30 ^-^QJ^ ^^'^^ 2.3 




4 71 



92 6.13 .27 3.40 



R 149 



26 48 25 -36 



7 17 



M " masters degree recipient 
D - doc tordl degree recipient 



6 137 



.30 5.14 .61 2,70 .44 1.60 ^ .29 2.13 .40 . 6.50 



9 31 



.35 1.90 



15 13 



.58 .31 
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stable response patterns across departments are i5^t so evident 



. witji'this latter ^ployment issue. • • - /" , 

other ^ata requdteted df respondents were the number of 



memberships in prof essiona"^ associ^tiems leadership roles in 
^z^ipseiorganizations, ■ and honors beigtowed by various groups. 
^.Moreover , information was sought on the number of piyibrieations ^ 
achieved and presentations conducted since completing the 
.graduate degree.; Tljese d^ta^:^Q summarized in ^^^es 6»and 7. 
As expected, doctoral recipients across all departments, are 
more active given these criteria, than their counterparts with 
earned masters degrees. While the professional activities and 
•productivity are promising for these respondents, the reader 
is reminded that respondents to thj^ suji-vey have only re^fcently 
completed their degrees ,^that is, within tiie past 2 1/2. years., 
Thus the average number of publications and presentations are 
relative values indicating the emphasis ' these individuals, and ' 
tosom^ degree the it respective departments,- ai^e placing on 
these jneasures of professional productivity. The reader is 
encouraged t?^ refer to Appendix D to examine the nature of the 
publiqaltions and presentations completed by these individuals. 

In summary graduate degree recipients from the College of 
Education, at least those who responded to this survey, are 
dedicated professionals who have^elected a profession in educa- 
tion because of the challenge , interest and potential for 
making a Aghificant contribution to society. Moreover, these 
individuals are active professionally, joining and participating 
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m numerous prdfessional organizations, and* contributAncr to 

— •' ■ , ... /V 

the profes'sional literature through publications and presenta- 
tions . . - ■. ' . ■ . f' . > 



Perceptiojig^ of Advanced Degree "Recipients Regarding the iEf fecti 
ness of Graduate Curricula ~~' — ' ' ~ — " 



ve- 



Observations in this section of the report have resulted 
from the analyses of data dira^n from two scaled items regarding 
program services and professional skilig^ responses to the 
doctoral resea.rch component of the instrument, and comments ; ;^ 
regarding strengths, weaknesses and needed\.chanqes . First, 
^resultis of the analyses of data- from the two scaled items wiLlC 
'be presented Jand compared with the content Analysis of the 
writ*ten Comments. Finally reference win be made to needs'* 

assessment data regard\ng doctoral research and how these data 

i ■ ■ 

integrate with the commfents directed to needed changes; in the' 
graduate curricula. 



Analysi.s of Two Scale Items. 



V 



- The various distributions of responses to ,thau,dual scaled 

• . ' ' 

'j-nstrument are provided in Appendix E (Tables IQ through 22) . 

\ ' ■ - • - , . 

Tabular summaries .for each' degree by department are presented ■ 

there. While these data are potentially interesting ,' the ' 
shVeyf: magnitude of data n«?cessifetes " some form of combination 
between .Scales to facilitate interpretation. . Scale combina- 
tions wore accomplished by initially developing two dimensional 
matrices, and. then completed by' calculating a matrix score' for 
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each This procedure discussed previously (see : Da^a 

Analysis) , resulted iji-tnatrix scores ranging in magnitude from 
■^O^^o 400. Standards for categorizing the 4l6 matrix scores 



(Tafc>le 8) were d^yeloped on the basis of the number o^" standard " 

, .. •• ll . ■■ ■ ■ - ... , 

deviation units from the optimum score. of zpro. The stfl^ndards - 

and respective score ranges f or sNcategoriz ing the scores ar^ i 

"aecrept:able~rBng J-Tt=^ /+ m ) ; 

andv revise range pbeyond V+ 88). • . ^ 

Because of tlhe method of computation, i.e.., the weighing 

system (N-E) , bo1j/h positive and negative matrix scores result . ^ 

Negative scorej^ " occur, when the necess(ityr ^\tHe:^ 

is perceived 'to be of greate-i^ importance than the effectiveness 

of the program to off^r the^ service or provide qualit-y instruc-- 

tion for the skill. Conversely, positive matrix scores result 

when the 'ef fectiveness of the .program to offer the skill or 

service is perceived to greater than th^ ^j/ce^sj ^ for that 

particular skill or ser.^cfe. , peyrewing:^^ 'can'be note 



^^.^^ ,^.9^^ positive and negative scores- qccurred in the review ' - 

and revise categories across departments and dGqrees ' * ' ' 
A number of parenthetical scores appear in Table 8. These 
scores occurred when moiie than half; of ^e respondents fo^ a 
particular degree failed to mark an item. This response option ^ \^ 

was viable .since one of the categories for these xtcnis was N/A 
(Not Applicable) . When >a low response ratio occurred, the 
score was recorded but npt classified into one of the cateqorios 
(accept, review, i:eyise) , ' ' ' ^ 



Matrix Scores for ?rpgram, Services 
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The number of scores in^the Review category ringed .from ^ 
• - 5 ^to 16' when sorted by department and degree, while the range 

. ot:scores^n th^. revise categqry was 1 to 11./ Delineation pf 
^ the ^particular program services, an*^ skills denoted by these^ ' , 
matrix scores are addressed in the following paragraphs. 

V . Agricultural Education (AgEd)_ 

■ By in large, former students in/K^d perceived their -gr^^ 
L - ate studies to- be effective.- In fact , ; the program registering 
the fev^st number of. :^omponents in need of- 'review and revision 
.. , in this analysis was the masters degree program inVA^ticultutal 

t Mucation. Although modest dissVtis:^action with the program 
: , V was the case, 'some five components were .classified in need of 
review. • ' ' 

. .: , Those program components .cUssi^ied ih need . of review are : 



Program Service regarding: . Classification 
Job placement • review 

^ Financial support • . - 'rj^view 

Professional Skills regarding: 



Human relation with students and rpview 
clients • review 



review 



-V.;-^ * Human relations with colleagues, 

Ptofessional speaking ^" ' review 

In each o^^these components the matrix' scor^ wan negative. 
These negative A,atrix scores suggest a potential limitation with 
-the cjualit-y of service or insttv^^tion provided for hhe. program 
elements so designated. The responses from former graduates 
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gl^anea-^ f^ section of -th^ questionnaire were in, 

general very laudatory regarding the masters , program in Agri- 
cultural Education. .These comments did not specif idally 
\^reiterate any of the five procfram comjipnents identified above.;, 
however^ mention w^s miade re^airdiri^g need for. greater 
empHra'si;5 in public .relations work. This observation appears 
to be related to h nurnbe'r of the program compoi^^nts / .e • / ^ 

human relations , pifbfessional speaking;^ which potentially need / 

■? ''y.. ■ 

to be reviewed by the graduate faculty • The written comments 
• from the respondents are recorded and organized in Appendix d;^ 
of this report for the reader's reference. 

Educational Administration ' (EdAd) -v ' 

Masters Degree ; /Some' 59 advanced degree holders from EdAd 

responcjed to the ^survey with 30 df thesei being masters degree 

r^cipVients . ^ ;Th^ former students perceived some 18 program 

' components ; in ne^d of review or revision. These components are 

Program Service regarding": Classification 

Program advisemei'it with degr;e.G review, 
planning .! ; ' 

• Program advisement with advisory revievy 
j committee council • 

Helpfulness of principal advisor review 

, ■ .. Helpfuln^esa pf ddpartmental-jlJaculty review 

Library hold \ncfs ; ^ review 

Job placement revise 

Finannial suppott, ' i' .'tcvievj 1 

^.,v i Support for participating in review * 

; - professional Cj6nfetences 



< 
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Professional Skills regarding: 

Problem solving 
Teaching 

Progirairf evaluation 

Professional writing 

Administration 

Supervision . ^ . 

Human relations with students and 
cj.ients 

Human relations with colleagues 
Professional speaking 
Scholarship 



Classification 

. review 
revise 
revise ^ 
review 
review 
review 
review 

review 
review 
V review 



Doctoral Degree ; Analyses of dat^ from doctoral recipients 
in E^Ad revealed some 24 program components in need of review^ or 
revision. These components are: ^ 
Program Service regarding: 



y Program advisement witiji^ degree 
planning Sj 

Helpfulness of d^partpient faculty 

Library holdings 

Job placement 

Financial suppo;rt - 

Support for participating' in 
professional conferences 

Computer services 

Access to original sources of data 
Professional Skills" re^rding: 

Problem solving 
' 'Teaching 

Program Evaluation 
Professional writing 
Administration 



Classification 
revise 

review 
review 
revise 
revise 
revise 

review 
review 



revise 
revise 
revise 
revise 
review 
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. Supervision , • ^ revO^e ? 

- Research: experimental design review 

Research: literature searches revise 

Research: Statistical applications review 

Research: sampling review 

Research: data presentation ' revise 

Research: documentation of findings revise 

Human relations witli stud'ents and revise 
clients 

Human relations with colleagues revise 

Professional , speaking revise 

Scholarship ' revise 

In 311 of the above cpmponents, the corresponding matrix 
scores were negative, suggesting potential limitations of the 
quality of service or instruction' regarding' particular skills in 
the masters and doctoral programs. 

Responses to the open-ended questions of-*the questionnaire 
tend to document' the areas of concern identified above for both 
masters and decimal degree " programs . On a positive note , a 
number of graduates indicated their programs provided flexibility 
and^.ma^iy expressed giratjLtude ;that their ' programs were sources of 
mucir peEsbnal growth. However, in response to the "needed 
changes" question, the oft-cited areas for changes in EdAd 
graduate coursework were: the need for greater emphasis on 
quality teaching (this concern was listed eight times) and the 
need for application experiences of ' administrative theory. The 
application concern was mentioned some five times by doctoral - 
recipients. Other commendations and recommendations are provided 
in Appendix D- for the reader's careful review- where a composite 
of the comments is provided 
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Educational Currl^culum . and Instruction (EdCI) 

.■ * 

Masters Degree; Nearly, 53% (63/119) of the advanced degre'e 
ijecipi^nts in EdCI who were surve'^ed, responded . Of tlhiese 63 
respondents, some 43 wer4^ masters degree recipients . Simil^ 
to the masters level respondents from-, Educational Administration 
thisse former students perceived some- 18 program compoiients in 
need of review or revision. These 'components are 



Prog^/am Service regarding: 



Program advisement with degree 
planning 

Program ^advisement with advisory 
committee counsel 



Classif icatidi 
.revise 

review 



Helpfulness of principal advisor review 

Helpfulness of departmental f Ifculty review 

Library holdings , review 

Job placement revise 

Research laboratories ^ r^iew 

Professional Skills regarding? 



Problem solving ' 


revise 


Teaching 


revise 


Program evaluation 


revise , 


Professional writing 


revise 


Administration ^. 


revise ' 


Supervision , 


reyise * 


ResearxJh: tJata presentation 


review 


Human relations with students and 


review 


clients 




Hiiman relations with cgVlfeagues 


revise 


Professional speaking 


revise 


Scholarship ^ 


review 
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in each of thesie 18 program components a negative matrix 
score occurred, suggesting a'perceivfed deficiency in the quality 
of servrice tft insti:uction provided by EdCI- 

Doctoral Degree ; The corresponding matrix analysis from 
the doctoral recipients in EdCI yielded some n program compon- 
ents in need of review or revision. These are: * ^ 



Program Service regarding: 

Progtam advi'dement wii;h degree. T 
planning 

Library holdings 
Job placpement 

Suppor rfor participating in 
professional conferences 

Access to original sources of data 

Professional Skills regarding: 

' Problem solving 

Research: literature searches 

Research: sampling 

Research: data presentation 

Human^ relations with students. and 
clients 



Classification 
review 

revise 
review 
revise 

' review . 

review 
review 
review 
review 
review 

revise 



Professional* speaking 
As with the alf o^ementioned matrix scores of the EdCI masters 
^ i program, the corresponding scores of these components were nega- 
tive in sign, again suggesting the need to examine the quality 
■pf services and instruction provided which relates to these 
^4omponents . ' / ^ ^ 

, Comments from former .graduates at the masters level tend 
to be addr^essed to course work either positively as with the 
numerous endorsements for microteaching , readina" course work. 
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and curriculum development' or for addit4.onal course work/, e.g., 
statistics, content field methods courses, required reading 
course for all students. In addition^ a number of masters 
degree respondents stressed^ the need for greater .emphasis on 
application types of experiences.^ The doctoral resppyidents 
lauded individuals and the department in general for good teach-- 
ing. Conversely,, a number of^ individuals suggested more course 
work in applied statistics, computer course work, research 
design as possibilities that should be consi^^ered. One additional 
skill, "|ipw to publish" was mentioned more than once by the 
doctoral recipients. These and othdr comments are provided in 
Appendix D for the reader's review. 

Educational Psychology' (EPSY) 

Masters Degree ; Over 52 percent (82/157). of the^ advance 
degree recipients m EPSY who were surveyed, ?;eturned a question- 
naire. Fifty-eight of thesQ- individuals |^o returned completed ^ 
survey instruments were masters degree recipients.^ These indi- 
viduals perceived some 2Q program conjponehts in nee<3f of review 
or revision. These components are: . , 

Program Se^rvice regarding: Classification 

Program advisement with degree review 
planning 

Program advisement with advisory ' review 

coiranittee counsel 



Helpfulness of departmental f^aculty review 

Library holdings revise 

Job placement . revise 

Financial support, review 
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Support for participating in < 
professional conferenMs \ 

Access to original sources of date 

Professional Skills regarding: 

Problem solving 
/ Teathi^lfg 

Program levaluation , ^ 
Professional writing 
Administration 
Supervision 

Research: literature searches 

Jlesearch:' data presentation 

Human relations, with students hnd 
clients 

Human relations with colleagues 
Professidnal speaking 
"^Scholarship . 



review 



review 



revise 
review 
revise 
review 
review 
review 
review 
review 
review 

revise 
review 
review 



Doctoral Degree : Analyses of the data from EPSY -doctoral 
respondees yielded 17 program comjibnents perceived to be some- 
what dysfunctional. These q^Dmponents are: 
Program Service refgatdin^: 
Library' holdingi 



Classification 



, ' Job placement 

Financial slapr/ort 

Support for pjarticipating, in 
prof essional /conferences , 

Research laboratories 

Research eq/uipmejit 

Access to original sources 
of data / 

I ' ^ ^ 
Professional /Skills regarding:. 



revise 
revise 
revi^ew 
revise 

review 
reviev/ 
review 



Problem /4olvi 



ng 



Program evaluation 
Professional writing 
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review 
review 
review 
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Administration 
Supervision 

Research: ^sampling • . 

Human 'rl|lations with students 
1^ and clients 

Human relations with colleagues 

^Professional speaking /• 

Scholarship 



revise 
review 
revie* 
review 

xeview 
revise 
review 



^ As with the other departments, these deficient components 
.in both the masters and doctoral programs in EPSY were perceived 
to be in need^of greater quality control in the services o«^e^d 
or instructiqn provided, ' * . 

In general,, responses from recent graduates to the open- 
ended items on. the questionnaire support the preceding^ list of program 
components in need of review. Both masters and doctoral recipi- 
ents remarked that additional practicums should, be .incltilded irt 
the EPSY programs^, and tha't library services are substandard. In 
addition, a number of masters level respondents voiced dfs- 
pleasure with the counsel they received in degree planning arjd 
the value ,of the final examinJitions . Conversely, a number of 
remarks commended individuals and the department for fine teach- 
ing especiai^ly in the areas of Counseling, statistical applica- 
tions and research' design. In general the only^ recurring concern^ 
at the, doc.toral level e^rtCered on the need for more emphasis in 
the psychological foundations. Avcomplete listing of the 
responses is provided in Appendix D. . ^ * 
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Health and Physical Education (HPE) 

Maaters Degree ; Over 60 percent (3^/53) of the graduate 
degree recipients from HPE who were surveyed, responded by re- 
mitting a completed questionn^iire. Twenty-four of these 
respondees were ipasters degree r^cipient^. These individuals 
suggested some 22 ptogfam components in need 'of review or^ 
revisionV These components aire: 
Program Servic^e regarding: 



Program advisement with degree 
planning 

Program advisement with, advisory 
♦ coriimittee comisel . 

/ HeipfulpessJof departmental 
faculty 

9 

][*ibrary- holdings- 

Job placement 

Financial support 

Support for partd^cpating in - 
. ,prof essional confereT\ces 

Research laboratories 

. Jitesearch equipment 

Access to original sources of data 

Professional Skill's regardijrig: ? ^ 

Problem solving' 
Teaching ^ ^ . 

Program^evaiuation 
Professional writin<^. 
Administration 

Supervisio^ < . 

Rese^arch : sampling 

Research : documentation of findings 

Human relji^ohs with students and 
cliei 

Human relations with colleagues 



Classification 
revise r 



review 

review 

revise 
review 
review 
review 

revise 
revise 
revise 



revise 
revise 
.revise 
review 
revise 
review c 
review 
review 
revise i 

revise 
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revise 
review 



Professional speaking 
Scholarship 

^ . .. Doctoral Dec^ree; The corresponding analysis of ^data from 
'doctoral recipients yielded some 16 program components either 
in need of review or revision. 

Program Service regarding: 



• Program advisement with 
degree planning 

Helpfulness of principal advisor ' 

Library holdings 

Job placement ' ^ 

Research laboratories h 

Research eqq|j^pment 

Access to. original sources of 
. data 

Professional Skills regarding: 

Problem -solving 
^ ' Teaching 

Proc^ram evaluation 
Professional writing 
Administration' 

-Research: statistical applications 

Research: data presentations 

Human relations witVi students and 
clients - ^ 



Classification 
review 

review 
review 
revise 
revise 
• review 
review 



revise 
y review 
^ review 
' review 
review 
review 
review 
review^ 



Professiorfal speaking ^ review * 

Noting the negative sign of matrix scores for these compon- 
ents, the potential deficiencies in the graduate programs in HPE 
were perceived to be wanting in terms of^guality of service or 
instruction provided rather than the appropriateness. of program 
components. . ^ ' 



The co^nments from former students offered t<y the open- 
ended items on the questionnaire tend to support' ^he results ' 
of the matrix analyses provided above. A number of conceiTns 

e mentioned , but with the exception of poor advisement / which 
was mentioned twice, numerous concerns were lasted by only one 
respondent. Conversely i the Strengths of the program centered 



on the quality Qf the profesB;e5ri?''and the Research competence 
many respondents felt they had achieved from their prbgrartis. 
The reader is directed to Appendix Dfor a complete list 6£ the 
comments organized h^^egree and department. . f 

Interdisciplinary Education (IdED) * 

Masters D6gree ; Thirty-seven advanced d^ree holders from 
IDED i?^|pondecf to the survey with 15 of these being masters 




degree recipients. These former students perceived some 13 pro 
gram components in need pf review or revision. Included are: 



Progr^'am /Service, regarding: 

Library holdings 
Job placement 

Professional SkilT^ regarding: 

Problem solving 
Teaching 

^Program eyaluiat'ion 
Professional writing 
Administration" 
Supervision 

Researchj • data presentation 

Research: documentation of 
findings , 



Classification- 



review 
revise 



revise 

review 

review 

review' 

revise 

review 

revise 

review 



JO 
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Human relations witH st\identa aAd 
Qlients , . > 

J^rofes^fional spea)ci*ng ^ 

ScSholai^ship . 

\ 



review 

revise 
review 



;..go^^2£^l Degree; Analysis of data from doctoral recipients 
;?^©teb ^ev^aled .some 22 progJrani component^ in need of review o*^ 
revisioTi* ^hese components ate 2 



^g^am Service regarding: " 

t^rogram"^ advisement with 
degree planning 

Helpfulness of departmental 
^acuity \ 

i-ibrary holdings 

»Jot> placement 

J'inancial support . 

Support for p^rti$!ip^ting in 
* Pirqfessional conf^XeACes 

prof^gsional-^Skills r^gaf<5ing: 

I^rdblem so^^ng 
^^aching, 



Classification 
revise 

r 

^review 

revise 
revise 
re^Vi^w 



P^rogram evaluation 
I^rofessional'^ writing 
Administration 
Sxiperviaion 

•Research experimental ^^eaign 

Research: statistical applications 

R^se^ch: ^sampling 

R^seatbh: ^ data pr^es^ritation ' 

^Qsearch: dociunentatioH of 
findings , . 

Human relations with stu^ei^its and 
Clients ' ^ ' ' 

Hujiian' relations with colleagues 

Pt'ofessional speaking 

SciKolarship * 



revise 
review 

revi^^e 

revi^j^v. 
revise 

revi^Vj 
revise 

review 

review 

revi^v? 

revise 
reVi^^ 
review 




In each of the program componenta for both degrees/ a 
negative matrix score oc^,^red, 0u<y^Q0ting a' pert:eive<a deficiency 
in ,the quality of service or instruction provided by'^ipED for 
the program component under consideration. - 

Responses to items f .rem former students on, the open^^nde!<a , 
items of the questionnaire si^pport A riumiii^^^^^^^^^^^ identi- 
fied by the ma tri:?.,, analysis TproicedUre . In addition, .^^duates of 
thjese program^ are condemned about the quality of teachl\q, the 
redundancy of course worK» and the need to learn how to pftblish. 
Conversely, a program coinponentvthat was praised, yet encouraged 
to be' expanded^ was the r ese a tch component. These and additional 
comments are offered for the rel^r's carefyl review in Appendix • 



Industrial Education ' (jED) • 

Masters begree ; Fmrty-four advanced degree recipients of a, 
possiBle 75 responded, f^o thi survey . Ovef half of tHese 
viduals (28) responded tp tlie survey witlx ^e'^pect to the masters 
degree program which they ha^ recently coTfejletecl. These indi- 
viduals identified the following 18 prograti? Components in ne6a of 
fevieW or revision : 

■ ' -f ■ ■ • 

Program Service regarding: Classification 

Program a^divisenient^ with degree ' review 
■ * planning'' - '"'^^^ ' 

Program a^viser^eJ^t with advisory • review 

. committee coun^^^- .1 

■ ' Helpfulness, of departmental . ^--nev^ ' ' ' '^^^^^ 

' Library holdings ; rev ,v 

Job placement revise 
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Support £;or ijarticlpating in 
P/rof^s$ior>^l confereno^s ;. 

pfOfeggioiial Skills regarding: s < 

.^*"oblein solving ' 
'^^aching 

Pfo^am aWiuatipii f ' 

Pfofessional writing V' 

iministration 
'^,':Jpervision ■ 

^^search: statist^ical applications 
^^search: saiTnplin»g 

"^man relations with students ' 
^^d .clients V 

%inan relations with colleagues 

Professional speaking ^ 

Spholarship > > ' 



revievi?,. 




review 



: ' Doct£r^l..De2ree: Analysis of <ikta from 16 dpctoral degree 
/ecipi^nts were conducted to yield the; following -list of l9 pr6- 
gram coitiponents potentially in nbed bf repair: ' > 



^iTOgr^ln Service regarding: '.'■■•'''^^ 

i Program advisement with degree 
-planning 

.r^ P^Qgram .advisemjent with advisory review 



Classification 
review 



ittee counsel 
\^^^llif ulness of Jirincipal^dvisdr 

'Heipfuln^g^s of departmental 
^^ouH-y V , 

Job placement 

.Support for participating in 
professional conference^ 

^^^^eaiifch equipment 

%,Vp-fe^blem 



t 



revieiv 
review 

revise 
revise 

review 
review 

rev^^w ; 
review/ 



EKLC 



Prof essional writing. - :/ ireview 

Administration" r ' Jreview 

Supervision < -V ■ ■ Z ^^evievr 

Researbhil sampli^^^F ^ v . ^^eview 

P^li^ar^^ of >eview 

Hiinian: 1:6 with students and Jreview 

clients' • ' 'V::. 



Huitt^h relations with colleagues Jreview • 

Professional speaking JreviseV 
, Scholarship Jreviev^ 
' In the masters degree \pi^ogt:mn:, ti^rmer student^ perceived the 
empl^^Ms^ on two research tfechhlg^^s^^^^ 

tions ^d X^PJ^iyg to^be too great; while ^l:!^^^^ counter- 
patts perceived too much einpha Si being placed on research 
laboratprie^avsmd equipment, (r^iven these exceptions however a 
negative matrix score generaiiy occurred suggesting a deficiency, 
in the qua-lity of service pr instruction 'for tH^ ^^riouV program 
components. . . , 

"The responses of fdirmer students to thfe^^^^^^^Q^^^ items. on 

th.e questionnaire reitetated a number of^cdnceirns noted in the 
preceding lists. COijVerSely, graduates of the ^J^^duate programs, 
in . I ED no t^«4_the excellence of. the faculty in general, and some 
rf acuity memb^;f^^ in pai'ticuiar. Moreover , a nuiflber . of , graduates : 
indicated they felt the flexibility of the prpgrajj^s was one of ' " 
Its greatest assets,' For a complete listing o £ cGmmen t s , ' the • ; 
reader is enc6ura''ged to turn to Append ijc D. • 



Doctoral Research - Component . IV 

One component of the survey instrument requested doctoral 
recipients to evaluate the proportion of course work to research 
and related issues that should be required for the doctorate. 
The data ^ununarized in Table 9 generally support the status quo 
with respect to the balance between research and course work. 
In fact, a large, majority of former students from all depart- 
ments have indicated' the ratio of research hours to course work 
hours as currently practiced is satisfactory. 

As noted in Table 9, q\iestions posed regarding research 
competencies, i.e., design and statistics, were answered dif- 
ferently, depending on the departmental affiliation. Respondees 
from EDCI provided the most pronounced agreement for more 
emphasis on research design. On the question regarding statis- 
tical application vs . statistical derivation, a strong consensus 
across departments is evident for greater emphasis on statistical 
applications. " 

In summary, some components in each graduate degree program 
offered by the College of Education appear to be in need of 
review by the respective graduate faculties. Program services 
across several programs which have been identified as wanting 
Include: program advisement, library holdings, job placement, 
helpfulness of departmental faculty, support for participating 
in professional conferences. Similarly, the quality of instruc- 
tion associated with th(; following, pftxf ossional skills is 
percei\?^d to be low or nonexistent across several departments. N 



36 ' 

• - > ■ ' ■ 

r 

J . 

X , Table 9 



Summary of Survey Response* to Convonent [V (Doctoral Research) lixpressed in Percent 





(iducational 
Admin ist rat ion 


[id. 
and 


Curriculum 
Instruction 


liducat 1 onal 
Psychol og'f 


Health and 
Physical Kd 


I nterdisciplinary 
Educat i on 


Industrial 

F n lu^ A f 1 V»« 


A. Die present reityurch re<iyiren>cnt (t)<)l) 
111 doctonil prog rums is of the 
' ti»u»l projjram for the ductorute. (10 
to IS hours of 01)1 out of 64 to 84 
hours). 














L \j u^ji 1 1 on 


A doctoral program should: 

have more research hours (b9l) and 
IcHs coursow'ork hours than presently* 






11 




0 


6 


12 


remain about "thg s'ftmc with respect 
to 091 hours (reseiirch) and course- 
work hours. 


84 






7H 


100 


88 


^9 


hjve more coursework hours and less 


12 




6 


<) 


0 « 


6 


19 


H. Ihc Doctor of Philosophy Degree re- 

t£l 'lUirOS Candldatr*^ frt lifankntiur vnfA 

their ability to conduct independent 
re -search. 
















K In order to accomplish this goal, 
uuvvuiiii piugrans at 1 AMIJ sriould; 
devote more tin» to research design. 






78 




29 




4 2 


devote tfns time to research deslKii. 

jri'Wiiiii mKh,im[ed, with ri>j;a'ia to 
ivseui i h Ues \ j{n^ 

111 addition, statistical ciunsi-- 
M*>rk should: 
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,4 
41 


0 

n 


1 
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pi. ice A jireater emphasis on deri- 
vations and less e«(ihasis on appli- 
cations. 


4 
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I) 


I) 


0 


7 


place greater en^hasis on applica- 
tiuns and loss omjOiasis on dcrivu- 
t ions , 
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KM) 






remain luichanKcd, wl th • rcipoct to 
emphasis ou derivations and tt{)pli 
cjt li>ns , 
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These skills include: problem solving, program evaliaation, 
teaching, administration, supervision , prof essional writing, 
human relations., professional speaking Wnd scholarship.* 

/ While these 'findings have likely been known for some time 
by' various departmental faculties witl^ respect to their indi- 
vidual programs, they do perhaps reveal the pervasiveness of 
certain "program problems" with*in the college. These findings 
are presented to the Dean, the Policy Committee, and the 
.Gommittee on Graduate Instruction with the hope that additional 
review and discussion will result regarding the quality of 
curricula, provided for the various graduate t^rograms with'i^ 
the College of Education. 
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DEPARTMENT 




: ■ 'T^-b le 2 

GRADUATE DEGREES AWARDED FROM' 
COLLEGE OF EDUCATION 
FROM MAY 1969 - THROUGH MAY 1977 
Dept. Total 



DOCTORAL 
M F 



MASTERS 
M F 



SUBTOTAL 
DOCTORAL MA^RS 



TOTAL 



Education 


50 


6 


4 

52 


35 


56 


1 

87 


143 


EPSY 


29 


• 20 


. 57 


149 ' 


.49 


206 ' 


255 


EDCI 


'48 


20 


157 


261 


68 


418' 


486 


EDAD ^ 


\/ 


5 


103 


21 


63 


124 ' 


'187 


AgED 






186. 


13 




1 99 


• ^199 


HPE . 




3 


50 , 


25 


, 36 


• " 75 


1 1 1 


lED 


86 


0 


96 


18 


86 


114- 


200 


IDED 


38. 


6 


,0 ^ 


.9 


■"44 


19 


53 


GRAND TOTAL 










402 . • 


1 242 


. 1644 
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.; ■ ■ . .■ - ' 

- TKXAS AV^M IINIVKRSITV 

COLLEGE OF EDUCATION 

COLLEGE STATION, TCXA& 77843 



Off,,,- of 

Tiir 1)1 AN 



ERIC 



January 19, 1978 



Graduate Degree Recipients from- 

College of Education 

May 1975 through May 1977 

Dear Former Student: 



The College of Education at Tex^s A&M Universitv is 
o^^^^''*'^'^^ assessment of the various graduate nro- 
grams offered by the College. One of the most imW- 
tant components of ^his evaluation is the survej of ' 
opinions of recent; gradua.tes, like youfseXf:,:. concern- t'-^'V 
mg the quality, of the program expeJience'a VjoS? ''^V^ 
ratings and responses will" significantly str^athen ' ^ 

oradun^^'""°" ""^ ''''' ^^"^ f Ir-reac:hing efS^s on the 
graduate programs m ediication. 

Please assist the Col^gg with this ' self -eyaVuation bV 
completing the enclosed questionnaire and W?tina 
It to us. Thank, you for .your consideratioj a^d co- 
operation. 

Very truly yours, j( ' ■ ■ \ 

Ftank W, R,. fMbdrt 

Dean . ; - ■■ - ^ , . .... - 

Enclosure - . ' ■ 



O. 



Offict of 

XHfl.DBAN'. 
(7i3).845-531 I 
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TEXAS A&M tJNiVERSlTY 

qOUUKOB »Tat(ON, TtxAS 77843 ■ f'^ 



febr^uary 21, 1978 



Qr^^uate Degree Reqipient^^ tx^m the 

c^oii^ge of Education ■ 
May 1975 through May 1977' — 7^ 

De^t FQj^nier Student: 

4 i ftJB^^'^^"*^-^®^^ one month ago the College of Eaucation 
i'^ietS^I ^ follow-up survey of graiduate recipients Who 
l%Tall^^ ^^^"-l degrees during th'e past two years. This 
« fsfiw*'^^ undertaken .to provide information to ^Sgess the 
ex>«x:-Lng graduate programs offered throughout t^e college. 

r. ^r*^^-^^^?® response percentage ig enco^iragirvg, i- e. . 

;5 *' returned qiiestJ-Onnaires do not presently 

inf:fuq^ a .response from yoU. Although we attempted to 
??tt V^"^ ^ """P^ °^ questionnaire, it is quite possible 
^K^ut- ""^""^l received it- fince we feel your perceptions 
f tKn^^ graduate program© at Texas A&H-are very imt^ortant 

^Ji evaluation, we Ji^v© taken the^berty^ to Senc5 ^ou 
an<7 the): questionnaire. . 

Jtl^ase assist the coUe^^'^with ihis self -evaluation by 
completing the enclosed questionnaire and remitting it to 
"^*. . " Consideration and cooperation. : 

very truly yours, 
^ranKV. r, Hubert 



pran 
Dean 



enc^-osuj-es 
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Ti : X A5^ A«e M I IN I 

COLlrE:<3E: OF EDLIC^;PK)isi 

( CQut-E^ : STATION. ■t^XAS^77843 




FTY 



Offic^ of ' 
T^^ Dean 



April 24, 1978 







Gradua,te Degree Recipients from ' 
College of EducatioXi . . ? 

May 1975 through May 1^77 

)nner Student: 

Recently you assisted the College of Education, Texas ^ 
A&M University with an evaluation of the graduate pro- 
grams offered by this institution.- Allow me to thank 
you for your attention ^nd service to this evaluation. 
\ , We regard highly th^. information that you and your 
^ haVe provided, 4nd,feel these data will play 

^'-^signxf leant roles in assessing the various program com-' 
ponpnts of onar various ^radtlate ci^^rricula. 

Ehclpsed is a suitim^jry of responses expressed in percent- 
, age values which we received from former students who 
responded to the survey. A cursory examination of these 
results suggests at^as of strength as well as areas of 
concern. 



Again, we thank you very much for this service you have 
provided, and we hope that you are enjoying a good year 



in ^78. 



\ 



y truly- yours. 





. Hubert 



Dean 



Enclosure 
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GBNKRAL TBACHXNO BKXi^S ^ ... 

Th« £oUovin9 d*** P'M^nutloii r*Px««ttnt« • totAl con^iUtioo ot mil r««pofiM« «](tir««W «• 
k Srcm^tm sSim. 1*^.^^ of tnt«r««t to you that approja^at-iy n P«p»«Tt. of •!! individual. 
r«apondiii9 to tn^« •"'^v^y arti •ngaq^d in profaaalonal andeavor^ ralAt^ to thalr araduat. 

Praparatiotn. r . ^ 



lMy rdting Qf the 
•necttdfllty Of this 
service is: 



Si- 



ck 

s 





-3/ 






45 


9 




U 






26 


















_24_ 












25 




































0 . 









9t 

'3 



2 

6 

2 
6 

2 

0 
3 
1 

6 

6 . 

3 
2 
2 
2 



1; 



. 0 

1 

-I 



Values preaented undar tlia 
N/A designation rapreaenta 
thoae Jjidivldukls who eithar 
Xaft' tha Item bXanX or ch^ckad 
the N/A desi^iation. 



N/A 



quality of 
•orvlce during 
preparation 
was: 



i 



i 

3 

a 





A, 


Program Service regar<)lng/ 










1. 














degree planning 


34 


,_35^ 


23_ 


— 

■ * 


2. 


advisory conmittee cc^unaeX 

Final exeuAination : 

* 


27 


31 




77% 




masters thesis and ot^ 


6 


_7_ 








masters oral exam 1 


14 






65% 




doctori\l jprelims 


12 








3. 


dissertation defense 

Helpfulnaas of dapartv^nt^ 

personnel i ^ ■ 












principal advisor 


64 




11 






department faculty 


35 




21_ 




4. 


Library holdings 


21 


_32^ 


11- 




5. 


Job placement 


12 


_16^ 


34 




6. 

7, 


Financial support 
Support for participating 








17% 




in professional conference'" 


16 








0. 


Computer services 


19 


13 


AL- 


65%^ 




Research laboratories 


—2- 




-11- 




10. 


Reaoarch equL^^mant 


H 


5^ 


jj 


»)0% 


11. 


Accosii to or Iqinal sau<^c«0 
of data 


JV 


15 





3 



< 



i_ _i. 



0 ^0 



3 

^3 
_ 7. 
15 
b 

12^ 
_2^ 
_4__ 
4 



2^ 

JO. 

2 
3 



" NECESSITY 

My rating of the 
necessity of tfus 
skill is? 





Z3 
(0 




O' 




(0 




M 




(0 


(6 




ce 


■ ^: 






Vi 













a 



a 
a 



< 



3 



-14^ :Z5L \^ -JL 



N/A 



JJ3 
Oil 




.44. XL. .--U- 
'42. .41_ il^ .M. 



Values presented v^der th^ 
N/A designation irepresenta ' 
those i»idi^id^*ls who either 
left the item blank or checked 
the n/A designat'ioj,^ 



B . ^roCessio*^al ^^^ill'^ ' regarding ; 

'l2,. : Prpblem >Plvinq . 
IJ. Teach irtg ; 

14. . Prograjn ©valuation 

15. professional ^^iting 

16. Administratjion U 

•i,U7, ..Siij^ervis^W" 

18- Mosearch! : 

expcfrimental <^Qsign 

' literature SP^aryj^^g 

^ statistical application'^ 

dampling 

vlatti ,prf^^5C^tatior^ 
docujnentation of findinj^a 

19. Human relations with 
MtutU'Hts and t-'liontr. 

20, Human relations' uit\) 
collcnquoiJ 

^1 . ProfoKfUonal apt>»^King 

J2. .Scholarj.ivip ; 



. gwAi.itY 

lUe quality of 
in'* 

tructi^^ re- ^ 
^jafdvng this skill 
d^fxrvg my 'prep- 
aration Was: 



2 



J. 



13 

9 
13 



JJL_ ^ 

-^X.: ^ 

^ ^ xi: 

M~ 



^2 



2 



\iy_ 






_4 _ 




17_ 




















.13 , 








_2 
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— ^ i»J l- 
^ r 




1 



Survey of Graduate f^rogr^fTis 
in Rd .jhntion at 
Texas A&M UnivoKiily 

Thi', qiioslionnatfc wa,s rl(?volopr?cj to obtain information on 
Iho Gffechvenesn of tlu) varfous grafJufUe (Jducniion pro- 
(jranin offored by Tijxas A&f\/1 University jnforrnntion ' 
ohtaifwMl (foni Jliesn (tu(?stiofiMaKOs will bo used to 
asoesn the gracJuiiio f.urriculri .of lh(j Colkjge of Bducatjon" 



3 



2Q 



z o 

s 



uO 



^ Lj H 
^ UJ ^ ^' 



I. Background Information 



Name ' _ 

Current Mailing Add^'esr. 



. Zip Code 



, Plf;ase check ( y jMhe appropriate blank 

1 Oegree(s) Conferred Masiers Year conferred 

• ^^MU :.^Doclornle Year corilerred- 

If you have completed two- graduate programs at TAMU. 
rer,pond to tins quesl'onoaire with respect to the-mosr 
recTnnt ^program compltjted 



2 Departmental Affiliation 

AgErj _ , EPSY. . 

EDAD ' Hf^G _. 

EDOl lOED.. 



lED. 



3. Professionally, do you see yourself primarily as a 

— teacher (public school) administrator (public school) 

— teacher (higher education) ...^administrator (higher education) 



-counselor (pLjblic school) 



— counselor (higtier education) 
— -media specialist 
— consultant 



-Supervisor 
-evaluation specialist 
- researcher 
-oitier (specify) 



4., Are you working m the field for which you were prepared'?' 
Yes isjo 
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b. Pleasi list your membo/ship tg professional ofganizatibns 

Name of ' r Office Held/ 

OrganJ^atiorf , . CommlUee Responsibilities 



II. GENERAL PROGRAM COMPONENTS '. 

Diroclions: PloasO' respond lo \\m} following iicmji on bolh '.(.alo . 

. spend by planing an (X) on Itio aPPropniiie bl.^nK ,t c j, , 
Gculo If your program did not include; .'i parlicular t- 
skill circio N/A (not iipphcaMo; ^ ' 



NECESSITY ' 

My rating of ttie 
necessity of this 
service is 



; QUALITY 

MiO quvHlity of 
service duriruj 
my preparalio.'i 



f - 

6. Please list the p.j.blications you have authored or co- 
authored in professional periodicals, monooraphs. books. 



Title 



Periodical or 
Publisher 



Date 



7 PIpase list the professional recognihon and honors that 
you have received since completing your graduate program. 



.8 Please list the presentations 'you have made since comple- 
tion of your graduate program • 



Title 



Meeting 



Dale (Mo /Year) 



v 



9 Please give the title of your thesis or disserlaiion. 
Not applicable — 



3 R 



CO ^ 



c c 

a ::) 

CD 0) 

o o 

Q, Q} 



A. Program. Service regarding' 



1 Program ndvisemeni wilM 

— degree planning — - 

advisory cornmdioe counsel — 

?: Final (jxammai.ori 

masters thesis and/ 

oral ^/ N/A 

— masters oral exam N/A — 

— doctoral^ pr.eHms N/A — ^ 

— ^sseriatidn defense U/A — • - 

. 3. Helpfulness of departrnePt 
. pers9^inel: 

pr^r^cipal advisor- , _^ 

— department faculty — - 
4 Library tioldings — 

— 5 Job placement — - 

— 6.-. Financial suppoft' 

7. Siippi)fl lot ()antrif).ifMir) 

— '0 prolossional coiilcfLMHJoi. 

— • 8 " Computer services N/A — ~ 

— 9 Research iaboidtonos N/A — - 

— 10 Research equipment N;a — - 

11 Access 10 original sourcoi, 

of data ' N/A ■ - - 
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NECESSITY 

My HMlf^Q of the 
I necessity o( this 
NK'H ts 



:S 5 e c 
n> $ :3 rj 5 

2 8 S S c 

« ? t " ^ 
is S iG S 
S 5 

B 

13 

14 

— ^ 15. 

---^ 16. 

18. 



QUALITY 

The qUahly o( 
in-jtruction. ref, 
garding this skill 
during my prep^ 
aration was; 



ill, 



2 to 



19 



20 



— — — 22 



Professional SkiMs regarding: 

problem solving N/A 

Teaching . • . N/A 

Program evaluation N/A 

Professional writing N/A 

Adminidtration N/A 

Supervision N/A 
Research; 

expbcimental design N/A 

literature searches N/A 

statistical applications N/A 

samphng . N/A 

presentation N/A 

docurnenlation of 

findings ' N/A 

Human relations with 
students and clients 

Human relations with 
colleagues ' 

ProtessionaJ speaking 

Scholarstiip 
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Ef^PLOYMENT CONSlDtmATlON 



Level ci Influence 



o 



A. Rate the degrc»» of mltu(»nco each, of the 
^ lolloping factors hnd on your cJocision- lo 
enter your'iDrofession 

{^ SaMry level ^ 

2 Job J>ecurity ' , 

3 Preshcj(» _ 

4 Working hours , 
5. Jot) location , 

6 Lack ol teaching opporiuniiies 

7 Contribution (o society 

8 Challenge 

9 Interest 



B. Rate Ihe degroe ot influence each of the follovMfM i 
. laciors lias on your decision to continue in ^■0(if 
profession. .uu 

1. Salary level ' ^ 

2. Job r»ecur»(y 

3. Prestige ... 
4., Working hours , • 
5. Job location . . ^ . 

- 6. Lack of teaching opportunities 

7. Contributions to society ... 

8. Challenge ... 

9. Interest . ^ 



Rate the degree of influence* each o; tne' follow- 
ing factors would have on your decis on to leave 
your present position (if you deeded to leave 
today). 

1. Salary level too low , ^ 

2. Oisillusion^d with job 

3. Low prestige ... ^ 

4. Long working hours 

5. Job location 

6 Poor job facilities ...... ^ 

7, Other (specify) . . , 



6. 



4 
4 
A 
4 

. 4 
4 
4 
■ \ 
4 



3 
3 
3 
3 
3 
3 
3 
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IV. DOCTORAL RESEARCH 

Nolo It you m« responding lo tt.is quoslionnaire from 
the perspective of a masters degree recipient 
please proceed to the final section (V. Comments) 



V. COMMENTS 

PI^i.im; iTMkr) <iiiy coiiunniilr. yt,,, r:(i?i(;i;f hm-j lf,.f (jr.i. 
uato program you completed n: ru^ns AtfiM U iivc. sily 



A. Tlie present research requirement (69t) in doctSral PrO' 
grams is 1 1%.23% of the total program for the docioraie 
(10 lo 15 hours of 691 out of 64 to 84 hours). 

A doctoral program should: 

a) have more research hours (691) and less course- 

work hours than presently. If so, please indicate; 



-% research 



-%cours0>'«OfK 



. b) remain about the same with' respect lo 69i nogrS 
(research) and coursework hours. 

. c) have mgre courseworK hours and less research 
hours (691). If so, please indicate: 



-% courseworK 



-% research 



A. To what extent has ,giadua:i» school hflpcjcJ you 'n your 
present position? 



B. SrRENGTHS (Wh;if coiiic-.it .nro.is. ^k.ih; .jfKJ/or 

tcus siroMQihcr.oci your rjr:iJua:(; 
gram at TAMU?) 



B. The Doctor of Philosophy Degree requires candidates lo 
demonstrate their ability lo conducl independent research. 

1. In bfder. lo accomplish this goal, doctoral prografH3 at 
TAMU should. " ^ 



a) devote more time to research desigrv. , ' 

— . — b) demote less lime lo research design. ' 

— c) rerj^jfain unchanged, with regard lo research ae5»gn 

2. In addilion.r statistical courseworK should: 



— a) place a greater emphasis on derivaflorts and less 
emphasis on applications 

-^b)' place greater emphasis on applications and te^s 
emphasis on derivations. 

~>c) remain unchanged, with respect to emphasis on 
derivations and applications. 



C. WEAKNESSES 



(What conionl areas, skills and/or serv- 
ict?s delr^xtC^cJ Ironi your cjfndunle pro- 
gram at TAMU?) 



D. NEED CHANGES; (What courses nnd/oi conienr areas ne«c 
to be added or deleted, etc ?) 



C. Additional comments concernir^g Research Preparation. 

7 
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Appendix 0 



NOTE: ^, These conunents are compiled by department and degree. 
Further, all responses for each item are grouped together. 
This arrangement permits the reader to seek commonalities among 
lit in^^?"-r item. Moreover, this organization protects 

^Slm:":e^r:L?fleS' graduate since the order of ;responses^cross 



> 



COMMENTS 



The responses in this section have been compiled by item and 
grouped by departraent and degree. 



Item 1 - List: 



of Memberships and offices held in professional 
organizations. 



Agricultural Education - Mas:tera^ d6gr 



ee 



None 

VATAT - Vi9e Pres, Dist. I; NVATA - Member; TCTA - Pres. * 

relect Local; A.V.A. - member 
TSTA; TVTA; VATAT; NUATA; NEAI 

Ag. Teachers; Nat Vocational Ag Teachers; 
American Vocational Assoc. ' t-neira, 

TVATA; TSTA; NEA 
TVATA; NVATA; AVA; Ag Workers 
NVATA 

NEA-TSTA, - member; Local Teacher Assoc". - President 1976; 
Vocational Ag. teacher Assn. - member; National Assoc 
Service Assoc. 

mX?^? " '"^'^er; NVATA - member; TCTA - member ' . 

NVATA; , TVATA; AVA 

TSTA 

Vo Ag Teachers Assoc, of Tx; AVA 

T.C.T.A. 

VATAT - meinber 

Vocational Ag. Teachers of Texas 

Faculty Advisory Committe - Chairman;' Sweeny Educ. Assoc - 
Const! t.Comm; NVATA - member; VATAT - member; TVTA/NVA - 
member; TSTA/NEA - member ivia/nva 
VATAT ^ 
Voc. Ag. Teacher Assoc. of Texas - member; Texas Prof. Aq 

Workers - member; Various Ag. Organizations " ^ 
tir""" Workers; VATATA; ACTA; Alumni FFA, Honorary ^ 

Parent-Teachers Org. - member ; Voc . Ag. Teachers Asso. of Tx 
member; TX Vo. Tech. Asso. - member; Texas Farm 'Bureau - 
Sec- Treas. . (eounty) . ■> • 
Ensilon Sigma Phi - District Rep . ; Texas Association of 

■ Chairman of Distinguished Service; " 
• ^Jt^fnn Association; Kappa Omicron Phi, Texas 

Nutrition Council 
VOi, Ag. T. A. T. 

TSTA; VATAT -DisUPres; NVATA; AVA 

None / CL 

VATAT / 

Tex. Voc. Technical Assoc.; VATAT' / . 

None 



Item 2 - Listing of Publications - journal- - date 
" ' None - 27 



/ 




Item 3 - Listing of Professional recognition and honors 



Hone rary State Fantfer for Ag Teachers 
r Honorary Lone Star Fanner Degree ^ 
Pay Check monthly 
Honorary Lone Star Farmer 

Outstanding Young Men of America / 
Distinguished Service Award %rom American Association of 

Extension Home Economics 
VATAT - Hon . State Farmer ' - 

Honorary Lone Star Farmer Degree; Area III Publicity Award 

for vo. Ag. Teachers . 
None - 20 
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Item 4 -: Lifting of Predei>tatipns 



■ Vocational Programs - Kiwanis International 

' 1977r ' - 

Weekly, 

Vocational Education Programs at the High Schoo^ Level; 
Education Graduate Course at Parii American Uai vers itv; 
I June 1977. r ■ ^ 
None - 24 ^ 
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Item -5 Title of Thesis 



Not applicable - 27 
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■62^ ^ ■■• ' ' 

• •• ., ' ''. ' ■ ' i ..V '■■ ■■■■ " 

It:em 7 - Goniments regarding extent graduate school has helped 
recipient 

Very much, since I received a M.Ed, ih Ag.Ed. and worked 

- on Vpc. Couns#lB|r's certificate at the same time 
I e^cted^td attend: TAMO over SFASU, where I earned my 



B^SL \l am glad I made the move, 
get^se'l: 



To get^a-^better perspective on the teaching field. 
Increased confidence would be th«J biggest influence. 
Greatly. / 

It gave m6 the tools to engage in business or any other 
fi61d. I know how to gain knowledge on nearly 
anything I choose. w'^ 

Increased salary/ more mature outlook! 

Very little. 

It gave me a more mature and realistic outlook as a 

starting teacher. 
No Comment? 

Gave me the assuran<5e and extra subject knowledge I needed 
Higher salary, more experience in my filed. 
The oral exam made me more aware of my community and crops 
grown here. ^ 

It has given me adequate information to teach vocational 
agriculture. 

Increase in salary, increased job security, increased 

knowledge and teaching abilities. - 
Greatly broadened my base of knowledge and made me more 

objective in my outlook, • 

perhaps even a little philosophical. 
Taught m^ how to teach adults and how to supervise them. 
It has helped me ^Jp^ize the complications and systems 

involved in public education. It has broadened my base 

of education. it has helped me becoitte-itiore competent 

in dealing with student problems. 
Innotivative ideas to help one become a better teacher . 
Salary level. About 1/3 of the courses helpe'd me do a 

better job. ^ 
Increase in salary. 

It has broaden my understanding of education. 

None - 5 
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Item.| - commenta regarding .Strengths b . - 

In getting my masters I also reoeivea aivoc. Supervisor 
Ins^ructfir^S,?"^ these other areas i lladn't sX"£llSre. 
^SSra^ilLpm^n:"""' 9i-7»f« ti.e to students. 
Educational ;Bkill8. * j i' - ; ^ 

^^^f'"^!!^?" Jf^^ peers; new ideas abundaAt, gaVe self- 
WorriF?ii?^^;f"^/;'^ practical in content. 

Ag: Id? ^" " ^' '^^ronomy, Ag. Eng., 

Technicai 'li^ourses^ ' ^ 

^^\««lo?)JJf^K^ ""t^^ stiidenta ir> Ag. Ed. , teaching 

assistantship valuable exp^rieiuie i 
NoCoiranentr / . 

Vocational areas - Farm power and. machinery . 

Technical information about agriculture in €he areas of animil- 
?cxence^;hort. , agronomy. anxmax. 

improved V6c. supervisor Cert, worked in 
well with ^ogram.. 

mif^^'^^®^ alloyed me to fill in on aome areas where I felt weak 
^^uS2^^"^"^^^^ ?° laeas ana information f?om feUow 
students as well as the professors. 
Education psychqlogy and experiences of others in /grcyut 
discussions about my profession. ^ » 

Very good instructors who were also very helpful 
Severaf courses; Counsel with chairman of my committee 

several technical course strengthened my teaching courses, 

None - 7 ..'^ 
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Item 9 " comments reigarding Weaknesses of Program 

Too itrtlch counseling practice ani study was directed toward 
J hardcase problems rather than normal public school 
counseling. 
Didn't recognize any weakness.. 
Too short a stay, at the campus. ; 

Lack Of writing, io. , newspaper , magazine articles, etc * 
Wasted hours in College of Ed. needed more Sci . Ag. 
Some educational courses that were unrealistic, and did 

not really provide skills to help in teaching. 
No Conunent! ' , 

Certain education courses ^eemed a repeat of undergraduate 
couirses . 

Busy Work combined with #1"0. ^ ' 

Some Courses were too long to be covered in the time we had 

Kepetifion m areas of research. 

See D- below. 

Human 5>sychplogy course. 

None - 13 , ■ ' . . ■ 
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Item XO -.Conments regarding Needed Changes in Program ' 



More technical agriculture for Ag. Ed. Majors. Graduate 
assistants m Ed. psychology that have had public 
school experience. f -l<- . 

Many courses in the Ag. Ed. dept. are offered for day 
students. If it hadn't been for my understanding 

have taken afternoon classes, 
working teachers need night classes to attend 
^■0°;';^^ ^^ft.^^^^ "^eded were available. The decisions 
to take certain courses dr one over another is part of - 
the ed^^^^ional experience and a part that the faculty 
can aid students. ■ , ^ 

Add more writing skills; addmore public relations type 

exten?!'' Philosophy at graduate level to J limited 

''''•^CojySL ^^?%J^>,^^^^^^^"^ scientific agriculture. Decrease 
college of Ed hours required. 

More work on coy^iseling and dealing with students dn a day 

• to-day basis. There is no substitute for experience but 
courses fcould get closer. 4 ^h'p^^^nce cut 

No Conunent i / ^ ""--v^ 

^^2:^:^3^^" ^^'"^^ Science'^ and less of theory 

Being able to get\aKSng with different people in different 

positj,ons witl>ih a sy«stem or group of people. 
Some course wor^ w^s not pert, to my vocation. 
While I realize th^Y if an Ag. teaiher is\o learn everything 

a permanent A&M future and n^ver have time to take a 
teaching position; hdw^Ver, it wourd be nice to have 
more lab work, esp. in the areas of animal science, 

Ln?^r^f Sociology ofVered in the summer or at the 
center at Renner. V 

More courses should^be added .In the specific areas of curriculum 
u f.^'u"^^ by. the student (me). I feel like there 
should be more courses -dealing with specific curriculum areas 
in my profession and how they should be taught 

More ttech. information f or Mdc - M • Teachers at Masters Level 
not so much theory . 

It in qood that the Master's program is very fl^exible. 



Ucmo ~ 12 
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Educational Administration - Masters degree , • 

Iten 1 - List of Membership ^nd offices held in professional 
organizations . 

Tex. Comm. Ed. Assn.; Nat. Comm. Ed. Assn.; Amer. Assoc. 
of Univ. Prof. 
(Phi Delta Kappa 
lAssn. of U.S. ^rny 
I'Jone 

Amer. Assoc. of Vot. College Business Officers 
'T'STA; NEA: TASSP 

Council of Education of the Deaf (CED) ; Council for 
Exceptional Children (CeC) ; r;onvention of American 
Instructors of 'the Deaf (CAlD) ; National Community 
Education Association; Texas Community Education 
Association 

Phi Delta Kappa; Kappa Delt^ Phi 

TEPSA 

NEA; TSvTA 

TSTA; Bryan Ed. Assoc.; .,'ational Ed. Assoc. 
Mone 

TSTA; THSCA ' • 

Robertson County Teachers Af-^^oc. Pres.; TSTA VI- 
Logislative 
■ ;^ASSP; TPE; AATSP 

Kappa Delta Pi; l>;ii Kappa Pi 
RCEA; AASA; NCEA ^ \ 

Vtorld Future Societv 
TSTA; NEA ' ' , 

National Community Ed. \^soC . ; Texas Community Ed. Assoc- 
Clem. Prin, Assoc, 

TSTA; Texas High School COaches Assoc. 

NCEA; MCEA; TC^A; MACEA (NinnOsO ta Adult & Continuing Ed.) 
American Assoc. on \U>ntal De?f i<"vencies 
VAPIIEH;, NEA; TEAr TSTA; Phi Epsilon Kappa 
None -r' 2 
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Educational Administration - Masters degree 
Item 2 - Listing of Publications - journal - date 

'"^°M?cS^''.a^^?^^^^^^''t.§^'^^^^' 'Climbing the Ladder, 
NASSP, 1977; "High EjT^ Interrupted History of 
Bargaining", Journal o f gollective Bargaini ng 

"ED11491 Revisitid7'~j§urnar of CoTle^tIv| Negotiations i 
Public Sector , 1978 > [ : ■ — ■ 

Edited, Texas Bus. ExeC^/ 75-78 
"June" Conference Reporter, 1977 . 

Public Relations HandbOoK for Community Education 
^. Pendell, 1976 

• "Effective Admin istfatfion of Adult Education in Texas" 
Texas Education; Agency 56120001, 1975 

Preliminary Health Curriculum Guide. Klein .1 .S .D. , I976 
None - 20 



Educational Administration - Masters degree 

Item 3 - Listing of Prc>f e^sional recognition and honors. 

Nominated Former StU^SeHt Avrard, 1976, 
C.S. Mott Fellowship* 

Personalities of the south 1976-77, ">utstandir^g Young Me 

of America, 1978. 
None - 24 ' 
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^ucational Administration - Masters degree 
Item 4 - Listing of Presentations 

In-Servicing K-12, TCeA, 7-77; Role of Councils, Sheldon, 
I.S.D., J-77; Tlole 6f Councils, Pearland, l.S.O., 11-16 
. Time^Management,. Region XII Administration & Temple principal, 

Have made numerous presentations at workshops and inservice 
programs on community education for special copulations 
around Texas. V • . 

Legal Aspects of Behavior Mod., Austin, 1977; Ad. Ed. for 

the MR, Austin, 19 77; Special Education Techniques for the 
Adult Learner, Austin, 1977. 

None - 23 ' . ' 



■ / . ■ " 

Educational Administration' - Masters degree 

f 

Item 5 Jitle oE Thesis - 

In Process - A National Assessment of the Role o£ the 
Commuhity Educator at the State Educational Agency, 
Regional Center and Local Level. 

•Public Relations in Community Education. 

Not applicable --24 




V 

\ 



Educational Adrainist^tion - Masters degree 
Item 6 - ComiuGnts corr&erning .Research Preparation 
^^tene - 27 
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Educational Administration - Masters degrefe 

Item 7 - Comm^^ts regarding extent graduate school has 
helped recipient 

Substantially. ' Opened many nev; doors. 
None - I am ^till a student. 
Provided theory background of school admin, to help me 

understand school admin, system^ 
Increased acceptance and ifespect among collegues , ^ 

increased salairy level. 
It got me into my present position^ ^ 
I had not planned on continuing my graduate school 
experience before coming to TAMU. I feel like I 
profitecJ a great deal and want to pursue a Ph.D. as 
well . 

:1y graduate work enabled me to obtain my present petition; 

Elementary Principal.. 
TAMU provided courses necessary for principal oertif ica/fep.on 
Higher salary; Head of Department- ^ 
Very little — job market is tight — so x took what was 
available; 

Improved my overall perspective concerning the p>4blic school 

education process . 
Great deal'. 

At present I am a teacher &Basketball coach not directly 
involved in Ed. Adm4,n . However , the course work and 
associations I came^ in contact with prepared me for 
public ndu^cation. 
Only in humanNrelations , awareness, and publiq speaking.. 
Heightened my enlightenment and resourcefulness and 
broadened my ^perspective . — helped me in becoming a 
more synergistic thinker — more ready and able to 
help people. 

A masters degree was a requirement for consideration in 
my job. ^ 

None, because I ' m still a teacher and not an administrator. 
Gained a systems approach to management, helpful in 

organizational problem solving. ^ ' 

I treasure 95% of all exposure gained in a small school 

it helps to have seen the "l^ig picture" 
I support vinternships . Great background in adult* ed. to 

set up new program in my^^^Tesent location. 
Substantial! 

Graduate school enabled me to take my present jo6 at TAMU,^ 
None - ^5 
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Educational Administration - Masters degree 
Item 9 - Comments regarding Weaknesses of Progra 



m 



Lack of program planning assistancfeJ 
Nothing stands odt. 

A few courses seemed to overlap a grekt deal in content. 
More time needs to be spent on teaching specific skills 

needed by administrators. 
Some required(courses seemdd inappropriate for the degree. 
Professors in^DCI need more optimum empirical background. 
Too much duplication in ED. Ad. courses. 

'^^^n;oM°''"^^^'^^' "^^^^ administration courses - too much 
B S » 

According to cours* descriptions/some of the courses 
should have been much better than they were taught. 

None, but the strengths could be strengthened. 

Field experience very limited; Not incentive to attend 
prot. conferences (needed finacial support); Needed 
contact with professionals in field for experience 
and future job opportunities. 

I think very few professors were hired on the basis of 
what they published — they do so detract from the 
program. They do not relate to practical^ needs of v 
Texas. ^ , 

Boring classes.' 

Technical Skills - research statistics. 

None - 12 . \ 

It / 



> 
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Educational Administration - Masters degree 



Item 8 Comment)p regarding Strengths of Pr<!:ngram ' . 

Working with committee chairman. 

Practical experience of some admin, courses in providing 
"lessons learned" approach to scho^bv admin. School 
law and finance courses particularly well presented' 
and important. 

Flexibility of program, Opportunity to build degree plan 

around interests and job needs. 
I received a/very personal education experience. At TAMU 
the student is still highly" regarded as an individual. 
It is not so at othei: universities. 
The Instifemie for Beginning Administrators gave me insight 

3^to the complexity of the roles of an administrator. 
Most of my professors had experience at the secondary 

education level . 
Communications & Community Ed. programs. * 
Professional staff. ' 
High quality professors in EDAD. • 
Comm. Ed. -Professional conferences" 

The internship served at College of the Mainland in 
Texas City. 

The opportunity to have class with people who had years of 

experience in ,the field was a definite plus. 
IBA. 

Communication with colleagues from various professional 
backgrounds; management, curriculum good; 
Planning and evaluation skills helpful. 
Finance - 608 superintendent school law, politico; low 
key professors who valtr^^the experience gained by 

those in the class. IBA was the best of all. 
Adult Ed. (IDED Dept.) internship; professional conferences 

workshops; field work. 
Human relationships , personal growth. 
Emphasis on personnnel management . 

None - 9 
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Educational Administration Masters degree 



•Item 10 - Comments regarding Needed Changes in Program 

The certification program was extremely poor. I could * 
never find the person^n charge in this office. When 
J he was in he was of no help. This has been corrected ^ 

y and is functioning satisfactorily now. 

Education of school admin, n^eds focusing more .on actual 

duties and problems school administrators may be expected 
.to encounter. 
None — I very much appreciated the faculty and the 

courses in my masters degree program and appreciated 
the students/ too! I ' ' 

I would like to see a course in "principalship" basically 

for problem solving. 
The Masters program was highly satisfactory for me. I ' 
was able to combine certification goals as well. The 
flexibility built into the program allowed for my own 
interests to be pursued. 
0 Practical courses taught by 'experienced administrators 

'are needed. I believe less theory and more practical • 
solutions are needed. 
Advisors need to work much more closely with graduate 
students. Also, advisors need to be accessible to 
^ students. 

Addition of technique coursed to balancie curriculum against ^ 

theory , courses. 
EDAD needs a few prof essors with a recent background in 

Texas public school administration. I'm available. 
More in the area of discipline. More content on organizaions 

outside the school that can ^>e ? by the 

school . 

EDAD add many role-playing situations. More study of 
actual problems with human relations, delete "BS" 
sessions or change the name from "courses". 

More concentration on the human element in Administrations- 
more concentration on conununity education; more 
concentration on human growth and developemnt from a 
psysiologic^l, ^soqiological as well as a physiological 
viewpoint. We need a more humcinistic approach to 
administration. We need people wit^ strong philosophical 
foundations and committed dedication to the principles 
^ part^.<^Tp^i\>e democracy. There are? too many territdrial 

cavemerf and wVnen and too much self-interest. 

The EDAD program \n public relations should require more 
journalism. Jobs are not to be ^h^d in school pr college 
public relations without journalism background and/or 
experience . . ) 

More institutjGS of the IRA type. More in-b^askat exercises 
and probi6ms. A program for administrators similar to 
practice or student teaching. 



Educational Administration - Masters degree 
Item 10 - (continued) 

Experience aivj,- background information concerning grant 
writing. More prof ess:ional seminars and opportunities 
for exchange outside of class; Revisi9n of school/public 
relations course needed. Too elementary! 

The internship program is not a vali^ expense of time for 
and already-practicing administrator, The cross-culture 
to become a superintendent. Those getting qualified 
are those individuals who can't or won't find a job. 
It requries more patience than brains. ' 

^None - 7 • . 




Educational Administr«ation - Ooetoral Degree 

Item 1 - List o|/-Ci^nibership and offices held in professional 
organizations 

. %■ .. ■ " ' , 

Ad. Lci. Assr.. L'.,S.A. (ABE Conunission Member) - 
• Sigma Del,t'a Chi> Intl. ^.ssn, BusV-^mm. , Amer. Statistical 
Assn. 

Phi Delta Kappa, i^hi Kappa Phi, -CEA (Evaluation Committee) 

t;^ae^ -ICEav'Jcta . 

SPJ/SDX (LocaivV.?. ) ; AAUP 

Phi Delta Kapda (Pres. 'nect) , TSTA (President Local Assoc ) 
■ ^ssiiJfji pexas Voc. Assn., Am. Assn. af Comm. Colleges. 

, %Texas,irrv.. M. -etchers /?Wn. ^ ^ '■ 

"vAASA, Phi Del feM^Kappa, Alaska Admin. Assoc. 

TASA (MembershM tpmrt) , :!EA (Membership Comm) , TASSP (Research 
^ Eval.) ^^ilDrS^TSTA (Nominating Com) 

Phi Depta..Kappa (Past Pres.) Tex. Assn. Sec. School Prin."- 
• (University Liaison Committee, Texas Assn. of College 
I., /.P^achefi, ."^ex Soc. -of College Teachdrs of Education, 
-■^S^SgjJ Tex . Profs'., of Ed. a, dm. 
, TSTA, ';i2V/ Robertson', Co, ''STa, TASSP , , ■ 

Phi Delta K^ppa, sappa Delta pi 
TACUSPA, $tK;.SPA, Phi Delta Kappa 

ATE(Publicity Chr) , 'i^STA/NEA, NCEA^ "ESPA, TASSP, K^pa 
Delta Pi, pnA, TAPER', Mat. Student Councils SponiL: • 
TASCD, '^ASA,TASA ^ 
TACUSPA (PUb. Chair, andConf. Host.), ACU. -I- National 

(3 Year Research comm.), '^CU - I - Regional, (Research 
Chm. ) ^TSP'' (Stds, Comm) , " 
^ Texas; State Teachers, lational Ed. As.soc. • 
, Phi Delta Kappa. (President), i.'APER, TSTA, TASA 
TASA, M':a,\ -s-;.^^ Phi' Kat)pa Delta 

AASA, TSTA, Phj Delta I^appa, >PRA, TACT . — ■ 
. TASA, , (local rep.) , PDK 

Am. Assoc. :>o'-i, Adm. ; ','exas Assoc. School 'Admin. ' ■• 

Phi Delta Ka^pa; lat. '"omm. i;d. As^roc., TCEA 
NRPA, ivAHPER, ;ow Mexica RPA - Vice President 1977, 

. New Mexica AAHPER - Vico President ' 191^78 

' ■ " ■• - . . , . ' 

V'pi Delta KappvV, "nd V. P . ; ^AUW/ 2i>tl V.^;.; Marth CO, 

... .^eachors Assn., ^^'h - Pr<:)f . ''lights and Responsibi libies 

Nbn-Urban educators AsSn. of Texas (NEat) , State Treasurer; 

Tf^'A, *<^^• Ch.,, Tns>.ruc tiona.l Services; Delta 

Kappa (;an\r\a , : : MA f the r s , 



Educaticnal ^dministpatioh Doctoral Oocjroe 
Item 2 - :^i.iytina of, publications - journal - date 

Cor-authored '^ariou^^pubiications' related to teaching adults ^ 
published by the Texas^Ed. :Vgency. - 
"Four Analytics in Educ> Planning/' Planrfing & Chan^ng^ i 
Winter^ 19 76. ' * 

Chapter dfi book in,pres6 (Exact title Unknown) 1978 
"Boycotts /'r^ah^ Law Journal , 1976. 

See vita .j>lacen)ent file* (4 total) 
"Faculty Attitudes Towards College Unions!^/' Journal of. 

College ? , July 1977, ^ ' , . . 

"impact Women A&M/ Jationfil" Assoc. Womer^ Deans Comal Community 
Education /' Community^ Ed. Journal . , ^ ^ 

Analysis of Student F611ow, up for Adm. '')ec. Making, 
Bisp-Jirir: , 1974 . .System Approach 'to I^.lacement and 
Follow up, 8ISD-EniC / 1973. 
I,/ The Administrators Dilemna: Bureaucracy, vs . Shared Decision 
Making, Aorjl, 19 76 .. ' ' . 

♦Secondary Prino," Principals Quarterl y, 19 78 , * 
Texas Outlook, "'STA, Aug, ].976. ^ ^ v . '\ 

6 Publications in 76-77-78f/ >^ ' 
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Educational Administration - 'doctoral Degree 
Item,-3 - List.rnc; of Professional recognition and hWrs 
Dist. VII 

Coordinator of two national conferences ' 
Promoted twice, " " . 

Advanced to Sucerin tendency.' 
^ -P^onjoted to principal from classroom teachir' position • 
Chairman of Juvenile Advisory Committee, E^rth CO.' 
tlone. - 21,---"" X:;, 




ation - ■"*o^toral Degree 



jiduct-^.txonal A 

Ttern 4 - LisLinrj of Presentations 



ReLat^-to Teaching Adul^„ 
Col^ctive Bargaining, S,d! 
Teac\er Evaluation, "'STA, 



about 120 —1973-1977. 
. ^.dm. "ssoc.., Fall 1977. 

Numei^us presentations in the area of labor-management 

/relations in the' federal sector. 
A Model Academic Advisement Program, 6/77, 
M^ny at State Workshops - .one at National Levels 
y total. I 
on attached sheet. 

/Imp. Career Ed. '^s Perceived by Adm. , Southern Region 

Research Conf. Stillwater , July 1975 
Many school related — None of major importance 
The Direct. of Sp. ^a., .^CASE, Feb. 1976 , Small Sch. Adm, 



Texas^Tech , jov. 19 77 . Public 



Relations , Texas 



Tech, ^pr. 1977; Public Relations for the Classroom, 



Texas Small School Al 
Community Education, M 

I.S.:^. , 3/7S. 
4 at state conferences. 
None - 13 



n. , Nov, 19 7 7. 

len I.S.D., 2/7S, and Houston 



\ 
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Educational Administration - Doctoral Degree 

Item 5 - |Title of Dissertation 

" I 

Adult Learning Center and Traditional Classroom- A ' 

Comparative, Stiudy of LanguagerArts Achievement. 
The Community College of the Air Force, An Historical Study 

and Organi2atid>nal Analysis. . 
The AdministratioA of -Vocational Education as a function 

of School Supei^^intendents in Texas. 
The Public Relations Administra^on of the 15 Arizona 

Community Colleges. 
A Comparison of^elf Perceived Leadership St/les of 

Selected Elementary Principals with Self-Perceived 
.Leadership Styles in Problem Situations in Selected 

Texas Elementary Public Schools. " 
Criteria- for Teacher Selection, '■ ■ ' \ 

The Role of School; Superintendents in Texas as Perceived by 
the Superintendent & the President of the School Board 

A comparative Cost Analysis of Underground Compared With ' 
Conventional School Instruction, 

An Assessment of the^ Nature of changes caused by the 

Implementation of . tt^e Quarter System During the 1975-1976 
.Academic Year in the\ Public High Schools of Texas. 
Leadership ift Career Guidance at the Upper Elementary 

^chool m the Absenc^ of Professional Guidance Personnel 
Ciiyemat - A Field Ba^edjsystem; for the Evaluation of 

Production Qualities, of Films used for Training Public 
/ School Administration. 
Vandalism in Texas High Schools: Nature, Extent and 



Prevention Measures. ^ 



/The Role of the Chief Development Officer as Perceived by 
College Pr^^sidents and Chief Development Officers. 
The Role of the Superintendent in Texas as Perceived by 
/ the Superintendent and his School Board President.- 

A Conjoint Planning Paradigm for development of a Professional 

Preparation for the Urban School Administrator^ 
Faculty Attitudes tov;ard the Goals & Objectives of College 

Unions in American Higher Education. *' 
Peak Work Load Periods and Time Frame Preferences of Texas 
School Superintendents as Factors in Maximizing Mail 
Questionnaire Returns.. 
Implementation of Career Education aS Perceived By 

Administrators,. ' V . 

The Role of the Superintendent as Perceived by the 

Superintendent and the President of the Board of Education, 
A Study Measuring the Attitudes & Perceptions of Students 
and their ability to Relate to Minority Secondary School 
Principals. ' ^ 

The Role of the Plan A Sp. lid. Administrator, as"" Percei<^ed 

by Himself and the Public School Superintendent! 
An Investi^tic^ of the Effects of the Addition of/Kinder- 
garten to. Nine Publiy"^ School Systems of Texas./ 

^ ' ■ ■ ■ / :"• 
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Educational Administration - Ooctoral Degree 
Item 5 - (continued) 



An Assessmerit of the Tasks of Communitv/ Educators As 
Perceived by Community Educators in/ Texas. 

Thdl Availability and Extent of Usp of /Public Schools for 
Community Recreation in Texas^, / * 

Critical Tasks for the Tdxas ElementAry School Principal- 
ship, of the Future, J \. 

Not listed - 2 ^ 



J 



ERIC 



\ 



/ 



83 



Educational Administration - noctoral Degree 
Item 6 r Coimonts congerning Research Preparation 

For EDAD, morG emphasis on relationship of research to 
practice— 7 theory to application. 

My doctoral program lacked continuity between my research 
training, my classes, rnd j^ork oh my dissertation. My 
advisors kQi»iS moving (I had 4 in t;he seven years I 
was in my Ph.D. .program) . Also-, 1 think more emphasis ' 
^eeds to be given to articulation among the research, 
statistics, computer, ar\d presentation of daita -phases 
of research. ' 

There should be greater ease of innovation for future 
graduates.. 

Application is the key - you can hire out ^e rest. 
Preparation for Research i.e. , Research Tools, course work 

should count toward total number olf hours required f or * 

degree ^ > . ' 

If you hav^ a committee chairman who really wants you to 
9et a degree he can teach you better thWi a course. ' 
One dn^ one is better thah anything else. The game you 
play, before he decides is not too productive, but I 
guess it is necessary. . . 

It was informative, beneficial, and interesting^ 

If research is to an essential component of Ph.D. preparation 
It should be a minor field of study above the line arid 
be .included 64 hours. , V 

I felt many fellow students were very weakirin the areas of 
research and statistics. 

My research preparation courses left much to b^ desired. 
. In -two courses (with the same professor) the entire 

class felt we were a captive audience forced to' listen 
to a professor who did not wish for us to understand - 
• aay portion of his presentation. Please identify staff 
members with their feet on the ground and those who 
i care about Texas A&M Univ^^ity. 

None - 17 ► r ^ 



Educational Administration - Doctoral Degree 

Item 7 - CobiriGnl:^ regarding extont graduate school has helped 
recipient 

It has given-^me a new job) Ttew position, better salary , 
and more confidence in myself, but little I didn't 
know beforehand.. 

None other the% the^^jearj;:k„.teGhnique^s^^^^ learned, 

— Nene^^at this point, I Iiope that it will in the near future, 
Broadened Outlook . 
To a great exlllnt • 
General background of knowledge 
Questionable.! ' , 

Very little. IL has given me greater confidence. 
I was immediately promoted upon completion of my Ph.D. 
Th^ name TAMU has helped as much as anything,, other than 

that nothing since I'rt not working in a position I 

was trained for. 
A Ph.D. v;as' a requirement . v . ^ 

It^Jielped in promotion, Fiy boss"- had been through, so he 

knew 'the time and effort risquired. , ^ 

It has been extremely 'helpful. It was one of the most-. 

graMfyin g experiences of my life. 
The Ed. Ad.Oept. has not assisted in professional ' 

placement. 

None. It was however, a personal achievement, and a 

proud personal gain. 
I'm n^ore confident in my abilities and ,well prepared in 

my field of Comm. Hd. . 
great deal. I te^ach graduate courses and chair at the 

masters and doctoral level. 
My degree is responsive for my present position. My 

prepa35-ati6n is much more than • adequate. 

None - " ' 
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nducational Arlministration - Doctoral Deqree 
Item 8 - Comments i^garding Strengths,; of Proqram 

;\/- ^• . ■ 

Teaching opportunities; human relations training 

_.Be.s;je.ar.ch.._d.esign^\ p;ractice 

f ^ 'lost courses werp useless. 



Statistics, ">,esearch (individual). 
Admini^stration of Hig^her Ed. 

. . • Statistics ' Guidance Service 

^^^^ ^ ' '^oc. Ed. Adm. v;ith , Philosophy with 

and Supervision ' 
Personal relationship and friendliness of EDAD department 
Some rewarding courses, experiences ahd interaction to 

balance mediocre courses. 
The labor-relations bloik was good as was the test and / 

measurements. ' # 

I liked the flexibility of the program. / 
The hours outside EDAD" Dept. aave me skills very few EDAf)' s 

have. It nade me unique and tijerefore in demand. / 
Interaction at ^ prof . 'conferences . Integration of several 

departmental offerings. 7 
Magnet^..,courses, .the dissertation exercise, Grad. ^ss£. 

pdsition was very important. . / 

Brown" bag seminars. / . . / 

The stvle of writing required has helped. ^/ 

Statistics, Accounting, Computer Science, Management, 

'Foreign Language. , 7 
Content areas are only as valuable as the quality' of 

teaching which overall is poor. 
Practical work-in the field. / . ' 

Content coursework good; inter^te^ advosory committee,. 
Helpful office personnel (mubfT^more important ^han 
most realize) . 



None - 7 f , ^ 

<0' 



/ 



/ 



So 



^ / 



/ 

/ 



Educational Administration - Doctoral Degree 
Item 9 - Comments regarding Weaknesses of Program 

Some course work, especially as/regards application of 
theory to practice totally inadequate. 

Most of my professors v;ere so busy with reseaf ch , . 6ommittees 
and staff meetings, and taking dare of rod tape that 
they didn't have time to prpperiy ^each classes, 



Lack of availabilit^r^f help and advisement, 
Financial Mgmt. 
None. I had no ooor or worthless • courses in my doctoral 

program. . . ' ; > ' * 

All courses and instructors are not adequate. * 
Tremendous repetition in course work in EDAD. No "hand-s n 
on" experience. V.'he Ed. ?sy. vas iiot up to my expectations.- 
Too much emphasis on who did what experi-ment. 
Lack ^ of' humanistic attitudes on the part of ggme faculty 
^' members\(not all, liust s6me)v 

Prof essors,:^^ take their j9bs seriously - and put' forth 

their ma j?l^Jm' effort in class - The ma jqrdty of ^ 
instructbjl^rare doing just enough to ^et by. ' 
. T nev^r conqiig^ed statistics 'and wish it could be approached 
differently/ more practically .• ' 
Research courses were useless in preparinq me for dissertation 

. research / o^-^rticularly the math' aspect: 
I spent some time in courses that should have helped, but 

they didn't. ' 
Faculty- (overall) is not viable enough force on the Texas " 
'"^^ public school , structure ' (politics and influence)^. 
See # .7 • ' 

Playing Cat and Mouse on the dissertatipn^ 

With few exceptions the quality of teaching was below > 

average . . - ' . 

I -had several "weak" classes. 

Greatest weakness - large nlimber of staff brought in from 
other areas of the country v/ho are totally unaware of 
Texa^ and ar^a programs and problems 

None - "7 * 
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Educafcional Administration - Doctoral Degree 

• ' ' . ' ' • ' * • 4. 

Item. 10 - Comme^ts regrac^^ipg Meeded Charifes in Program 

1 

In general (1) more attention to quality of teaching; 

(2) greatly imorove librarv/resource services ; 

(3) f greater degree of individualizing of graduate . 
programs.' 

Education coujrses need more practical hov7--to emphasis and 
less theory, history, and personal allusions. For, 
example, the itlos^t traumatic problem public school 
beginning teabhers face is classroom control , little 
or no training is given in teacher preparation as to 
how to maintain discipline in ,a class, likewise, a 
superintendent needs to- know how to deal with a school 
board and its politics. , ' ■ 

Whoever made up this questionnaire should have to take a 
research course If he has ^ 

: taken the course, then h^ should take it again. 

Closer 'cont&ct with the field of administration within the • 
state. ^ \ Reeling of .membership with the profession 
should be? fostered through . contact with administrators 
in their schools; professional organizations, conferences 
. : on a level as peers not as stud-ents. 

Financial Administration i.e., funding , budget/s , financial 
control . , A ^ 

None. ' I experi^nceci a good, wpll-rounded program for my 
. needs . ' ^ I ^ 

/ A. course in eduq^ational writinb, i.e., ^oard policies, 
/ articles , dissertations , \lW^'^s. ^ 

Visible educatidnijj^a^adershi,^ from the top down. 

I,t; is a shame .th^H||fcajor ipt-EDAD does not require any 
practical expelSjWce in the curriculum. ' Students -of 
"hi .jhp^y I.e"^ shoudl spend-' countless hours ' in pble'rving* 
schojQl/' administrators on campus get outi of theory 
. and into the practical application . Other .-^students 

should spend much tim^ with, public school administrators. 
I love the school and the departmehit but I believe 
most of the coursework is a waste of time. Most of the 
course- work should be accomplished on the,) job with 
proven administrators. * . ' 

More cpurses in high education, :> 

More evaluation courses for the administrator. Courses in 
proposal (federal grantsmanship) writing. Every' EDAD • ' 
should be required to. take community ed.' courses (at x 
least 3-6 hcurs) . ^ 

Add: courses in personnel adm. Ii.E., Trends in H.E., Gov't 
Ag^ficies affecting HvM Classroom mqmt,. The Sociology 
of a Univ., funding, budgeting, Mgm.t of Physcial Plan 
Current Problems , ^>J:ate/National/IntGrnational . 

Courses in EDAD need to stress nuts and liolts instead of 
' theory. ro^^ instance, lead prospective school priribipals 
a text-book report, usually the first one a man sees,. is 
the first one h.e hqis to do for Austin. How about a Tax- 
• ' ^ o •> • .• ■ 



Educational Administration - ooctoral Degree 
Item 10 (continued) 



equalization exercise for superintendents? etc. •For 
proof, w'r?l]z into any p:dad class and as-k if anypne 
knows how to get one dollar from Atistin* . . ' 

I believe a course in applied statistics would 'be helpful, 

I am referring to applying sta.tistics to v/riting reports , • 
that incMcate. progress is being made tov/arc^; goals ancJ 
objectiA^s as an example. It is necessary to convert «these 
into reports that laymen can understand. ^ , » . 

EDAD needs to recruit people v/ith a higher potential for 
success — thon demand more from them. 

The EDAD (5gpartment needs^ more local (e.g. Texas, La; , ^ . 
Okla.) Pro "ossors . ' . . 

There does not appear to 'be a serious empHasiW on quality 
teaching. Most professors are concerned with their ' 
^own fego,?. hence tesearch and publications . ' No -system 
of education of staff seems to ^exist . 

More statistics and research courses at the Ph. D. level. 

None - 9 
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Educational Curriculum and Instruction - Masters Degrc 

Item 1 List of Membership and offices held in* professional 
organizations .' • 



Bryan Ed. Assoc, 



S.T.A.,,, N.E.A. , International Readi'ng Assoc 



Science teachers A^s6c.of Texas, Nat'l. Sci. Teachers Assoc., 

pf Science 
TSTA, TCTA, THSCA, 



Texafe State Teachers Assoc., 
g Classroom Teache 
f STAT X" 

TSTA, NEA 



. Caldwell. County! 'Classroom Teachers 
Luling Classroom Teachers ,/ National Education Assoc . 
TSTA, NEA , STAT X""^^ a . 



Brazos Valley Assn.. fbr'tlW'Ed. of Young Children, Southern 
Association for the Children Under Six. 

Phi Kapfpa P^li 

NEA, TSTA, LaMarqw^ Ed.. Assoc. (Chairperson Budget), TCtX, 
LaMarque C.T.A. (Chairperson) , Delta Kappa Gamma (Rec'd 
Sec't) . Alpha Delta Kappa (Cori:esponding Sec't). 

Bryan'^Classroom T.A. , T.C.T.A., T.E.A. 

Nat.^Assoc. for the Educ. of- Young Children, Texas Assoc-, for 
, ^he Educ. of 'Young Children , ?Braz6s Valley Assoc. for the 
E^duc. o;^ Young Children, Phi Delta Kappa, *Kappa Delta Phi, 
Texas Council for the, Social Studies. 
BGTA; (Pres. .-elect) , TCTA, American Chemical Society 
TSTA' [Pre^s. Washington County Local (77-78)]., TCTA 
T.S.T.A. TCduJity Secretary) ^ 



Texas Ind 
Mari 
' Ocean 




:n ^nc 



al Dev, Council , Southern Ind . Dev. Council , 
nology Society, Sea Grant Association (Chair, 
icy council) 
TSTA (Life-.member Building Chairmah) 

T^TA, NEA, Classroom Teachers, Texas .Assoa for Imp. of Reading, 

Phi Delt^ Gamma, TACT. — 

TSTA, Texas Professional Educators, Sam Hous^n Area Reading 

Council ' W 

Cimarron Reading* Coucil , Oklahoma Reading Council 



American Ed. Research Assoc., Kappa Delta Pi, Phi Dqltai 
TSTA, NEA^ IRA, PTA-. *' 

Texas Assoc. - Improvement pf Reading - State & Local, 

national Reading Assoc. , Texas Assoc. for Superviso! 
.Curr Dir. , Lower. Rio Grande Valley ASCD, Texas. Statl 

Teachers Assoc.*/ Phi Kappa Phi, Phi Upsilon Omicfon ^ 
Tx. Council of Soc. St.', Tx. Classroom Teachers, Kappa Delta Pi 
International Reading Associatiqn; Brazos Valley Assoc. for 

Educating Young Children " ' 

Child (April 9-15) 




Chairman; Week of ^the Young 



r-I".-R^ -A .- V T .-e-. T . A . , T.S.T.A., N . E . A . , T 
Rf^D. 77-7 8 Pres. Rler^t 7R-7q. 



S.T.A.-local - Bldg. 



Texas City CTA; TSTA; NEA; Bus. and Professional Women's Assoc. 
American Federation Tof Teachers; D.C. English Teachers' Assoc. 

Texas State' Teachers Assoc. -member; International Raiding Ass 
TSTA: Classroom Teachers A. 
None - 12 3 
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Educational Curriculum and Instruction -i Master:^ Degree 
Item 2 - Listing of Publications - .joulrrial'' -S date ' ' 



Practice In Geography - Africa, Instfu^fcor Curr. Mat:. 1976; \. ^ 
Practice in Geography USA/ Instrucftor Curr . Mat . , 1976 

Considering Envirc>nmental I^syes Through the Use of Simb- 
lation Gamqs", Law in American Society '/ 1^77; "Topography", 
Early Years Magazine , April, 19 77; "Telephone" , Early Years 
Magazine , January , 19 7 7 ; VLariguage/Barr iers" Early Years ~" 
Magazine , October, 1977... ' , 

An Exploration of the Cloze Procedure in Arithmetic Redding, * 
ERIC- RIE,- -July 75. / 

"The Modification- of Pre-Service Teaching Attitudes through 

the Analysis of Films" , Peabddy^ Journal of Education , 1/78; 
^"Reading Intei^^ts o£ Early Adole^ents and Implications' for 

V a reading pjgogram" , -currently ^submitted 'to t^RC Y^cirbook. 

Brazos County. Tour G\JK.de, Wallace ^rint . \'Bryan7T:9 76 i ' "Medieval 
Fair" , . Texas 'Outlook , Jf974. * , . 

I wrote an ;article for a local newspaper on .communications . * 
between parents and teachefs., ^ 

None - 36 




Educational'^CurrictfluJ^ Instruction - .Master^ ^D^gre^ 

Item 3 ^ Listing Professional recognition and h^^ri^rQ . 

Teaching Physic^ (l^i^^ school). * . . 

Working on Cijrr^^uluin Guides within t^e District^:. ' , / 

phi Kappa Phi^ / ^ v ' 

I was employed 1 ^ - \ \ - ' 

Chosen to be a cJ^l^^te to the ,1978 SCONA--23 Co^f e^^ence ' ' 
school Board CoJ^e^^i^tion for ijastituting Vision and Hearing. - 

Screening pjTOgrarn in school systemw - ' . * ^ , \ ^ 

Who's Who for W^^e^^ Education 1977-7 8, PersoJ^ai^ties of' 'the 

South 1977-/8, An apE^ointed membjer of cbverj^or'^' • 

- ConiDdxssion Stating Qf women in Texas. 
Study preserrtati^n at the 1977 National Reading Confe-rence, ; - / • 
Kappa Delta Pi, Te^cli^t of the Year (Spring Higji School) / - ' . 
Phi Kappa Pl^. . _ . , . 

young Career wo^^^n in Texas City.* 

Received a S-yr* s^^^ice award pin from my locaj school district; 

elected to jn^rtit^e^ship in the honor societ^Y Phi Kappa phi. 
Phi Kappa Phi ^ > * '.^ 

None "29 ' . " 



Educational Cur^icuXum a^nd Instruction Masters. Degree 
Item 4 - Listing Presentations 



Dale Avenue, ^^^iorTX, N^- 76; Dal^ Avenue State aEXC Meeting. 

Oct. ,77 ' J 

"Using Local Resources fc^ Teahoin^ Social Studie^^' with Jame^ 
Ki:acht;TSTA - Dis^ict VI Con^/^xit±on , 10/75./ ^ SOcial SpaCe 
and Verbal Interaction Tactics for Manipulating Phy. Env. 
to Increase Learner. Pai;ticipati<^n" with David Arnistrongy* 
'Texas Coiinca.1 Social 'Stiidie^ 2 4^11, Annual Coraf- / §an 

Antonio, 10/76. "Dyfebrief ing : The Key^-to Effective Use of 
^ Simulation. G^P^es" "Texas Council for the Social Studies 23^(3 

Annual Conf. Houston.^ 10/75. "parent Involvement in the 
c;iassrooni" ^ith Douglas Godwin - — Tej^as Association for the 
EducatioJ^ of Y9ung Children Annual Conference' iO/7.7 ~ 
: ' College Station. - V ^, ' 

. Ind. Dev. an^' Q^aMity of Life , T^jc^s Municipal leagiae>, 'li/77 
Teaching Spelling, Yeague Basin Cluster Av^g., 1977. Making ^ 
. Science Snappy (rpe^^j^ing Reading in .Science Area) TAIR 

(Austin niee/i;ingj , oct^ 197? / v 
Composition Workshop, civil Air Pat^ql St^£ schools July 1976, 
June*^ 1977, r > . 

' Teacher Training'/'( inservice) in c'on^^nt Reading ) Science and' 

Social Studies Curr. Dev. Rem^di^l ?^^ding and Math, indi-- 
vidualizingr Basic Reading, Cla'^sroom organization and 
Manageme^^^ ' ^tc. * -'^ ' / 
"Am. Hist, vi^ Local", TSTA Conv. i975;-^ '"Inquiry: creating/' 
- Spring- Branch, 1975; "A I^w Twi^t" / T^xas A&K^Univ. 1975; 
"Sound o£ Hist." A&M, Consolicjated/ 1^76; "Motivation.. .", 
Univ.- of Tx, Arlington/ 1976 ; ••3ridgi:t^g the Gap", 
Tx. Council .Soc. St. ,1977 ; "Bridging the Gap", So. West 
College, Nobbs, N. Mex.r 1977; "Bridging -the Gap" / No. HarJ^is 
Co. , 1978. ^ ' ^ ^ ' ^ 

"Age Specific Curi:i^.^iuj^ f^j^ 2-3 yr; .Qld e:hild;""4 yr. old." 

French's ^^i^cJo Camp^ls.'InserviG^^ l--7i3; 3-78 
"Bilingual Ed^c. in Head Start" Hea,d Start; Nov. 1977 
None = 32* \ ' ' ' ' ' 
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\ vEiJ^ Instruction - Masters Degree 

Item 5' - Title of.'T^pais " 

^ C'^5^gin Of the Sea- Grant ^program ^ ' . 

J ; '^The Modification of Pre-^Seryice Teacher Attitudes through the 
V? V v - Analysis of PilyEis/',! * ^ " . v 

"'.^A A Morals Clarification MQ^^^l^: Guidelines for Teacher Educa^tion 

( N/A 3^ . ' " • ■ ^ ". ^ ,1 
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Educational Curriculum^ and /'Instruct ion - Masters Degree 
Item 6 - Comments concerning Re^tearch Preparation 
None -42 



■ '.,1 



ERIC 



96 



'Educational Curriculum and Instruction' ^ Masters Degree 



ein t Comments regarding extent graduate school has helped 
. ' recipient 



/ My courses in reading ' have helped me in my teaching on first 
- ' grade level.y ' ^ 

g Increased salary level. Information* ^ined £a?om science course 
T ^ has beert Very beneficial. , ' ' ^ 

k.^ Slight salary increas^/ mpfe prestige/ morei secure in own ability 
*L ^^-^P^^ t>® mor6 qualified than applicants ! with, just a 

bachelor's degree^ 
Opened several doors as to opportunities to teach advanced lev^l 

science courses, meteorology, physics; allowed me to attend 

several workshop arid field trips, ,^ 
It has provided a means of broadenirfg my educational ability in 

teaching. It has also given me a certain degree of prestige. 
Some in professional theories and application , but very little 

in practical teaching knowledge for my speciality, 
. None,; I am currently a law student.. 

l./learned more in graduate school .than in undergraduate} As a 

first grade teacher my reading courses af-e very helpful! 
The M.Ed, polished my previous qualxties in instruction and class 

room psychology, i also believe that my M.E^. acts as an 
>r insurance for future job possibilities. ^' 

1 ^pei^ much more conflident of my abilities arid of myself as a 
'\ . person, , ^ : ^ ' 

Salary increase. Greater knowledge of 'subject* \ 
Some influence, . - ' 

Obtaining a teaching positioh, in that I waQifed to teach in ^ 

Bryan or C.S. and not Houston where I waSV^from. It is 

Very difficult to get a job teaching in a ^mall college town. 
Still in graduate -school, ; - ^ 
NQne, as far as promotion is concerned. Bryan iSb ignores- the 

graduate degree with the exception of salary increase. 
Helped me get acquainted with other teachers and Profs. MOre 

knowledge in the field, . . , .o 

^ ' It has, helped me become aware of more of the child's rleeds and 

how to work witii them. 




Considerably. ;;^ade me more aware of a greater array ^«einf6rma-- 

tion and Jtools tg solve problems. 
Presently , I 'm rearing a family however, I do intend to r4turn 
K to the ^teaching field event^ually in a reading supervisory 
1^ role hopefully. i taught Matli and Rd.^ iitunediately a*f ter I.' 

got my degree. .. . . ' 

I am continually using sklll^ learned in graduate school. " 
An increaife^.in yearly salary/of ^$600 at KilgoreyCommu^ Col. 
|Additional and more skillful training. > / 
A have become more skilled an4 knowledgeable xti'\^^^ subject area 

and arn better able ^o accomplish my job'i ^ -fe f 
VTithout graduate school , I would npt have th^ position. 
Gra^duate school ga^ve me a better understanding "^^f €he total 
school picture* It helped me to ieafn more about my area 
and how to ^{>ply these new skills ef f eetlively . - * 

I Was helped '.greatly by' beiriq able to use tt/e library facilities 
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and do research on problems I^ncotinteredl in any class 

'-irpom teaching..''';, ' , • 

I WoUl<J*;'not havip th4.3 position Without a' graduate degree 1 ^frf^:'^^'' 
. . , (Jia^uat€» flfcijooJL was t)ie necessary step forward i^^^^rtt^ining 

, • . a>gQal, ; /^. ' 

"Exceile3i|t:% ' ' ■ ' . ' • ^' , ' ■, • ' ^ . ; ;, } 

Knowledge i of . test.]& atid testing construction has .helped t.o ' . , 
" devQliping a testing program^ Graduate college gave* me \ ^ 
soarde from which to draw frora> . ' 

\A gi;ea^' ,4i>ctent. 'The 'Principal who hired me "preif erred teachers 
. . ; : With the' Master Vs . . ^ . : ] ■ - / ; 

More' than any "her^-is-a-teaching-rt^^^ , was i the \ - i ^ ' 

' confidence in /feeling that I mad^ it in graduate school ^o 
^niaybe I couldjmake ; it "on the outsideHM (i haye .tool ) , v 
Strength^net^ Ttiy odassropm teaching skilljs particularly in^helping 
,■ - **sloW' learneys^': ,. *' "'■-.-■..^^ ' . 

Jt has aicfed;.jjte greatly-^ ' - "\ " . , . ' \ ^ 

Pjf^paratiOTSrpr^^^^^ .curjflculum. Better, 

' - under standiTV^ Of the sys^tem of education. I would; hate , to X 
, experience the frustration' of • the past % 1/2 yeaif.s" of teaching, 

witt;i.6h df* education. ' \ ' 

Client relationships determination to. get resblts,-i 
Increased salary; greater understanding of the; funptionihg of 

.public schoois/ the problems ^nd the futur^'l <^ , _ 1 
^1 am not currently ejnployed. ^ '\ ^ / / | 

Openecl;*SQme i:iew areas of ititerestVnow' I ain -qualified^ "to, pursue ' N 

these areas,. ' ^ • / i . - ■ ' - ' I ' i 

None - 2 ' ' .. ? ; / ' V .. 



'•Educational Gurriculum and .Instruction - Masters Degree , 

Item 8 - Commeh^s xegarding Strengths of Program ^ : 

Reading - diagnosis and 'remediatron. . 

Science Classes, especially- Geology, Library ;' 'Interest in my 

. ^ ''success by^certain. faculty members.' ^ ^ 

Curriculum development ^ microteaching , 

^icroteaching, special "problems" courses that let you study 
- . your own interests and areas. 
Very 'helpful rapport. / ^ ; ' ' ^ • 

The availability ^of services and equipment was beneficial to the 
\l^arning process^ / ■ ; - I • 

Psychology - individual testing courses, curriculum development, 
course, and patfeerjfis of learning course. Teaching ahalysis 
cours^ was helpful in letting me find my own weaknesses. 

Microte^ching was vdry^ useful . , ' 

beading^ Early ChildhoocJi Demography was very interesting.* 
Curribulum Planning^y Micrbteaching, Psychology, Testing and , 

Evaluationr , • . »v> ' . . 

I was most impressed with ^ the Math /Dept. for his 

^ . unselfish Tielp. .' \ , ' • ' , 

Very effective teachers , good selection ^of courses. Excellent 

facilities, small classes, availability of TV* s to show ' 
* ^ how you perform and other materials as in the reading room. 
Early childhpod , ' parent involvement^, curriculum devedopment ; 
' ^ skill : -'^researching.'' 

The majority) Qf the faculty really took much more of an interest' 
** in .a student than I had ever expected, especially after goirtg 
through U.T. for my B.l?, . ......... 

.Working as "a ^graduate teaching as sis tant helped nj| to expand my 
\ » ; own Ic^owledge'^^ as well as . to develop more refirted skills .in^ / 

^ human ^relati^ons . ^. ' ^ : 

^ EDCI 608 SjqperVision/ EDCr 644 Curriculum Development* 
^ Becoirting acijuainted with^aew ideas and people 'in' education.- 

Courses*in ma jor^ field s^udy. Kindergarten (s) undergraduate — 

very gbod,^. . ' ^ . . ' ^ " 

Assi-^^tqntship directly relates to my specializatibrT and gives 
opportunities for application of^ skills. 

\^.The reading laboratory and clinical work is a most valuable tool 
for a reading » specialist and otlfer-^lem, and' Secondary^ Ed. 
majors. Research work and- presentation' gf. research ^ 



I 



Very good reading instruction. 



Research in library. . , ^ ' ' 

The Availability^ of the prof essor^v^as cettaihly an aid. ¥he 
* reading prb^gram was very helpfulj. / ■ ■ ^ 

' the^re'ading department Was. most^ helpful in providing 

*^the content needed f or : reading supeiTvision. . • ' v 

jyiy program squired research skills that ^nabled.me to leave a ^ 
good ^foundation 'in itty area- Becau$e of this I was abi.e to 
.•i^icnow where to look to help solve s6me teacliing problems 
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Problem courses where I could Ido library work and consult with 
r * mV advisx5rs . ' ' - . ' 

Close relationship wi-th Professor - ability, to work in depart- 
,<r^ ^ ment with position and responsibility » 

, W(y committee chairman was most helpful. . The reading cojarses ' 
( : were excellent, reading lab a "must" fol^ ^practic^l appli- 
cation. .\ V . - 

Rafeddar, objectives cjnd goals /Supervisor . role. - ^* ^ ... . 

; dytUic - Reading. , ' . ' 
The micro-teaphing on video; the 'science . 1 Phil, 

of Ed / , 
^ Closen^ess tb "graduate faqulty (at least/ as a GA, I felt this) 
willingness to help; for the most"' parti' knowledge^bility 
on ^subjects taught* ■ . . . 

, Practical experiences in classroom to apply 'skills taught in 
lecture - Projects of a pra*ctical and useful nature. 
^ Early childhood courses ai^ed me most, 

. Curriculum planning and writing; Methods fo'r^ teaching English; 

Supervising student teaching; Teiafftjin^ microteaching skills. 
' TAMU AaministrationJ^^ , . ^ ^ " " 

Courses which focused on current issues "were extremely relevant; 

curriculum construction course^ were useful; sma^l^size 

Classes Were excellent and allowed for a greater exchange of 

Ideas; Educ. Esy. 602 was excellent. 
Nearly ^every course was well-taiight and challenging. The 

professors were usually very approachable. . ; 
Non6 ^- 2 * ' ^ ' '■ ' 

\ , \ 
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Educational Gurriculum and^Instriiction - Mastej^s 'Degree . ' • 

'Itiem 9 - Comments regarding Weaknesses of Program i * 

Many education classes'- proved to be almost a total waste of time 
in so far' as. pfoving to be practical fair the classroom 
teacher. Also, certain professors were not as effectual 
or prepared as they should have been. - 



Inef f ecti\?enes,s of / (£• Psy) in Ed. Psy 602; 

Otherwise' the graduate program Vith what I wa??- involved / 
in h.ad no, weaknesses \^ * • • 

• ■■ > * * ■ * • " 

There was not nearly enough laboratory work-in applying theories 

i ' and teaching techniques. ; What I did have^Jwas hurried^ and \ » 
- ' sloppy^. . . 

The duplijpation of courses I was required to take concerning 

certification and the masters program. ; ' \ . ■■: 

Englisly'as a Second Lariguage^r Y 
EDCI 6^8 needed to be restructured to include more professor's 

guidance and involvement. \ " ^ 

Some of my graduate courses were too philosophical--I have a need 
' ' fjdr concrete, skill building courses. ^ - I , 

r .1 . ' ' • ■ , 

. ' -Unavailability 5f advisors and often brusk farce of orals. 

»» " ■■ ■ 

Inconsis^jencies within EDCI dept. as far as* style of writing ^ 
objegtives. • . ^ ' ^ 

Some profs apparently haven't been in the classroom recently, ' 
Some of the required cbvirses were lioring and time consuming. 
. - ^ * ^ * .'".** 

Would have'liked a stronger emphasis on^different teaching - 

techniques to meet selected audience needs. 
I really didn^t^feel that a Sociology, general -coursiie I took was , . 
as beneficial as time I could have spent in another field 
or a .more in depth Ed. course could have served. 
Did not like teacher -analysis course . , ^ ' 

j Not any from the Masters Program ». ' ♦ 

Certification of supervisors ueeds to be tbugheii 
Mone of the content areas detracted^ ' 

There needs to be more actual work within the school area 

(more training in the classroom) so future teachers can 
. see what they *7ill find in A school, system. ^ 
Courses that stressed theo^-y and ideal teaching conditions, ia- 
stead; of actual teaching conditions. 

Research and libr^iry sources, .weakness in laboratory* _ — _ 

Some ?l(^f the education' courses were "busy'* work — and have not 
"^^n helpful. \ - ^ ' . ' ' 
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cooraination on degree- plan; as a result of poor planning, ^1 ajn 

taking repeats of' coiirsfes fiLjb SHSU'in oi?der to get^an admin. 

certificated ^ / | // , , - ^, C'- 

Lack of money .tio update reading Jab ^facilities.. Problems with 

degree plan. , ' ^ . • ' ' 

Social studies with Dr. ^ I felt the grading was unfair;- 

the political sci. i;equireftient. ' . 
Sometimes too theory o riented^ - TVgre^d - Theory fis , important 
^' fo^ overall grasp but" it's the las^t thinig to be used out 
' here in the booniesl v v • , * * 

Repetition, e^xists in Content are^ of, several'' iearly childhood 

courses. ' ■ m * . ./ ' \- 

I wish someppe had inaistBd that I take a readijig*. methods course 
That is such as a basal reader for any, teacher in a large 
city liubli'c school system (regardless of content area) . 

The diagno.stic reading cOjorse I took s^eem unorganized., / 

Spme Q^urses'^^till »rely on total memofy (recall) the kind of 
jzfouirse that gibes' education a bad name. ' 

None - iX- ' ' * . : * . - 





' • ■ '■ '' , ' ■ ■■ ■ , / 



. ' . ; • . \ - 

dyica.tibnal Curriculum and" Ins tructiji^ - .Masters .Degree 

,-Item 10 Cominerr&s''^regarding Neede^' Changes iin Program. 

.* " •■ ■ ' . ■ ' ' ■ . • ' ; . 

More courses on learning problems and disabilities. C-^ . 

• Ail tjeachers, i^cluditig.'^secondary ^ need to be able .t?& use their 
■'..subject material to teach their stAjdents to read, so I woul-d 
^ ^ recommencJ^ that most degree plans isFiclude a practical course 

T in^ ^aching reading, through your sjobject matter. All courses 
- shoul;d be more praclj^xcal Vith erapfi^sis on*; clasisroom,* applica-^ 

. ' . tion * < ' ' , . - 



More soci:al studies methods type CQurses designed fpr graduate' 
- level — iT)ore emphasj-S on teaching high school classes, and 
not just elementary. ^ ^ 

Maybe more stores s 911 prbblem Solving . strategies in pDCI courses.. 

' ' Analysis of ^ problem of. what tomorrow's student' really w^iil 
need ap far a^^'basic fundcunental knowledge is coticerned.^ /" 

t4ore practicums in. the field of study. ■ ; C 

Replace mhny pVerview te^cming; courses with ones specifically 
related . to teaching ff^ld. Require "Patterns of- Lea'rriin'g" 
course for all degree candidates . It aids a teacher .in ' . 
understanding how a student learns/^ so that she can adapt 
[ h^r presentation . for each student. Add more laboratory 
courses to degree programs. • ' / < ^ 

(1) Student ' teachers should not have graduate students* as 

coordinators* (2) Fewer phrlotepphically bas^d courses . . ^ 
(3)' More technically oriented program^ i.e. , achievement 
tdfets analysis (findings, validity oE findings , biasies r etc . ) 

A statisti-cail background^ course 'shpuld be indluded in the ' ^ ' 
requireinefits ffyi: an: advanced 'd-qgree. ■ ' - * . 

A course, should be added on failure in the schooil what 

causes it, what* it might' mean in t^he . future and what com- 
prehensive tests for graduates would change, if anything. 

A'better program in teach iilg reading methods. ^' " 

Cult, 'founc*. of ]Educi ^.nal. of tch. behav.; need' for more 
r ' practical applications in strat. f6^ teaching the disadvan. 

I "think coursed in Remedial Math, i.el,... in many areas.;.. EDCI 
, developing objectives*, diagnosing strengths and weaknesses 
and then discussing, 'describing , obserying techniques, used 
effectively to. help a remedial student progress* more rapidly 
and in an efficient way as opposed to a 5th grade student * 
being ins,tructed in a 5th grade^ math book and gan't add or- 

. subtract - * . ' ' / 

Scienc'e methods courses need to be added. Graduate level EdT 

Psy. courses need to be afvailable to bhe "wo^'king" teacher. 
Added-methods in various f ield^s^ —moxe help in coping withi ' * 

discipline. ■ ' / ^ ^; ' v ^ 

I -m not sure t+ke oral exam was necessary . . Mord courses could be 
added for more of a variety and more^clas^es during the 



"summer . 



Need to hav6 more ^'courses relat^ljig to xesiear^^ * . 

Statistical methodB,; . f epeiairch' deai^ns, ^^tc. The courses 
' .available ar,e rtot enough backorotond xn 'c©niparison to\pther 
doctoral programs .{This indivxdual currently in do.ctojiA Procj.l 

Think .you Mv^' a gcrad strong.program. ^Jhiie 'I feel confi|H^t 
. changes will be made as needed, I thitiJc "new" studentisWould 
benefit, front niore intensive. c6unselihg priof to entry p-Pto^'a 

^, progr^i^ ^Clarification pf student goals and the bptidfns and 
alternativefii; ava'il^le to them wouldy be mutually promtatjle . 

More practice (field) .coU?rse»s ne^d tp b^ ^gtessed- along ^tlr^^ *: 
^ possible case study situati'c^hls in ,^oiWer levels to get t"' 
student out in their- (his or her) ii^tended field sooner . 

Some statisticfii should 'b^ required.- of; all maiteirs candidates. . ^^ 

Place more importance on practical • application rather thai> 

theory. , nl thought the Masters ^P^og^^iti was jwel!}. handled and i , 
the expedtatio^is were reasonable. 1 aim at present enrolled V- 
in 'the Ed.D^ P^^ogram and have not, as yet", ^ found it to be 
as good as the? MiEd. program. .Perhaps it Will improve! 
There i5 tod much emphasis on "hoop jumping" e.g. , qualifying. ' 

, -^exam*^^ pre-l'lms , proposal^ , oral , etc , , ^tc>/ --r too little 
\ . "•orl learning. " ' . / ' , . . / 

More reading Qouiipes taken by all education graduates. ' \^ 

In the future I hope a .program is' developedy whereby a graduate. 
st>udent without a ctedentaal -can obtain 'one without .^giving 
up employment to st^udent teach. , - ^ v. 

^ feel very strpncrly that ^11 EJDCI majprs should be required ' 

; > to have at least one reading' course , a's ifc is tjhe. hp^rt of 
"education. / ' ^ : - • 

None. must' say 'I enjoyed' my graduate program ^t A&M. i waited 
, y .uhtil I Iwas. 45'Vears ol4 to start it, ^ut i really was 
/ ; treated' wonderfully by nearly everyone^yat A&m. - ' 

; . ' ' ■ 1 will 

. long remember them for tjie' tremendou$ :help''they gave me-^ 
liearning Theory^ ^' addedi ' ^ ^ • ' 

Keep up with certificatipn requirements * of Estate education • 
-Unique degrees in education, improve lab experiences and 
, education .department* 
Methods cours6s^.#^^ graduates should b^, a requirement in relation 
,to supervision. • Secretaries in ctiahge of • forms , degree plans^, 
/.etc. should T^e better informed, moire agreeable^ loyal to 
^ their employers, -=^in general, my ^gf safest frustrations in- 
volved* the women in; cleriqaj. posltion*s in the 'Education dept. 
Revise superyiiSblr/admin. .plans. 

More program^ .or fipourse'S on and for the* ypiiijg.^^child. More ^' 
^extensive training. ^n pre-writirig and ;px6-^eadlng> skills . 
Social studies needs to 'be divided iilto Elem.' and Secondary 

as two separate course 'off erings . ^ --^ . - 

Stress actual; teaching experiences,; dealing with new educa:|:ional* 
programs ; teachers -right s ; • strategies that wof k in the 
claesrbom gT^ today^^ not just on p^aper t i.,^ a sharing/ lab- 
. experienced teachers meet with ijpexperienced - share s, 
shattered illusi6ri$ workable .soltttions , aci;iyit4es, joys. 



Wpuld ha\^ liked to have^ had more reading education courses; 
than those ncpt seeking reading certif(i*i;^ation could have 
taken. -Certification courses' seems to go "beyond me"- 
' qUickly\ On the whole', I was happy with the program I 

'■■^ participated in. 9 

Moire classes concerning classroom management and reading * 

' courses concerni^ng application in. classroom. ^ - 
I should" have i:aken more methods in a specific content courses 
\ " (in and out .of 1:he school education) ;; h6;fetever , I do not 

regret taking any of the courses I did^'fy^ / 
Need to*get away from specialization and e^oourago -intercais- 
cipiinary study. 

I enjoyed the special topics courses very much. Woul(3 also l^k^ 
to see several 3-week type, courses of fered on campu6 in ti^e 
summer sessions aimed at public- school teachers who must ful 
fill a dist/ict requirement of returning to get college n^^s • 
credit. This would be a great service to them and a way to 
provide input of current educational innovations into the 
public schools through experienced teachers. I al^so think 
there is a definite need for a course in public school la^^ 
. aimed, at the teacher. With the terrific legal aspects of 
education which have developed so quickly, a public school 
teacher needs all the understanding he can gain concerning . 
School law. 

None- for„ my purposes.^ i received training in speaking and 

Writing through English courses.' The second half of the 
supervision course was excellent - the first was not. 

None- 4 ' . 
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Educat^orxal Curriculum an<^ instruction - Doctoral P^gjree^,_ 

ateni.l - Listing of:^n\b^^sl^ip ^n.d-offices held in Prc^fes^ional 
organ izationp . 

^ABra, ;^er; Math, &oc:^4,et:y; {^^th. Assoc- of Amei^ic^n/ National 

* 'Council of Tchf:^, W^tli- - ^ ^ 

Pni Delta Kappa. Te^^^ ^eth^jical Society, Amer. T^ch- Ed. 

Assoc • , AduiJt Ed* A^soc^ of the U-S.-A. 
Texas Assoc- of ^ Coll^^^ Tea^jaers , Am. Ed. Rese^^cJ^ A^soci. , 

Texas St. Hist, h^^oo-i^, glw. Phil, of Ed. ^o^iety. 

Assoc. for Sup. Cur:^.^ i oev. v 

^^S, Texas Acad, of S^i-^ Isiorth Texa*^^oi. sc^^- / TSTPa, * / 
Kappa Delta Pi,.pl\i Delt^ Kappa/ (H^P. of rJOj^th T^xas 
Biol Soc:, 1^76 ^i>d. 1978) 

Academy pf Crimi-nal Jx^gtice sciences (Vario^ig c^onut^itt^e 
Assignments) hs^o^^ of 'jigxas Law Enf. ETSuc^^oi^s (2nd 

• V.p. Committee) A3so^^ of Educators, KapP^ Delta Pi/ 
- Texas police Assc^<^, , Cr^^jiiinal Justice Rese^^cJ^ SOc, 

STat (Regional Chairin^n) ' ^SSA (Chairman, Memb^^sJ^ip ^omm. ) , 

Nea, TSTA, NRCC. 
Association for SupejTVi^ion ^nd Curriculum Dev^lopn^en t , 

Te.acher, Junior cc'^l^ge 'teachers Association ' Science 

Teachers Associati^oJ^ of Texas . - 

AEra; Phi Delta Kapp^ , J^app^ Delta Pi/ TSTA/NEA' f^^' Council 

Of Adin. Ap. Ed. 
AScD, TASCD/ N Scienc?^ ^A, "^A Science T-^ Ta Sci^nc^e Sup. , 

N. Math, TA. 

. ^Ea/Tsta (Secy of, loc^^l) / C^c/TAG, NAGC^AsCD/'f AsCD 

^eriqan Vocational ^ajgc^cia^ion, Nati-QP^ar\Agr . S^p. Assoc., 
Voc. Agr- TeachejT^ A^so^^ of TexaSr The5e5<^5 Voc . 
Technical Associ^t^j^c^n , "J^exas State Teache^^ Association 
F^hi Delt^ Kappa. . \ 

^•V. State Science T^^^l^ers assoc., National Sc^i^n^e 1'e^chers 
Assoc* NEA, Natic^n^J. AS^qC. , f or^ Research in ^C^ i V 
Teaching/ Nation^l^ A^sp^N^ .pf Educators of ^cie^c^ Teachers 
N.Y' State School Assoc. , N.Y. Sect AaP'^. \__^ 

T^xas Science TeachejT^ ^ssn (President) , TSTA/r^lA/L>ear Park 
, ■ E:a. , ASCD-TASCD, . ^^5TA--^^cT^^ (Science-Math^rJational) , / 
.S-^n Jacinto Counc^i^- °f , 'I'eachers of Math, Hc^^^ton Area 
Science Teachers A^0Oci^\tion , Texas Science Supe^^Visors 
''■ "'.Association. 

^ AMS,,.MAA. 
' "^^CT r AAU? , , AKD , TS^A ^ 

None 1^ / V ^ 
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. -Educational 'curriculiJi^ ^^id Instruction - Doctoral Decree 
Item 2 - Listing of publications — journal -- date 

V 'V ■ ^ 

'[Fibonacci Nuniber^ t^i^t^^ Log, l^'JS 

"Settling the Gr^^t Plains: a Teaching unit" , ^earing - 
hous e {^o be Put^li^hed — accepted) 
* ^ . 

*'Ceil Concentrati(;^^ Osmotic Potential of pja^t Tissues' 

N-ftBT , Feb. 7^ 

Some Comments Coti^^t:^^^^ Police^ officer Selection/ E ^oceeding^^ 
Lay, Enf Ero^ ^ilh^^cgment Project McNee^e St. Univ^. 1977^*^ 
" Law Enf. Edu^^^tion.: A Prescriptive Approach/ T^_Xas Police ' 
JLQU rnal . Sepi^;', 1977 . 
"Dichot. Grading/ §^ XS^fbook, 1975. 

' 'i 
"Scientific Liter^^y/ SSAerice Teacher , 
Handbook for TeaC^^ei^s ^Qi^ted and Talented Ed) f TEA/ in 
progress {Ch^^^t^^^ subcommittee on chapt^t^^at^^ut 
J . differentiating ^^^^iculum) . ^ 

^ '^FA Contes Progr^ni in. T^xas"/* A2Liz£^ ^^^'^ 1^78. ^ 

"Learning for Mas^^^ty * perspnalized'^system instiruction ^" 
22a rnai of R^^^^£Sil Xn Science Teaching , pe^, ' 77 . 
None - 7 . 
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Educational Curriculum and Instruction ^ poctOral Degret' 
Item 3 - Listing of J>roffes$ional recogni^i^" ^nd Honor^ 



I 



Board of Dir^otoj^g^ "Abilene Zoo. 

"Educator of the Year" by the Negro Business and Prof- 

Women's Club-.«paiestine , Texas. 
President, T^^^? ScyLence Teachers ^Association. 



I None - 13 
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Educatipnal Curriculum and instruction, - Doctoral Degree 

y ■ jteik. ' ' . , ; . ■ • ; 

Item Y _ Listing <^:>^^;i:eseritations \ ' 

"^^havioral Ob IdinbttJ^g Schools^ Inservice, 

" Games/Simulation" '^^couch-Elsa' Schools Inservice/ June .77. 
"Abnormal Level of , g^rochydavin" tAS 3/77. 



Law Enfv 




the 



11/77 ; !lnservice . 
Only 'consulting on gifted/talented education no formal 
presentation. - ^ 



presentation. - ^ 
"Review .of Rei^earch oh PfA Contest in Texas," St. Vo-Ag (Dallas 
\ Teachers' Convention, 8/3/77 - "civic Responsibility ;' Annual 
Civic League, 12/18/77. * , 

•'A Comp ' ' 
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Educational Curriculuru^ and Instructfo\i Doctoral Degree j 
Jtem 5 - TitL^ of Dissertation : ^ ^ , 

'The Relationship Bety^een the Nuinber of Attributes and the 0 

Nuiriber of Moves in Conjunctive <:oncept Teaching Strategies 
The Relatibnship Between Selected Personality J'actors of 

UnjskilJte'd, Skill^ and Professional Workers ^AlFWaco, Texas 

and TheisT^Participa in Continuing Education . . ^ ' 

The Citizen Yacitofa^s : Ameri9Qi;ii2ation;^6f , Mexican Students 

ill Texas Public Schools / 1^20-1945 /'^v: (iHdstoricalj C - 
The Rei>ation«^hip Between Learner Modality preferenced and*^ ' 

Achiever^ent,, . " ^s. . ' 

An Investigatibn of Massing vs.' Spacing of the Student 
^ Teaching Expe^rience with ^Eiespect to Attitude Modification/' 

qiassrodm Performahce and the Prediction of Success in 

Student Teachir^g. / / . * 

The Effect^ of the P^tceived 'Role "of a Model on the Learning^pf 

Operational Police- Of fi*cers.i , - - "^^^^^ 

Concept AttainJijent d^f Three. 'Mology conce^ Selected 

Grades ^-12. \^ / 

a- The leVel of Concept Attainment of Three Biology Concepts, in * 
^ the Fifth, Eighth ai^ Eleventh Grades/ ' 1 

A Comparison of Readi-ng^oqabulary and Reading Complrehension 

Skills Between Biifln^ual and Monolingual Czech-American 

Students. ^ y. > ' , ; 

Scientific Literacy: f Ba«d.c Concepts, Skills and Attitudes, 
The- Effect of Three N)^^e|( Levels on Task Performance in 

Mathematics by Indi^yjttUials and Small Groups of Fifth 

Level Children. ■ , , 

^ An Assessment of the Texas . FFA^ Contest Program as Perceived 

by Secondary School Principals, parents /' Current FFA 

Members and' Teachers of Vocational Agriculture. 
A Comparison of Feedback Systems Affectifcg Achievement in 

Mastery Learning. ' 
The Effect^of a FutWe Or;iented Energy Unit on Student 

Cogiiitive Achieven\ent an6k Attitudes Toward Science. 
The Development of a Likert-'typ^ Attitude Scale for the 

Measurem^ot of Attitudes Towai^ Mathematics. 
A Study o^:^eacher Influence and PUpil Achievement - in a 

Pub^^c School District, 
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Educatiortai Curriculum, and Instruction - Doctoral Degree 



Iteni 6 - Conunervts 



concern'irjg 




Research Preparation ' ' 

/ - ■■■ ■ r ' ' ' ' h 

None - 8 ^ 
i3.f all the faculty with X/hich l^had opportunity to interact' 

^ only 3 had a significant cpntriBution to my 'present' status • 
' and philosophy of /lif e wT' ^ , - •^>^ '4 

There needs to be aaaition^ information on, how to publ 

what form, where to J;5ehd papers, etq. • f y 1 
Moire application ear lieir ' hands-on .'Experience along with . 
the theory. .6 hr. blocks, 3 hr. ^theoiry and- 3', hr'. appli- 
cation . ^ , y : " , T 
feel that taking the research option to tHe language require- 
ment was an excellent decisidnl I now nave an excellent, ; 
background in program design arid evaluation which is very 
valuablel One of the tasks^ I ^enjoy j[\}ost is writing /grant 
proposals.;. ' ;. ' 1 

coufs^ in'^Research preparation should ccWe early in th^ 
sti;^dent;'s degree .program- - This process would allow ti^e . 
. ^ student to carry his research alang with the .degree, program 
Ncourses/ ' • ; ' ^ ' ' 

Emphasis' on derivations, preseritly is OK but place^ increased . 
emphasis t>n ^ applical^ions . * *^ 

' it would be helpful if otte'^of the basic statistics courses, in 

. ,the ^tat Institute were^ oriented tdWard the social 'sciences , 
' i.e. Educational Statistics, instead of its agricultural 
approach. ' » * / 

Tod- inuch .overlap in the cQUrse material in Education Tcbuffses . 
.V Much valuable information but too; of ten the presentatid)n 
^i^as of poor , quality . 



The 
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ffai Cunri^ulum and instruction - Doctoral "Degree 



Item 7 - Comments regarding extent graduate school has helped 
'j; recipient in present position. 



A broader view , greater knowledge, increased my ^If -cortf i- 

dence. ^ - . . ^ .-^ 

Matde advancement possible. , , 

It has' opened up a^whole new vista in hrgher education . Feel 

more confident ^nd competent- ^ 
• None ej^cept increased prestige. ♦ 
^,Very little as' far as the grad. education courses^ but that 

has more to do with my present position, than the quality 
. of the courses.^ . 
' Very much . ' . * - 

I feel quite qualified and comfortable to handle the demanding 

. position which I now 'have, ' • " 

It has aided in my promotion to department chairman. it 

- haiB allowed me to itiajce needed curriculum changes. 
Prestige: proposal writing for funds, ^professional writiog ,for 
project products, Wi^iting of criterion-referenced ^valuation' 
designs . ' ^ 

Substantial: , - - ^ 

The generic curriculum course work coupled with focu^ on 

evaluation ^and a patural ability to write. is invaluable. 
To better und'erstand the educational processes as they relate 
to my position and^ society in general. 

■ , [ • • . 

^ Promotion to District wide^ position in research and supervision. 

The mathematics courses r took were of considerable help, 
^ Very much. 

None .-1 0 , 
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Educational Curriculum and Instruction - Doctoral Degree' . ^^^>s 

Item 8 ^^--^oiTut\ents regarding Strengths of Program 

^ ' -*The courses in EDCJl helped , me to appreciate the area of 

education and have a greater- respect for it. The coursed 

were ' belief tcial . \ . ''^^"^ 

Good. Instruction. . ^ . , 

The hlfgh level of .scholarship of the faculty is most- note- 
.# ' w^tthy to me. 

'Total departmental cooperation on research-dissertation 

project — including statistical supervision .^^ ' 
Courses that* had content and Were structured such that^ 
• , • this; content could be learned. 

The quality of services provided by my chairman and committee 
\? ; were" of the highest. 

The ^excellent though accidenta.1 use- of 'the computer and ^ 

program devl^opment. • ' 

Learning TheTory,. ins^tructional theory, curriculum - theory have 

aided & great deal. The major strength was the excellent 

professors . ? . 

Dissertation field research writing, Researc^ design, 

statistics, curriculum development. 
Research and Evaluation. Scholarship and critical thinking. 
B'-^lieve it or not, the^ Sociology course in proqram evaluation 

■was most helpfull Also, 

The services and dynamic concern for tn^ student as exhibited 
- by the administration, teachers, and graduate advisory 

committee members were beyond question . 
. . Internship and research program. * 

^ courses in learning tigieory , Instruction, 
^ 4, curriculum design. • help in s^tatistics for 

> / educational research . 

Personnel in matt^J.^pt. , library facilities. 
TM^ Combined program. 
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Educational Curriculum and^Instruction - Do<s|s<Jral Degree 
Item 9 - Comments regarding Weaknesses of Proerram " • 

■ ■ ■ ■ ■ - ■ . ^ . • ■ 

» ' » 

The requirement o£ 16 semester hours per semester for 

Graduate College Fellows precluded in-depth pursuit 

for studies , suggested in the C:6urse work. i ' 

CoursfeS' that were little more than "gab" session^,, wh^pe 

everybody' could share his ignorance with the others'. 
Was fortunate to have . ^ experimental jtl^^gn. • 

Not all ^^^^m^^^ ^ * 

" There' minii^um of testing and measurement in the 
•core curriculum. I. feel a core course is needed- \ 
Course .in t.he^use of media in teaching. . , / " 

Course requirement outside college of education- ' . 

Statistical applications were not enlarged upon sufficiently 
Long "delays in receiving comments on cMssertatdon chapiters. 
None - 7 ' , 




Educational^ Cur r ietflum -and Instruction - Dpcl^^ral Degree!^ ^ 
Item 10 - CominenJ>s regarding Needed Changes in Program ^ 

Require more statistics of all ^sfudents, • ^ 

* " ** 

I am satisfied with the program. 1 
* C6mpu^r course would have helped me. Clearer *def injLtlion 'of,^ 
ancHbetter integration with Public School emploi^jment . 
EDCI majors should be encouraged and allowed to - takeWas many 
courses in,.,.tJ;ie4^3?-^ma30i:^ a (science , math , et^f A' as 
— po^sible^!^ . ' " . ■\ \ 

1. Application in computer programming and debugging! 

- v 2. A cDursel that discusses significance of statistical 
outcomes. I feel that my wot k at A&M prepared me very ' 
well for the position which I now hold. i feel quite 
confident in my job. 

1.. Add a core course in testing and measurements. 2. more 
/detail on how-to publish, we are well traine(3 for the 
dissertation out I feel a need, for^ the ne?<t step : ' 

pub lic.at'ion. ' - - v'-,^ ' 

Early in the course work, a cour;3^ to help select ,a^d^^ 
.J: ^ tion /topic enabling the student to utilize'f&ubse^^^^ 

coux^e work requirements to "focus and dtrengthej|r^his/her 
area of research. V ° v 

Requirement of 5-10 years experience working in education 

before doctoral program. Courses to be added Grantmanship / 
Federal Programs , .Affective Education. 

Add courses in educatioixal program design and evaluation. 
Continue to requrre, practical statistics and computer 
applications. Prelims- . should be given (as now occurs, I • 
believe) early in th,e' doctoral program to grbVide ^real; 
guidance and assistance .^to the .student./ S papers 
, • ' for publicatibn, and/dr presentation to process ipnal groups' 
^ r, should be requiired. It teachfes ;s$lf-discipiine more thaa/ 
a term pajber. ^ >' . . 

. 1. Add courses in Practicum related to/ the area of study '^^ 
2. Secure atV the'^beginning of * eaph semester a list of 
non~credit Selninars in each Departnnent of Education for 
each student in Graduate Education and. require each student 
to attend at least one in each Department each semester. 
This would ^ovide a broader contact and allow for inter- 
action of students , . etc. 

More research design and applications courses. 

. ' • ' . ' ^ ' 1 

So much emphasis is piaced on the teachers to conduct research 
tjiat they have tip* time for; their students. The first thing 
a student learns at TAMU is that the -last person to go to ♦ 
for help is their teacher (of course there were some ■ 
notable exceptions, , ). ' 

None - 4 ' 



Educational Psyc^iplogy - Mag t^^ •. ^ 

^ ■• " ■ ■ - • .. . ■ 

Item 1 ^ List of Memfeerghip and ^ffices held in professional' 
organizatiOil-^, r . 

NEA; T^A, Bryan -Educatdon Association v. 
.TSTA, .'BEA, NEA, CEC . V - 

APGA, ASCA 
-TSTA, CSEA,,WTAT^„ AHEiA, nUHEA 

■ Tx. I ^3 3^^^,, Teachers Assoc .• ,:^,»renhaRv Classroom Teachers, 

V Tx. Speech c" nd Hearing Assoc, ><■, 
NEA, ^STA ■ ' . 
■ ":CSA, CEC. 

-'-'oustor. As^oc. of i Mexican Am-., HPGA, i^uston"-AJisoc: of 
Bilingual Educators,* ./ • :, ' " 

^ Phi Delta Kappa; -^appa Delta Pi, Mufchi qhapter, 1978-79- ' 
National- Association of Student Personnel ' Administrato-rs 
Advisory committee, ^.ecrion III (1976-78) Editor of 
' Region ^11 -Review ( 1976-78) a sixteen-page • newsletter 
published three times yearly; Tekas Association of 
College- and University Student Personnel Adminis tratprs 
. Publications Committee (1976-1977); Southern College 
Persoirijjel Association; Southwest Association of 
Student Personnel Administrators • 
TSTA", JEA, OTA . V 

■ Texas Assn. of -:T?.ealtors ' • Jj^' • 
NEA, TSTA • . ..:^>:.-'. 
Houston Teachets Assn;', ^'atlonal Education Assoc. , ^S'VA 
Anerican >Jocationa\ Assoc. , ^^oc. Hm. Teachers Assoc. of 

T^xas, :"exasVoc-TGcb A6SOq, , Assoc. cc Texas Educators, • 
, V ^elta kaippa Gamma. . : , 

; aP^IE, ivg^:, ASCA, -IEA, TSTA, Cocal'Ed. Assoc. ( Mi lani' County) 
Rep to Regional Coun.- ^lembershlp C inmittee 
NEA, NSTA, ..T3TA, \PGA, TPGA • 

ftPGA, ;htaV hlh, :iATA/, Nat'l Art. Kd. Assoc., HAME 

JCSPAT, ro)^GA \ 

AFGA 

HTA, HAMAE , ^ " ' 

GCVAA. - Pa^^t. sec, TCGA, TPGA, TVCA ' 

Assoc., of Women, Oeans, Administrators and Counselors. 
Council for ExcefJ. '"hild. - Local Sec. , Texas Stat^ 

Teaq|;iprs ASSOC', on nist. Committees and a local 

Assni president, Tutional Ed. Assoc. 
TCFC, Cx-v-J, ^^AED (State and -T^egion IV) past President,' 

Reg. VT, , TSTA, lRA, "'Vx. Sch.. Psy: Affiliates. 

TSTA/NEA , (Divisions DCLD-CEDS), Phi Kappa Pi 

' Kappa Delta Phi. '::'AED & CAED, (Cantior area '^d. 

ORES-Elect Diagnosticians)"' U-Pres. ' ' .. 

American Psy. ''.ssoc, -merican Personnel and Guidance ^sso" 

Arherlcan Assoc:. ,\?n Mental Deficiency 
American Psychologickl Assoc. (student) 
TSTA, CEC, .Publicity chairman 

TSTA, NEA, '^ALCD, '."ARD ' j , ' 

TSTA, , :^NGO'.vhive Committee; Nea, District TV; HTA FFuman 
; Relations Comm.; lACBE, TApE, '"hairporson. 



Educational- Psychology - ' T^s±ers Degree (V 

' ' " ■" . ' * . ' " ' ,' 

ItemU - (continued) * V • ' - ' 

, Texas Assoc. of llducatipnal Diagnosis - Houston - Met Chapter 
Hospitality Chairperson; ^CDL, NARC, CEC , TSTA, NEA, 

.V TCTA ' ' • ■ ^ ■ ■ ■■ ' ■ V ■ :■; 

AAtSP, TFLA/ TSTA, TCT^, ^JEA 

TSTA/*JEA, TEP3A- ^ ' , , . ^ 

Council for Exceptional Children 
. TJEA ■ ■ ■ ' 

T<p>^as Classroc^hi Teacher ' s -.Pres.. of local assoc. 
' ■' -.tstaV "^ct:. ^ 

NEA, '^:.\S''^^., Vp^"^., TPOA, TACES/ACES, PDK .* 

HATFL, :^^r^^/TSTA, iriA, HTA . 

;TPGA,..XtE, ^:^>TE; -^elta. Kappa Pi, Phi Delta Kappa ' 
HTA, TSTA, NEA, HPGA . / ^ 

;: TSHA, ^"CT^ . 

Nohe - 16 ' '- '^ 



yd;aC|ia:l;iona.l Pi^5<dhology - Masters Degree • 

iterti 2- -. Listing o£"Publica^,ioo - jpuimal - ^ate 

. "An Observation of Assorted Behavior -Patt^rj^s' and Study 
Habits Displayed primarily by Male / P^dergraduate" 
Studehts Druing Indiyi4u;a:i^ isolatec^ Periods of Study 
; ae t'he Texas A&M Universttii^ Library r " ^The 'Pexas Aggie 

■ ^ November 1974.;^ ^ ■^■■ "'/.•^ / • V:' " ^ ,^ 

♦ "5f fecrtiv? Noff-Stfuay^ jl^^ foj- Col3:e^Q Students > 'S\ 

* v College studenfe //!ZSl^^ / Spring. 1975. ; ' . 
■: ' Musings of a Nepphyte Counselor," ^h^ Personnel and 
^ Guidance Journal / 3eptembe;r, 1975- 

None 5 7 , . : V 



Educational Psychology - '^asters Degree/ 



Item 3 - Listing of Professional recognition and honors. 

Started a nursery school at the First Baptis^t Church. 
Phi Kappa Phi. , 
Officer positions only^ Brazos Valley Council of Ex. Children 
- Sec. /Treasurer, Burleson Co, TS^^A - V.P, 
and now President. 
tAlpha Delta Kappa (Honorary sorority fpt, Women Educators). 
Teacher of the Month. 
.Academic Promotion, 

' None - 52 
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Educational Pny<?hology - •'asters Degree 

Item 4 - Listing of Presentations 

"Student Development: A New Approach t6 Old Questions," 
a' paper presented to the Southwest Assoc. of Student 
Personnel Adm. Conference, San Antonio, TX, 1977. y 
"Student Services - If We Don't Sell -em. Who's '^onna 

^ buy 'en,"" 'T paper presented at the 1977 conference of 
the , National Association' of Student Personnel Adm. 
Atlanta, CA. Other publications include numerous 
phamplets, brochures, etc., which have been completed 
within th^ .scope of my employment, i have also published 
some fictional works, thought peices, and book reviews. 

" Behavior Theory Modification Training for TDMHMR Staff," 
17 presentations, Parent Couselipg Instruction, 3 " ' 
presentations, Two weeks of instruction at Beaumont 
State Center. \^ 

"* Accountability"- Public School In-Service 3/78 

None - 55 " 



Bducati:6nal Psychology - Masters Degree 
Iti(jitif5 ^ Title of Thesis 

, -K ... . * 

Affective edt^cat ion: i;f fee ts of Transactional Analyai 
^. Training on Seventh Grade Students. 
: Relationship of counselor personality variables to 
1- . counselor job satisfaction. 

N/A - 57 




Educational Psychology - Masters Degree 
Item 6 - Coiranents concerning Research Preparation 

Less course instruction and more act uai practice • , • 
Weaknesses. More basis needed for assigning grades. ^ 

Atmosphere of "caring" j[iot observed. Should be her<^' 

more than anywhere else* 



-None - 56 



Educational Psychology - Masters Degree i 

Item 7 " Comments regarding extent graduate school has helpe^i 
recipl^ent . - ^' \ 

* * ■ 

I am currently unemployed^ 

As a public school teacher, T am able to counsel with 

individual students when Aecessary. 
Some indirectly — dealing with students problems arid ^ 

behaviors. 

Other than personal fulfillment, not too much. i am not 

working in the teaching field; but rather have a political 
job. 

Important factor in obtaining present position. 

For a teacher, a masters increases your salary. (i went 

from elementary to special ed. , whicVi hasn't been viewed 

well by my principal.) ^ 
Psychology, per se, is quite helpful^ in the real estate 
(business. Much of our work is listening and then 

analyzing. 7 • ' 

Allows experiences which served as practice. Gave insight 

arid background into problems to be encountered through 
] reading and discussion. , 
As of this date nothing Itas changed since I began my stydies 

• at TAMU. ^ ' ' ^ 
Presentation and content area skills. 

Very little. . 

Adequate prejiaration f or ,pn-'the- job tasks (In my field 
intelligence testing) f Excellent preview of variety 
of tests. 

A great de'kl - especially learning application. 

A gireat deall ^ , 

Preparation only, but I have not yet met a situation for 

which my education had not prepared me. 
It, increased my salairy and gave me a better understanding 

of people. I 
It ha^ helped me tremendously. in self development, and 

professional development, 
some knowledge, prof essional contacts, and some research 

experience. ' ' ' ■ 

I am substituting in the Pt.^rth I.S.p. Applying for 

a permanent position in the* fall. 
Positive attitude toward teaching. / ^ , ' 
I still don't have a job in that field. ' 

Course offering, t)rofessor, fellow students - the association 

with all of these have added greatly to my ability to 

function in my position. 
It helped me understand one ar^a of higherv.,e^cation even 

thoug[h I am not presently working in student personnel 

administration. 

Given me more salary, ^'pJs^jbb security, admission to Ph.D. 
program in EDAD, raore career opportunities. 
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Educational Psychology - ^arfeters Degree 

Item 7 - (continued) - ^ * ' 

T: have felt a marked increase in job skills, reSpect from 

colleagues and geperal level of education including 

receptive and expressive vocabulary. Hew job area 
opened that is much more rewarding. 



courses were. only tangentially relevant. Tne helpful 
ones were: counseling, testing, and research courses, 
f nhave not seen any al: this time. 
I ' received my certifibal;fion and training for Ed. diagnosis 

in graduate school - ' 
Understand what I am doing and how to do it better. ^ 
S<gi:yed "certification" requirements^ provided theoretical 

background f maintained pontact with fa<2ulty. 
Monetarily and in understanding human behavior.* ' 
Broadened my knowledge base - EPSY. courses have helped 

me more in teaching tjjan my EDCI courses in undergraduate 
% school .XT 

Substantially\! i 
Helped me to obtain thf» HnH t havf». / 

Having a master _ 

holder in the pul^lic school's eye (at least those P've 



come in contact With) . 
I have learned many more ways to help children with specific 

learning problems. 
Raise in pay scale. Ivno^gdedge gained. 
A great deal, \ 
Broader base and perspective, 
M. S.pegree required* for positi 
EPSY program most help:Kil. 
To a great extent. \ 
Have been able to use some of 



Counseling techniques in 

/ 



4,civ^ — «i^-Lw — ^ the W)unseling skills I learned 

Awareness of public '^school problemsK the many heeds of 

students that are never met; the nfe^ds that teachers and ^ 
other school personnel have that arexnever met. 



None - 13 




Educational P»y:cho,iogy\.^ Misters Degree . 

Item 8 - Coinmcnts .regarding ^Strengths of Program 

Practicum in caMnseling and '^oup counseling. ' 
Behavior modification coilrse knowledge being used in . 

Right to R6ad program. ' 
Work with special ed. prbgrams and children outside 
• the college. 
- As-siating with the counseling practicum 

internship with. 4, hr. supervision per 

Week- in counseling center. 

The aqtual amount ot Jcnowledgfe presented vas la/rge and 

- I was exposed to many different programs. 
Career education exposures, field experieh^ 
Human d^elopment, d^v. Psy., Field work, 
/ ^Pieldr wo?"k. 
Group dynamics » IDED courses. 
Presentation and content area skills. 

The courses which were most beneficial were those taught 
^ by individuals with secondary public school exp'eirience . 

Presentation of wi^e variety of tests, programs,^ 

familiarity with' TEA requirements. 
"Early childhood classes 
A very concerned teaching staff. 

None of the courses have been useless, but those that 

dealt with interpersonal skills have been particularly 
helpful. '^-Isofmuch was learned from the professors 
who related experiences they had as counselors. Coverage 
of counseling theory was excellent. 
Statistics and testing both in PSY. and EPsY. / 
The teachers' /'ttitudes toward the students and subject 
matter. 

Seminars, groups, and any services which allow the students 

to interact with faculty. 
Psy 624, 634 Excellent courses 

EPSY 410. and 439 Excellent basis • 
EPSY 612 and 614 Excellent (need more individual feedback), 

Practicum ! ' 

Interest faculty member:^ showed in. progress of students. 
I had 'an excellent major advisor and several of my profs. 

were fine scholars. 
Generally good program. 

Graduate committee guidance, oersonal interest of EPSY 
faculty, high standards, emphasis on ethics ai%d 
professional standards, requirement of famil3,arity 
and frofessional. 
>Strong-in testing - program teaches how to test and use 

findings. * . ^ . . 

Counselingr testing, research" courses and one course in 
the Nature of Mental Retardation and Developmental "v 
Disaibilties. ^^^'^ 
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Educational Psychology - "aisters Degree ' ' 

Item 8 - (continued) 

Experiential coursework, wide iackgrouijd of professors: 
Lab school, knowledge of tests: administration and 
interpretation, 

i ^ . . ' . . ' 

feri,en41iaieB3 of other students in the department. Everyone 
^worked together. 

Principal advisor excellent, faculty'.generally excellent, 
strong push for student publications. 

.. ' . . .. ■ _ 

. "^ariy course requirements and content structure were ' 

individually designed to help m'e \9ith my specific duties 

Classes pertaining to working with LD students. . 

•The summer lab working with children with learninq 
disabilities. list of 

experiences to use as a reference for problem solving. 

Being able to get actively -involved with students in- local 
schools . > ■ ^ 

Learning Theory and Psychology programs. 

©Personal contact with faculty. , » 

ERSY courses. Faculty assistance and advisement. 

A few fine faculty members and students participating arid 

exchange of ideas. Open faculty in EPSY willing to 

help. / 

I had an excellent supervisor in Practicum I. He helped ' 
me learn more about counseling than any course or any 
other person, I was very fortunate to haver-^him. . 

Courses with career orientation information counselinq 
skills. 
None - 16 , 
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Educjitionai Psychology - Masters Degree 

Item 9, • Commonts regarding Weaknesses of Program 

^ There is a' greater need for* actual practical exper|.ence arid 

practice qf counseling techniques • 
Most EPSY* courses offered little challenge, iriinimum effoct 

required tibr their completion/ / 
Not enough practical experience working with "exceptional 

children ^ , 

Statistics in the stat institute. Infighting among . , ' 

profs, "lot enough emphasis on personality theory - ^ 

clinica'l' counseling applications. ^ 
I felt little was taught about teaching itself. Discipline 

and for Spopial Education - the area .of publia^ relations 
• , with parents and other teachers. 

Jtethods of groups counseling practicum very^ disjointed 
Ujj^ti dealing with 3 professars and 3 greduate students. 
% up by advisor in field due to crowded 

schedule on professional caleqdar. 
Practicum did not offe^ experiences which allowed maximum 
/ usie of facilities. • 
Coursework in Emotionally Disturbed Area of Special Ed. 
Not enough instructors with experience and expertise in 

the real world of public education. "?oo much philosophical 

theory. 

Statistics, 'research and writing. ^ 
-Library - could-never get Research Journals - Missing or 
articles removed. , *^ 

I have learned much useful^ information about test construc- 
tion (std. test) and different ways of reporting results 
that should have been included in my 622 class. 

Entirely too much grading dor>e by subjective evaluation. 
It leaves too much room for unfairness. ^ 

Classes too large, too much emphasis on tests and grading 
and degree plan needs to be more individualized. 

No practice, in clerical counseling skills (scheduling, etq.).^ 

Top much- of the material asked on tests called for memorization 
and regurgitation of details. 

Omit or offer another choice instead of testing courses . 

I need some courses in Special Ed. counseling. since I ^ ■ 
have had to deal with my students in this area. 

None that are attributed to EPSY Dept.. Library services and 
general organization and helpfulness are appal ling^^s^x. \^ 

Broaden the programs in special education. v^***^ 

A tenured turkey * Psycho: 

Dept. His inability to teach clearly and get along 
with ^students are as great as his mastery of his ' 
statistical course work. . . 

« Restriction of required coursework, facilities for research. 

financial support for student research. 

Need to be able to evaluate mofe handicapped children, need 
more psy. Report writing, need some counseling techniques, 
arid need some clinical work. 

• •• r ^' ■ ■ ' • ^ 




Educational Psychology - Masters Degree 
Item 9 - (continued) 



arm^nH ""tr i^J-P^eP^red , They never seemed to. get 

tli^A ^^^'^^^^W^^^ t^^y promised. Some professo^ 
seemed to a chip on their shoulder. They never 

ever wanted oVe to questionlthfeir authority. ^Sb'feLor^ 

d?icn«i''^?fi, ^^y-V^hey never had tim^ to talk o? " 
discuss with their students. 

I personally feel.' that my jnaster's degree (in EPSY«) wap 
De^rih"^?^,^®''^^^^ tpo itj^ch toward aounseling. and guidahce. 

5™ f fu^^^^^^^ ^"^^t"^^ personnel work - 

especially for the part time student. 

seemed almost " 

totally unrela^ and useless. 

stSdents!^^^^^ ^"^^^^^""^"^ approaches to teaching ld ' 

Not eriougji actual, teacher/pupil contact. 
«Job Placement,. - 

None - 16 4 




Educational Psychology - Masfters Degree >: 

Item 10 Comments r0garding tieededvChangei? irivProgram 

Courses in elemehtary counseling- 
Mlore practical work, ^^^^ 
; Adyi^spr^pC^^^ littje if any Assistance in attempted' 

y^l^thj^^ formal procedures and mechanics, 

> ' :/:5'6'm(e g^^^ rather than 

/ merit of individual worjc. Job placement assistance - 
/ non-existent. 

' I wanted to g^t a related field in special education wheh ^' 
I went to TAMU. However, once there, the politics in 
thf^ area of 'the department \ scare* tne off, 
I did'^ot find 'statistics that necess\ry in my job although 
I needed it for graduate school . |ls a teacher I wish 
I had more things jtliat^ were applicable to. my job now, 
not just thoeries. =^ 
So many changes have been made $ince'^I started 'in the program \ 
(1972) that I know there' is a much higher caliber^of ' ^ • ^ 
teaching and offerings available, ^ 
, EPSY - Special Ed, JJl^.aotionally Disturbed, How to deal 

with parents. .Wj^iting lEP'.s.., 
Hire people wj^o have been ^here. " , i ''^ 

Possibly encourage more research at the Mastery's I'^vel, 
I feel v^ry angry every time- 1 ' think of ^Jariving to A&M \ 
^ ^^and a certain f>rof. in EPSY had not prepared class y 

/ and wib wiant ta^J^s to drink beer. It was most 
aggravating tb me; ^ ' V 

More could have been done tp prepare me for. the daily chores 
/ require4^ for counselO'rs in,r the school -Setti-^ig. Fbr ^ 
example^, schediiling and testing* 
More practical' inforination .givep on use of test ■in'form^iLtion 
by counselors, andohow govt programs^ use the results,*. and 
the professor should be mbre Knowledgeable about testing 
practices in public schools of ,Tekas . I learned -mgtpe in 
a one day workshop by a test sales representatiye than 
in 3 w€^eks of my course, that is to say, more that was * 
helpfnA to me./ 

The master's fdnal is a |)Oor tool. Because of the la^ of ' 
guidance many of us did not have* the courses necessary to dc 
well. ^ Several of the^ professors should be eliminated 
because of their lack of caring abput students. 



More in depth counseling practica , rore small groups and 

seminars with grad. students and faculty discussing current 
issues, anc' more emphasis on internships. 

EPSY 611, -615' and 613 No organization or instruction* 

A couFse in scheduling would be beneficial for* counseling / 
\ students, especially if they will be going to work in the 
public schools. ^ . , 



Educational Psychology - Masters Degree ; ; * . 

Item 10 - (continued) • 

In my attendance at TAMU - often loh^ distance tlirough 

Gal^veston off campus elapses, was quite rewarding all 
together;. I would be competent to comment on strengths 
and 'wefOlnesses if I had been more involved in <>nlTC^Ite^ 
classes' and activities. / ; / ; / 

Courses in tPSY in teaching mentally iret^rded children, ' add 
• counseling^ course^ f ot MR Chiidiren , M)ft; adolescent , and 
' . tjbjeir famlliep.^;^ ■ . ^ 
Addition of Apre^;<^^ continuing education that axe 

applicable tb education diagnostic^ and programming and 
fijsld of school psychology. Ml education departments 
need to keep closer contact with the "real world" of 
education including more public school experience back- , 
ground for college professor. Should increase lab and 
other aexrvices to public schools, more courses that 
reiguire onrjob experience for inexperienced students. i 
Broaden the programs in/ speciyal educattion to include more 

handicapped conditions. (. 
Needed are far more internship opportunities , APA Approval 
of Program, more funding and opportunities for paid " 
work for graduate students, a more personable f^w:ult;v 
and ABfiP Psychologirst oft sta'^ff . Many other things/ - 
More flexible program requirements, support for research 

f inancial and facriiiti^s (equipmerit) • 
Need; to a'dd courses in special education that give a practical 
application of methods and materials; scope and sequence 
of skills (acadejRfac^ physical, and social), necessary^ in 
teaching speidal education; organization and management 
of the special classroom and jpspurce room; communications 
between the resource teacher. aMjit^gular classroom 
* teache*2?:'^and ^parents,.^.;V .y v ^^^^ ■ ^ < 

, AEE area "C" . 74ore in~^depth intei'p^^^^ of injformatipn 

obtained on standardized tes'tsil ^''^f } ' ;('^ 

lies sett the teaching load. This '(h.elp giye the prof.es,$ors^ 
V more time with their students and 'accdrr^ish tasks 
' which they Started out to do. 
My preception is,' of course, biased. I'd liike to see 
; more coursesl concerned with (and directed towaird) higher 
education. J'd :^lso like to see iflw?e--€fnphas is placed 
oh . cui*rei>t issues ) and trends as well' as the future of 
education>- p^ublic as well ' higher <ed^ ^.^^ , V: 

More emiphasis>^n practical application ^(e.g, actual . ■ 

counseling)^ ^ ' ^ ^ • .; i 

A more dii^ject emphasis on human relations would be 4^1pfui*^^^ 
Career^ advisement. , « 

Allow ftiore . flexibility in core subject-.. 

None - 21 ^ 



Educational Psychplb4:y - pbctoral. degree , ' ; J 

Itert'i' - tiiflt of Methbership anc^Offices held in Professional" 
organizations ^ ^ 

» ' AERA, APA. T'.w. Stat • , ^ssoc* , 'lational Coun/ of Meas, in >Ed, 
Phi Kappa Phi^ .Phi;Delta Kappa . ' : - 

APA, 3rpA . \ ■ • ^ ■■■'•v; 

Apie r i c ap^ sycno i ogic k 1 As^oc. , Americ?ih Soc, 'f or Clinica^l'" : 
Hvfmosis • - , ' • * 1 ' ' V > 

C AOA ^ ' ' ' \ 

SOS Valley Psy. ^AAsoc. , Texas Personnel arid Guidance Assoc 
Amerixpan Peirsonnei and Guidance Assoc • American Assoc. 
^ " of ) <arr j ?ctgfe- and Family Counselors ^ - 

TPGA, ^p^A^ ' 

APGA' ^ / 

TCGA 

TJCTA^ ^ ' : ' 7 ' % - \ 

JSfaer. Psv. Af^soc. ' 

Ar^er. Psy*. "^ssoc/, Vner . Personnel and"" Guidance Assoc. 
National Vbc. Guidance Assoc. , All State andVLocal 
Affiliates. ■ " ^ ' 

APA, APGA, BVP^ V > N ' r ' 

S.W. Psy. Assoc., American .Ma:rriage and j^amily Counselors 
S.W. Psy. Assoc-i, 

^PAr '^•u Phi Kpsi'lon^ ' , ■ 

Amer. Psy Assoc. 

yr"m. Psy. Assoc., Tt^fxas, Co. 'Cental Flea^th Assoc., South 
Texas Personnel and! Guidance Assoc. .v 



CEC, ^^A^n,.ACLD, AERA ^ ■ ' ' 
aI^GA,' Amem Assoc. of Marriage and' Family Counselors, 

TPGA ^ ; ■ 

APA , TPA , APGA , TAGA , JEA , ' TSTA , CEC: , Nat ' Ij^ssoc . of Sch , 
iPsychologists . 1 



Educational Psychology - Doct^oral Degree '.i'^^^^.^^^ ^ : 

Item 2 - Listing of Puj^lic^^iO^^^^ - joCirnar and date 

Education , 1977;, Psy . , ^'fefeor ts , 1977, Resources in Ed . , 1976 
"Relation Betwiaen Formal Operations" ; J. Bev. Psy. 
"Group Dynamic aJid Humap Kinetifes " Children Sports . 
. V r.e :(-X0.c ti pha, d'l* Death V , TPGA JouroVl " ^ 
• : v>'Shoirt CTh.sl." ~Jr. Voc. Ben .6/75 

' Cuitdnr^r; 1^^^ Teieometrlcs.:' Surrey Management 

■ " 'i'i'ans&ctibns T^leometrlcs, Audit Sales T,ransactioris " 
Audit Telemetries, 1972. " 'i^>> . , % 

• Adm. of Dialectical Span . , Version and Standard Version of ' 
PPVT, ''.eliability and Validity of Alternate, Forms of 
the Dominoes Test (Co-Author) ' 
Int. ':or.u-n. Skills, .2 minor pubs - prior to that. 

None - ]..l V- ■■• ; 



educational Psychology - "doctoral 'Degree 

Item 3 - ^'^isting of Professional recognition and honors 

Outstanding Woman Faculty • 76-77^ - , 

Licensed by^ state of Texas as Psychologist. 

National Health Service, Provider, Licensed Psychologist 

in, Texas - ♦ . 

Member^: 2 APA committees for Div. 16, School Psychology ' 

None - 16 ^ 
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.Mucational Psychology ^> doctoral Degree • • 
Item 4 - Listing of Presentations 

"Institutional Benefits/ APLA 

"Putting Covert TPGA, Sensitization into Your Counseling 
Repertoire Oct/77 - y 

li-^. county MH^services, Grand Rouhds , Dept. of Ob/Gyn 
Cedarssion Medical Center, Inservice Training and 
Supervision/Adult Outpatient Psychiatry 
Car. r^d. TPGA 10/75, Basic Att. Skills tpgA 10/76 
CoiTununication and Personal Growth" Business and Profession; 
Womens Assoc. — i-uii, 

"LD and PL 94-142" - TV presentation, "LD and Visual 

Processing Radio Show;'"LD Local PTA groups "" ^^^ability 
and Validity of Dominoes'' MCME. 

"^''^n^^..^"i®''''.f'!^^°^'"^®^"'"°"t .Schools," Myths of Career 
Devi' 7CnA,"Uses of .Relaxation," APGA, 

"Marital and Int. -.onun.' -.Skills"- S.W, Psy. Assoc. 

None - 12 



-*• ^) 



ERIC 



134 . I 

Educational Psychology - doctoral Degree 
Item 5 - Title of Dissert^ticn ^ 

Effects of' Hiiman Relations Training on Secondary Preservice 

Teacher, Ph^ilosophy of Human Nature and^Beliefs about ' 
, Disadvantagea students. 
.T'he Relationship between Creativity, -Sel f -concept ahd Counselor 

Effectiveness. 
The Enhancement "of an individual's Support System as a 

Function o5 Group Participation, Psychological Needs, 

and level of Dogmatism. * 
Diagnostic Labels, Sex sterotypes and Selected Counse.lor 

Characteristics ag Predictors of Mental Illness Assessment. 
Relationship of Locus of Control Orientation to Modeling 

Media as an Adjunct to Group Verbal Reinforcement 

Counseling in Stimulating Information - Seeking Behavior 

of College Male and F*emale Freshmen Students. 
The Influence of Academic Achievement', fithnicity, and Sex 

in the Risk-taking Behavior of High School .Seniors. ^ ' 
Psychological Characteristics of the Unde^achiever : 

A Vocational Approachi 
Maturity and Personality Growth in Community College Students - 
A Comparison of Vietnam Veterans, Vietnam - Era Veterans, 

and Non-Veterans .rn terms of political alientation, 

purpose in life and life stress. 
Effects of Couijiseling by Same and Opposite Sex' Counselors 

on Career Maturity of Tenth Grade Students. 
College Satisfaction of Mature College Woman. 
Increasing Reading and Test- taking Skills with Hypnosis^ 
The Effect of Client- Authoritarianism on , Client Ratings 

and^ Counseling. 
An Examination of Personality Correlates Among Engineers, 

Teachers, "l.igineers* v^^ives and Teachers Wives. 
The Effects of Personal Pretenc^es for Conflict Management 
' on Decision Quality under Codoerative and Competitive 

Conditions. \ 
The Impadrt of Highly Negative and Highly Positive.- 
A longitudinal comparison of the Wechsler Intelligence 

Scale for Children and the Wechsler Intelligence Scale 

for Children - Revised. / 
Creativity Among Foyr Groups of .College Fr.eshmen. 
Interpersonal Communication Skill^s Differentiating more 

Satisfying from Less Satrf^sfyidg Marital Relationships. 
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Educatibnal Psychology - Doctoral Degree 

Item 6 - Conunents concerning Research Preparation 

TOO much "padding" ; of cJegreeS'^occurs^^^ 691. Independent ' 

research? Most profs when l was there had committees and 
/. fellow students do too <;^much if not most of the work. Most 
TAMU Ed, grsi^tiates a^e-^^n^ competent iri stat. 
Should be a riaqwirement" --to s^^ a paper for publication. 

Statistical presentation:->^l|puld be more oriented' towax:d disci- 
pline of t^e particul^B^i^^ so that more continuity , in 
application could be realized. 

I would like to sbe^/xes^ar^ emphasized to approximately 33% of 
a doctoral prograitv. / 'J^ . « 

Participation in reseairch^vand publications preparation, either 
sponsored, encouraged, tfi required by faculty would be the best 
preparation. Nobody kept me from doing research on my own, but 
when, you are a f ledgingYresearcher , some faculty guidance 
(encouragement, spon^&tf^hip , or outright coercion) would have 
been helpful. / ' ' 

and gr. » ' were very helpful in research design 
and statistics. Dr. was an excellent advisor. 

contributions of Drs. and are excellent. 

Acceptance ^ of applied research designs of unique areas (i.e., 
■ hypnosis) ^with"^'continued training in pure^ research methods to 
make applied re^search more reliable. 

My preparation- in research methodology was excellent. The stat 
courses would have been of more help had th6 content , related 
to my interest areas > i.e. , psychology and testing and 
counseling. I had difficulty relating toj cows, pigs, and 
sorgum - not denying their importance inisociety. 
Should be more emphasis to publish as students. Should be mor^e 

co-aut;horship with faculty. 
Flave 'statistics courses needed offered with the department. 
None - 9 
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Educational Psychology - Doctoral Degrees 

-r 

Item 7 - Comments regarding extent graduate school has helped 
recipient 

. 'My committee let me down in locating a job, I was, bitter foy 

months about this. 0th erwise, TAMU was the greatest exper- 
ience in my life. \^ . 

Given me the degtfee I need to get anywhere. ' 

Without a Ph.D. Ajcould not hold my present position- 

I am not in profession for which I was trained at present. If 
I were, the graduate work was adequate. 

It has been a 'tr^mehcjous asset, especially the program provided 
at TAMU.^ ) 

To a great extent, I do not think I wafuld have obtained the 

position I currently hold without the knowledge gained during 
my dofctoral program. ^ *^ . 

, Getting the position would be impossible without the Ph.D. 

degree, but assistantship and internship experiences were 
invaluable i ' 
. Has added somo, job security. Increase in salary, 
^ Very little. . 
Great extent. 

The Ph.D, degree elibibility for certification. 
Substantially, 

. Research training provided an essential, and otherwise unattain- 
able perspectivq for the clinical practice of psychotherapy 
(and psychological evaluation). Counseling courses provided 
exposure to many more theories and techniques, 
very much. 

Supplied me with credentials to do my job, 

I' feel my preparation was above average and prepared me well 

for 6he state board exam and my present position- 
Provided me with skills to teach and do research. 
It has helped me to maintain a high level of professionalism in 

a relatively loW level job. Training also a big help, f 
TAMU program has helped me a great deal although i cam6 back to, 

complete Ph,D, without knowing I would stay on the faculty. 
None - 1 
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Educational Psychology - Doctoral Degree^ 

Item 8 - Comments regarding strengths of Program 

Stat, computer application ability to teach in BPSY , my assis- 

tantship with ' • ' ' . • . 

Internship, field experiences- 

Practica, ' : " . 

Counseling theories. y , ^ ' . - 

It appears' to be more- diver sd' and practical program than 

others (which I have knowledge) . r 

Counseling, research., statistics, and exposure to administration 
in higher education. ' . C ^ 

Int^nships and experiences outside the department (Epsy) such 
as at the Academic and Personal Counseling Centers- . 

Epsy courses- Research design and statistics- 

Research courses - specif ically those with Dr- 

All areas important. 

Competent and friendly faculty - 

Ability of dept. to allow me to deviate from proposed^curricuium 

and find construction and supervision in areas of interest- 
Research (and statistics) . Counseling 1esp. the^ practice-oriente 

courses) , , 
Testing, counseling. 

V ' 

Increase in practical areas: Assertiveness training, TA and 
Gestalt work, Desentization experience. More internship ^ 
experience. • 

Teaching und^rgraduatie courses . Cloise association with faculty- 

/Practical application ad well as theory. 
Counseling techniques, internships, availability of teaching 
opportunities and high level of professional acteivity of 
faculty , 

Special Education/Counseling ar^as in Dept. EPSY. sAccess to 

computer services and statistical training- Interaction . ' 
w/faculty was a definite strength- 

None - 2 ' z 
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Educational E4'ychology ^ Doctoral Degree 

Item 9 ^ CbMents regarding Weaknesses of Program 

Most" of the"^ courses the College of Educ . fail to provide a ' 
\ significant academic challenge. Many us resented blanket 
\ "A's" to students who did not deserve them.. 
Too much busy work (meaningless) i^^ i^any courses . 



Lack of money - but only during my last^ s\uimner in TAMU. 
Lack of opportunity to participate in facmty sponsored research 
, and the subsequent publication- preparation . 

Lack of djynamic and theoretically active instruction in applied 
content areas. 

Internship opportunities placement services. 

Lack of intensive supervised work and course work in Psychology 

as opposed to counseling,. 
Too much historic ai>d theory in lecture .ty^e counseling cours 

and psycholpgy/minor . ^ 

The mote appli^^the program the better. Fewer hours in ^he 
: classroom and mofei in the field. 



se 




Library facilities and services. 
None" - 8 / • ' . ? 
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Educational PsycholQgy - Doctoral , Degree , 
Item 10 - Comjnents regarding Need Changes in Program 

More measurement courses - A course in Advanced jlxp* Design - 
maybe Epsy 638 and start where 637 left off. Courses in 
Education - EdAd 620 as it is terrible- Little is learned-. 

Need more hours of internship^ field experience, practica, etc. 

More practica would be helpful. 

In counseling, even more emphasis on practJllfe, less on research. 
A,ddition of courses to interpret projective type tests to be 
^used in counseling settings; | 

« - , • ■ ' 

More research in statistics. 

Statistics should not be taught by faculty from statistics 

institute, but by qualified faculty wihih the College of 
Education (' , . , - )• ^ did not find the 

institute courses particularly difficult, but they were not. 
useful. More emphasis on computer applications and. inter- 
pretation of resultant data would be helpful.- 

I enjoyed my doctoral work at TAMU and have recommended the 
program to others. 



Course ort development of private practice. Qourse on grant 

: . ; *acqnisitUon . Course on psychopathalogy - Course on inten- 
sive lon^ term psychotherapy . Cooperative course with med* 
school psychopharmacology . Intensive -^ase work with 
supervision from\ first year of resideno^r rather than post- 
poning practice and internships . ' 

Reduce history and theory courses in Educ/ i^sych and counseling 
even more. Teach needed theory (in counseling) in practice 
settings. Advise counseling Psych majors to concentrate 
on clinical hes ting(>efpurses in their Psych minor • Will . 
prepare them to accept jobs in State and community mental 
henltll^ agencies - Which generally do not distinguish between 
counseling an^ clinical psychology degrees. 

The ccpunseling program probably needs to be less school-oriented 
since not all graduates work in education. ^ 

I would suggest more internship experiences and fewer classroom 
hours.^ Also, :I would have benefited from more applied work 
in assertiveness training, etc., as mentioned .criDovfe . 

Courses and content areas seem to\be sufficient. Suggest qiving 
credit for competencies obtained through experience. 

More pre and post doctoral internships. Less leveling courses 
and more specializatiorf in ai^eas ' personally interested in. 
More. of ^ choice as to preparation to do research or* not. 

^ ' Perhaps Ed.D. would be in order then (^elusive Ph.D. program 

Nope - ^ « # 



Hfealth and -Physical Education - Masters Degree 

Item 1 - List. of Membership and ^offices help in professional 
organizations 



AABB ; ASCP 

Texas Professional Educators; Texas High School Coaches 
' Association. 

American Dietetic Assn.; Texas Dietetic Asssn. ; San '^Antonio 
District Dietetic Assn. ; Texas* NUtril^pn CJ^uncil; / 
Chairman of Food Administration ConuTira.s!ion; Chairman 
of Consultaint Dietitians Committee MemJber. 

American Dental Hygien^ Association; Am. Ai^oc. Public Health 
Dentist ' \ 

TAHPER; NEA; TSTA 

Phi K^ppa I^hi; Phi Eppilon Kappa ' -^^ 

TAHPER; AAHPER; Phi Epsilon Kappa-Historian 

rkssn for Health, P.E. and Rec. - 75-77 Board of Directors 
AAHPER; College' Sta. Ed. Assn. - Bldg. Representatives 
TSTA; NEA 
Assn. of Texas Educators; P.E.K. 

TABPER - Member ; Texas AssJi. of Gymnastic Coaches; N. G. J. A. ' • 
United States Lawn Tennis Assn. , TSTA; NEA / ,^ 
Tx. High School Coaches Assn. NEA, TSTA ^ ^ 
Texas lJurses Assn. 

American Nurses Assn., Texas Murses As soc . ; Dist- #10/ TNA- 
Past Sec. , Bd. member; Texas Junior College Teachers Assn. 

Phi Delta Kappa; Amer. Society Radiologic Tech; Amer. Registry 
Radiologic Tech; Texas Society -Rad. Tech;, Houston Area 
Rad Tech .; Education Alliance - Texas Society Rad. Tech. 

Delta P si. Kappa - Presi^ient - 1975, Vice-Pres. 1974- Baylor; 
Phi Epsilon Kappa - Secretary - 1975/ Treasurer - 1976. • 

TAHPER; Tex. Professional Educators; Tex. High School Coaches 
Assn. / 

A.A.H.P.E.R. ; A.P.H.A.' ' ' . ^ 

American^ Societ^y for Medica!l Technology - recent, delegate; 

•State Society for Med. Tech. and Local District - to state 
convention; South Central Assn. of Blood Bank; America;nL' 
Society o£ Allied He?alth Professions ' 

Phi Dappa Epsilon, TAPHER, APHER, Women 's Track Coaches 

Association, TAIAW ( State Sports Director , Track andCross 
Country) • 

None - 4 ' • ' 



Health and Physical Education. - Masters Degree^ I 
I.tein 2 - Listing af^ Publications journal - date 

Th^ Role^ of A Consultant: . Dental Hygiene Journal ; 19 76 
Full Speed Ahead; Woman Sport ; 1976 ; ; 

Circuit Training; ,Woinaia .:Gdach;> 19 78 r. * ' 

i'igure Control / 'Pr e.ritice--Hall TAHper^ 1978 
ychology of RunningTT Symposium Proceed .; 9/77 

Off^-Season Tr. Pro^ ; Women's Coaching Clinic; In- Press 
Variability of Prac. ; ^Q; In Press^ ■ ^ ; V. 

"Astroturf is faster" ; Athletic Journals; 1977 (co-authored) 
Laboratory Findings in Rheumatoid Arthritis, Am. J. Med. 

. Tech,, July, 1970; Crossma^tch Antigen-Antibody Reactions, 
Part i. Part Z, Tx, J. Med. Tech . / 1977. 
Cross Country, TAPHER, 1976 4^ ■ 
None - 10 ' ^ . 
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Health and Physical Education - Masters Degree 

Item 3;'- Listing of Professional recognition and honors 



First Assistant to Class A West Texas Coach of the Year 
Coach of the Year ' 

Certificate - Nurse Practitioner Training Program 
vNominatipn from HOTCOG for membership Regional HSA 
delegate - Tx.. ; Society for Med> Tech. 1977 
None - 19 ' ^ " ' ■ : . ■ ' ) . 
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Heal t}> and* Physical Education - Masters Degree 
Item 4 - Listing of Presentations . 



•'' intertelationship betweek Sc RA,. and PMAf' SDAAHPER; 
/'VVariability of Prac'I ; TAHPER: 12/77. • 
"Var. and Amount of ^Prac. ;" SDAAHPER: ^778 
"Many informal discussiorX^ about bitth/ control and sexuality 

•thiroughout 19 77/" Primarily to. bdlleg^^ groups. 
"How Can We Educate Par ents Too/'TAHPER, 12W7; Health 
Education/at A&M Consolidated, Texas Admin .Conf, 
Health, 3/- 7 8 




on 



"Blpod Transfusion ;^oonvLions, G.S. , Fet>^ 1977 ;" Crossmatch 



Reactidni^"TAMU-Med iWih Club, Nov, 
None - 20 \ 

r 
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Health and Phygical Bt3uoation - Masters. Degree 

Item 5 - Title of Thesis ' , 

' : V the Gymnastic S'cliobl 

Dental Health Educat ion for a c^oiiege* 'curriculum^ 
Self Actualization and Achl^tes. 

Interrelationship Among Reading Achievement, Self /C9ncep£, and 
Perceptual Motor Ability in the Early Elementary Grades.' 

A Compafative^Analy^is of the Layout'. Back Somersault and Full 
\ Twisting Back Somersault in Tumhllirig, 

Attitudes of TAMU Students to Sex Roles. . , 

Cons^^^ctipn of an instrument to measure 'Radiold^ical Health 
attritudes - Thesis Comparison of Program Effectiveness in 
Selected School Rad . Tech. Dissertation - In Progress' 

Attitude^ of Female Athletes Toward their Male and Female ' 
Coaches^ 

N/A - 16 ^ 



Health a'TwJ Physical Education - Masters'' Degree " • ' .. 

"item 6 ^ Comments concerning Research Prepitration 

^ . . ■ ' : v.: • - - • [ ■ 

^^I am presentl,y^,|rorki^^ toward my Ph.D. Undoubtedly areas of - 
' • interest should be of concern in regards to how much Stat. 

and design an Individual should have. ' 
. , It* seems that the greatest factor in doing research shouXd be 

it's interest to the researcher and it's'benefit to society 
^ , ; It's sad that most research <ioes -pot meefe -eit^ • 
criteria. Perhaps greater awareness of these *twd things;, 
would' improve the doctoral program. 
Absolute need for grad. students to obtain cbmputer accpunts', 

gather than "search", for* available funds'- ' . " 
None - 21 



Health and Physical Education - Masters Degree 



Item 7 - Comments regarding extent graduate school has helped 
recipient in present position 

The HPE Graduate Program -helped me to become more critical 
of myself. Also, the variety of view points of the 
teachers showed me what an effect their impression can 
have on a student. \ 

None'. I am presently living in a state, 1 am not certified 

to. teach in and will not be here long enough to merit 

my certification. 
There needs' to be more emphasis on practical application and 

less on theory. It has raised my salary and opened up 

other job possibilities in education. 
I feel more competent in my field. 
/ In preparation for my consulting job and in having a higher 

degree. 

Without my Masters I would not have my job. 

My present position is a grad. ass't. working toward a doctorat 

sp it has played a significant role. * i 

Mij M.S. h^ helped me understand my students better r has helped 

me develop a better program and has helped me feel more 
; confident in my program. ^ 
A HxJerate amount - Kinesiology, Physiology Health, 

Biology, Athletic injuries, acquaintances. 
Salary, Understanding in my particular sport and reading resear 

and interp2;'etationf 
Very little! 
I It has helped me to be more analytical. 

Improved my image of ability; increased my ability to solve 

problems; helped me better understand the education process 
Up grade qualifications., - 

Earned credentials. Present field in great demand for graduate 

degrees. Background in Ed. Pbychology. 
I was able to obtain knowledge of my choice through the Baylor/ 

A&M Exchange. My degree in Health Ed., I feel is more 

realistic and prof essionally oriented than an M.S. in 

Nursing would have been. 
It has enabled me to acquire a position at Texas A&M. in which 

^ am extremely pleased and happy with my job. it is a very 

rewarding jobl • 
The fact that I had a master's degree from Texas A<:m , helped 

me - even though it did not correspond to my present job. 
Methods and Research Skills- ^ 
It gave me the content background to teach health courses. 
Salary 1 

Put me in the right place at the right time. Having a masters 
greatly added to my qualifications. It doesn't help me 
most of. the time, but the physiology and Kinesiology is 
helpful. 

None - 2 f r - 
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Health and Physical Education - Masters Degree 

Item 8 - Conunents regarding Strengths, of Program 

Research - a. requirements, b. formality; seminars; visiting 
speakers; problem courses. 



Audio Visuals; microteaching 

EDCI courses - the methods-research in PE dept.. 

•I 

Co-operdtion between departments. 
Has given me a broad base. 

Health methods; Physical education methods; EPSY., cultural 
aspects class. 

Undergraduate advisor I - Kinesiology, Physiology Health, 

Biology, Athletic injuries, acquaintances. 
Research and critique of such-strengths and weaknesses. 
Being able to talk with some of the young talented instructors 

who have not been rehired. 
Emphasis on research- - ' 

Dr. ! 

Methods of teaching , acquired skills in research and ability 

to read p'rof essional papers more objectively.* 
Basic statistical theory and application ; Also availability to 
• funding, great faculty-student interaction at the 
•graduate leveL. 

Variety - choice of thesis-non/thesis . The ability to design 
my own deg?:ee program to suit my needs and desires in my ^ 
field. Professors support of new and variety degree plans • 

P.E. 601 - writings (Drug Education, Community Health, VPH- — 
600 levels) ' - 

No Comment., 

Methods and Research Skills., ^ 
Strong in directed* electives out of the (department. 
Connection and Baylor College of Medicine, good advisor,, 
Statistics area, motor learning area, health area. * 
None - 4 



Health and Physical^ Education -M Degree 

Item 9^-^ Comments regarding Wekkn^ases of Prbgram 

Competition among teachers .for recognition rather than greater 
cat^Mfor their students ;;^i®tudents with assistantships havin 
' ' a g;refeter closeness %0 happening and easier access 

to materials; Empathj^ and understanding. 

> • ' 

./Administration courses; limited, knowledge about thd field of 
dietetics . 

^ Practical experiences (but that could be because 1 did not take 
-the internship). , 

_ , Not enough evaluation -''by those in program. 

Lack of concentration areas, all courses appear to be founda- 
tional with little opportunity for depth. ' ■ 

Academic advisor - Gradu^e level He could care less*. 

.Too much pressure on' publishing - not enough on scholastics 
Too /much emphasis on who you know. 

Poor profs., poor administration, poor rapport between sti:^dents 

and profs . ' 
Lack of courses/of f ered. 

Choosing courses. from supporting fields was not very easy 
because' of/their descriptions in the catalogues. 

None really - worth the stay. (almost) Enjoyed it. 

Some of .the professors were so into'their own field that other 

majors in the game department were ignored.-^ 
I don't have any complaints. My graduate committee was very 

helpful in planning my degree. 
No Comment - ' 

Unrelate^d classes which were required. 

Needed more statistics, research design, arid research guidance. 
Allied Health. ed. program needs closer correlation and medical 

community. ' * - 

PhysJLology was weak. - . ' . 

None - 1 
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Aealth and Physical Education - Masters Degree 

Item 10 Gpnunents regarding Needed Changes in Program. 

1. Additions - a. business, public relations (one good 
course was taught) c. psychology - empathy for "students . 
2. Deletions - o Perhaps, I viewed the graduate school 
wrong because I entered hoping to improve my teaching 
ability. Instead, research was stressed - I guess I was 
supposed to ^o into direct education? but I expected A&M 
to have such a refined, program that research and refinement 
of teachers in their field should occur at the same time. 
I admit I am ndt a- brilliant person but I will work hardfor 
^ a worthwhile purpose. Perhaps I was a misfit in the program 
in which I enrolled. As stated before though, I did learn 
alot. Thank you for taking the time to care and improve. 



More graduate courses in nutrition? course on technical 

writingv more courses with microteaching? course on communi- 
cations? course on behavior modifications. 

I felt my ciirriculium was well-balanced for a 1 year program. 

More feedback for improvements that cah be made.. 

Need courses with more depth. Also more demanding and • 

challenging not with busy work. 
For teachers, more time should be devoted to teaching new methods 

to use as opposed to all research. 
'P.E. 601 - Deleted or changed; not enough emphasis on developing 

the whole person! 
More opportunities for research^grants - higher pay for graduate 

assistants and more ins tr«fctor ships (Its hard to pay your 
. way without outside help),. 
New Dept. Head? New Graduate Dept . Head, More Profs, who are 

concerned with students. . * 

. ■ . . ■ €■ 

1 telt«^that the progi^am I tiad was arranged to meet the needs I 
had identified. The contact with faculty and staff at 
A&M Was always beneficial and I thorojighly enjoyed the 
courses I had. It was a happy experience. * 

Yes - wi^itten doctoral prelims (which I passed) remain archaic. 
It promotes strict rote memorization and goes against' every 
basic learning skill. 

Allow more courses in the specific major rather than requiring . 
classes to be taken in the department which do not apply 
to one's major. 

None: I fo^und that in planning a degree plan- one could take 

courses which applied to their particular field of interest. 
I feel that the required courses are necessary. 

No Comment 



Add Health Planning, Pi^blic Health and Statistics. Major 
departmental courses were all content • with very little 
library review, research in the atea, or teaching methods 
. related to the content areas. 

Allied health graduate teacher ed, program would be better suited 
in another college - medical, or ^epcirate allied health, 
rather than education. 

Courses are fine but isome could be greatly improved. > Example 
P.E. 633. 

Nbne - 7 ' 
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Health and Physical Education - Doctoral Degree 

Item 1 - Lis^ of Membership and ♦offices help in prof eissional 
Organizations . 

AAHPER ' , 

Beta Beta Beta - President; Int. Soc". Clin, LabT Tech. - 1st 
^ VP, Board of Direct. ; Amer. Soc. Allied Health Prof- Soc. 

Armed Forces Med. Lab. Scientists; Ainer. Soc. Clin. Patho- 
logists. : - 
ACA (Ajnerican Camping Assoc); Phi Epsilon Kappa; AAHPER 
American Alliance HPER; P^nna. State HPER; Phi Epsilon 

Kappa; Lancaster County Assoc, of UPE - Pres. 197 8 
Phi Delta Kappa; KY Assoc. HPER - Fac, Advisor Student Section; 

AAHPER KY SphoX. Health Asso. - Bijard of Directors, Chrm. 

Task Force (cit.) Imp. Instruction*^! Lake Ctmiberland AHES- 

Executive Board Vice-Pr6sideht. J^ "; 
AAHPER; TAHPER; Phi Delta Kappa; Phi ^silon Kappa; TACT 
AAHPER; Recreational Boating Institui^e - President 
^ Amer. Alliarioe of Health, jJP.E. , Rec. - Chair. Elem. Sec. 

(Southern Dist. ); Phi Delta Kappa; Phi Epsilon Kappa - 

Local Chapter Pres.; Council for Exec. Child. , 
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Health and Physical Education - Doctoral Degree 
Item \ - Listing of Pulplications - journal - .date 



Too numerbus to list - Total of 26 articles 

"Not I", Physical ^Iducator, 1975; Mark-twain and Dan Beard ■ 
Mark Twain. Journal, 1976; Daniel Carter Beard: Pioneer 
■ of Outdoqr Education,' Pa. Journal HPER, 197 7. 
"A teacher's guide to divergent thinking and stuff like that" 
a review, Phr Delta Kappan , 56:217-18, Novefnber 19 74. 
/ ' . "Vision screening and high s^chool athletes: with Wm. Kahler, 

texas Coach , April 1975. ^ 

"Cigarettes and the non-smoker" TAHPER Journal, 4 3:16, May 
19751 \ — 

"A helpful and' practical -guide in drug education" a review 
Phi Delta Kappan , 56:285, December, 1975. 

"A discriminate analysis of body-cathexis ratings of fitness 
, groups" with T.G. Reeve and G.E. Elliott, in^ Abstracts of . 
. Papers Presented at AAH PER So. Distric t Convention, March,' 

1976. : ' . 

"Emergency medical services and consumer health education" 
KAHPER Journal , 12 . 9-10 / May 19 76 . 

"The effects of nandrolene decanoate on selected physiological 
parameters in male albino rats" Micro form publications, 
October, 1976. 

"Health education: a multidiscipii.nary approach to professional 
preparation" KAHPER Journal , 13:20-21 May 1977. 
"A survey of drug injteractions" with E. Anderson, Health 
Education 8:46, May-June 19 77 . 

"The effects of an anabolic steriod on selected parameters in 
male albino rats" with H.R. Crookshank and L. Ponder, 
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Research Quarterly , 48:654-56, October, 1977, 
"School health in Kentucky", with S. Bohenblust and Wm-. 
Shannon, KAHPER Jour nal, 14:5-8, November, 1977. 
"Educating the consiomer about emergency medicaJL services" 
with L. Ponder and R. Hurley, Health and Social, Work in 
1 Press . 

^' "The Church outdoor 's" Church Recreation in Press. 

Boater Performance Course, Canpe Publishing, 197 5. 

NDne|-" 4 1^ 



0 



p 



/ 



1 'J A 



153 



ERIC 



' Health and Physical' Education Doctoral Degre^- 

\ ■ ■ : , ' ■ ' \ 

Il^m 3 - Listing of Professional recognition and honors 



Microfbrm Piiblication af Dissertation, University of Oregon 
. .. Commendation - AAHPER^ASCSA ' , , 

Nohe - 6 * 
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Health and Physical Education - Doctoral Degree 

•. ^ 

Item 4 - Listing/of Presenta:tions 

CE-A Manci^gement Resp, - New Eng. HospV Assem. ; Personnel 
■ . Mang. .for Lab. Supv. - Maf. 1977; ISCLT 15th Ann, Mt;g. 

June 1911 i Perspective On Lab Soc. - iSCLT Tex State 

Mtg. March 19 77. 



I nave made over 20' presentations since completion of my 




Health and Physical Education ~ Doctoral Degree 

' , < ■ ' " / 

itepi 5 - Title of Dissertation ' 

A* Study of the Impact of Student Populatiph on Selected Water 

Quality Paramters of 'Wastewate^r Effluent jDischarge;, 
. A . Descriptive, Characterization and Comparison of Blood Donors 

and Non-Donors in a Community Blood Program, 
A cinen^to^aphical Analysis of Three Seleoted Types of . 

FootbaJ.1 Punts.. 
The Life and Professional Career of Daniel Carter Beard: 

1850-1941. ' \. 

The Effects of Nandrolene Decanoatfe on Selected Physiological 

Parameters in Male Albino Rats, . - 
The Effects of Cryotherapy and statis stretching on residual 

muscle activity as determined by electromyography. 
Test to Measure Knowledge in Recreational Boatir>g,, 
A Comparison of the Effectiveness of Two Methods of Teaching 

Selected Sports Activities to Third and Sixth Grade 

Children, 



IGJ 




.156 



■ : . ■ ■' 

Health and PhysicaJL Education - Doctoral Degreep 
Item.' 6 .Comments concerning Research Preparation 



The topic should be nailed* down ^at\ an earlier stage in most 

' instances.' ' ... 

Require ^that the c^andidate publish before he can graduate^ 
None - 6 
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Health and Physical Education doctoral Degree 

Item 7 - Conmients regarding extent graduate School has helpecJ 
recipient: in present position. 

Required degree; broad based, Kfealth Education; Begin from 'E'AMU, 

Prestige, faosition of respect, opportunity for advancement and 
salary^ 

Promotion, salary , status, knovgtledge of field* 
Emphasized tMk need for long hours and continual study. 
I have a betcfr understanding of my role, with the course 

work being responsible. 
Significantly^ 
None ~ 2 
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Hea'lth and Physical Education - Doctoral Degree 
• Itejfn 8, - Comments regarding StrengtliSg pf. Program r 

Being allowed to work closely With ^/students . , . 

Instructors' ^ 

Excellent faculty; flexible program to meet the individual's needs 
Emphasis on Writing •( ') opportunity to work closely 

with" two- f acuity meinbers on HEW* grant . 
Course work as well as the inter-departmehtal relation. ^ 

None • - 3 ^ . . 

V 




th and Physioml EduQflCtion i Doqtjfal Degree , - 
I^iiijti 9 - Gonwents* r^^ Weaknessei o'f Program 

\ Some faculty - namely r)^ - I feel 4re not of the 



i some faculty - namely ^ - I fe 

I calibre that one would. expect?>at TAMU, 



Research equipment, 

^heire are people on graduate facul)ky who have published little 
I themselves. Practical use of tipmputer not apart of course 

..-■jWork, 

SeryicejB of program advisor ^^wejre weijik in dissertation advising 
conservative, attitude pervasive at TAMU. 
N|^e -3 ; 
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Health and Physical Education - Doctoral Degree 

Item 10 - Comments regarding Needed Changes in Program . 

TAMU pays enough to get the best; I believe that this person 
could be replaced with a competent professional. Overall, 
my tenure at TAMU was a good one with good people in the 
• H and' PE Dept. namely: Dr. , Dr. , Dr . 

etc, ' . , 



Need for Athletic Administration Degree Progreim. 

Seminar needs to do more to meet the needs of the students (Be 

a trends and innovations type course) Encouragement of 

collaboration with faculty research . ^ 
The changes that were needed have already been made. 

None - 4 



! 
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Industrial Education - Masters Degree 

Item 1' - Lis\ of Membership and offices held in professional 
organizations 

AECT Assoc. Educational Technology and Communications, ' 
TAET Tx,Assoc. Educational Technologists, AVA American 
Vocatiorrkl Association, TVTA Tx. Vocational Technical 
Association, TIVj^ Tx, Industrial Vocational Assoc. , 
Phi^Kappa Phi 

Kappa Delta Pi, A.O.P.A. 

TCTA, BCTA, Phi Delta Kappa 

National Education Assoc.^, Texas State Teachers Assoc., 

Pasadena Educators Assoc. (Economic Benefi ts Sub-Committee; 
IOTA Lamba Sigma, Phi Kappa Phi 
•TSTA (Pres. Spec. Ed. Dist. 6), Phi Kappa Phi 
Iota Lambda Sigma 
AVA, TVTA, TXGA 

TSTA, NBA, Texas Driver and Safety Ed. Assoc., Amer. Driver* 

and Traf. Safety Ed. Assoc., Alamo Dist. Driver and Traffic 

Safety Assoc. (Secretary 1977-78) 
Phi Delta Kappa, Iota Lamda Sigma, Epsilon Pi Tau, American 

Industrial Arts Association, Texas Association for 

Educational Technolgoy 
NEA, TSTA, North East Teacher Assoc. (Faculty Rep) 
None \ 

TIAA, AIAA, BVIAA, Phi Kappa Phi, Iota Lcimbda Sigma 

Texas Ind. Voc . Association (Pres. Area I) , Phi Delta Kappa 
'*(Pres. Elect) / Iota Lambda Sigma, Phi Kappa Phi, Tex^is 
Vocational Teacher Educator, Assoc., TSTA, AVA, TSCTE 
American Instit. for Design/Draft (Sec 76-77) 
. American Vo.c. A53SOc., Tex. Voc. Tech. Assoc., Tex. Industrial 
Voc. Assoc., Association of Tex. Ecluc. , Bryan A.T.E. 
(Past President) 

ILS 

AVA, TSTA, lota Lambda Sigma (Tres) : 
AECT, TAET, Correctional Ed. Assn. 

AVA, TIVA, TVT^A, TDTSEA. Coop Ed. Section, AVA (Chairman 

[Research Comm., Membership comm.) 
NEA, ADTSEA 

American Driver and Traffic Safety Ed. Assoc:., Texas Orivor 
and Traffic Safety Ed. -Assoc. 

West Central Texas industrial Arts Assoc., Rmjional Pres., 
Texas Industrial Arti,; Assoc. (Member, Eeadershij) award 
cOnun) American Industrial Arts Assoc., Snyder VcHunteor 
Eire Dept. (Asst. Secretary), TATr> (local bldq. Rop) , 
TSTA, NEA . 

TDTSEA, NEA, TSTA, HTA , ADDTSEA 

American Driver and Ti:aLfic Safety Assn. (Alvrsi^lA); AmtM ican 

Soci e ty o f Automat i Med i o i nr. 
TSTA-Ei fe, 'I'TS - Ei t e 



Industrial Education - Masters Degree 



Item 2 - Listing of^ Publications - journal - date 

"Appropriate Technology — A World Perspective /* Man/Society/ 
Technolcpgy March, 1977- "Toward a More Humane Technology" 
Man/Society/Techno logy , December, 19 77; otl;iers (mainly 
research proposals) 
"Conserving Fuel/' School Shop /lO/76 . 

Ident. of Comp ./School Super/ US ofc of Ed* , May 1977 

"Designing Instr. Material," Industrial Education , Nov 76/ 
Dec 76, April 77/March 77. 

Bicycle Safety^ TEA, 9/76 

None - 2 3 



Indiistrial Education - Masters Degree 

Iteiti M - Listing of Professional recognition and honors 



Pres. TSTA Spec. Serv. Div. , Asked to set up Accelerated Prog 
at Cons, A&M Middle School,, ^ 

Research Associate, For.'uSOE Environmental Education Project 
(19 77-i978) ; Training Associate for USOE Teax:;her Training 
Program (1976-77). 
, Phi kappa Phi.. 

Newspaper Article 

None - 2X 
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Industrial Education - Masters Degree 
Item 4 - Listing of Presentations 

How To Individualize, Pasadena Public Schools In-Service, 
1/28/78. 

"How to do Murals with Elem. Stu'J , In-service CS-College 
Hills 1/77. * 
"Appropriate Technology" AIAA Convention, April 5, 1977; 

"Energy/Society" ERDA Work Shop, June 20-25 , 1977; , .^.^ 

"Appropriate Tecrinology') AI7VA Convention , Scheduled •■'^^^ 
^llarch 2, 19 78. ' ^ 

Voc. Ed., AAUW., 1/8/78 
^Current Coop Ed Research Proj . , AVA, 12/77 
"Motorcycle Safety Procedures"- 9th TDTSEA Conv. , 4/75, 

Commentary Driving - #10TDTSEA Conv. 4/76. 
"Bicycle Safety" AD*:^ SEA-Miami , FL, 8/76 ;'' Implementing a 

bicycle safety program," Nat " 1 Youth Safety Congre^g , 
7/76 ;" Implementing Motorcycle Safety Program," New* 
Jersey Safety Councir^i^>|pr^77. v 
None - ?1 ' ' 
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Industrial Education - Masters Degree 
Item 5 ^ Title of Thfesis 



Variables Affecting Appropriate iTechnology — An Analysis 

(Now working on ELEd, degree at WVU). 
I^/A - 26 
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Industrial Education - Masters Degree 

Item 6 - Comments concerning Research PreparatiOifl^ ^ 

From what I know of it, it seems to serve the purpose it was 
designed for . 

Have statistics taught in the College. of Education* 
I specifically wish to point out the importance of emphasizing 
statistical application over derivation, 

• None - 24 
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Industrial Education - Masters Degree 

Item 7 - Comments regarding extent graduate school has helped 
recipient 

Directly beneficial in -areas of AV services on Instructional 
technology. 

Improved Teaching Methods, group discussioif. 
It gave me added insight*. 

None other than understanding problems of low-income families. 
Helped to give a clearer understanding to the reason for and 

administration of Voc. Educ*. in public schools. 
I feel it will help although I am presently continuing my 

education^ 

None at present but it did help me acquire the position^of setting 

up* the gifted program last year at A&M Cons. Middle SchtDol. 
Salary l^vel. 

Little except f or^ certff ication , 

A great deal. I feel more confident in my position, I feel 
capable of attaining a -higher position, and I feel I do 
a better job presently because of Graduate training. 

My masters degree in Educational Technology was career oriented 
and contributed to my professional growth and develppment. 

The name TAMU itself has helped--meet my job and colleagues on 
a professional level. 

Very much. 

Has given me the opportunity to teach full time at the post 

secondary level of study. To cleal with students on a more 
, personal basts and utilize my skills to their fullest. 

Higher pay, ^ 
Preparation for post^secondary teaching-* 

As compared with colleagues .from other institutions I feel 
better ^^^pared due to Experiences at A&M» 

V(^ry much! Especially the TTI annex. I am not now directly 

involved in Fleet Safety, but I hope to be in the future.' 
ilnabled mo to reach the doctoral level. Just another ' ; 

step in the road. 
It has resulted in a modest increase in salary but most important 

it has opened up more alternatives tor the tuturo as T cjain 

more expericnpe. ^ 

Committee chairm^m was very poor ^in most respects. Only^ lh<^ 

p^^per has value. 
None as of yet/ but will soon* 
None - 5 
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Industrial Education - Masters Degree \ 

Item 8 - Comments regarding Strengths of Prograjn 

, - i 

Each course was essential.- ' . ■ 
Curriculum Development/ library activity. 

Excellent personnel* - 

The support and ease of communicating with the faculty^ 
Having flexibil^ity in my program. I feel that I was given an 
excellent preparation for teaching in the public schools, 
bourse work in EDAD-, 

I felt, in looking back over the courses I took in my^graduate 
program, that each cours'e had a value in preparing me for 
my pr^ent position and the possibility of moving into 
another safety related position. 

Media specialist and communication technology, public r'elation 
and public speaking, teaching and curriculum Development. 

Off-campus Resident >cou;rses. 

Reasonable equipment and facilities, interested teaching faculty. 
Industrial Education staff. 

k . 

Association with either graduate students* 
Grad. Asst. — Excellent opportunity for learning. 
Graduate ass istantship had most influence on strengthening my 
, experiences: 

I cm perfectly satisfied with the experiences and opportunities 
which I have had wh.^le a student in the College of Education 
at Texas A&M-. ' 

Learning how a quality program In Driver Education should be 
run ;^the program in , H.S. wasn't quality so I 

left to become a part of Liberty Mutual 's quality program 
in Loss Prevention-^ 

Had many opportui;iities to get "real-world" experiences during 
the Master' s program. ^ 

All of the^ programs I was associated with were strong. Perhaps 
the most important strength is the willingrfpss of the 
faculty members and committee mGiT±)Grs to help any way that 
they 'cou^^cl. 

Library; Professors in EDCI , Safety Education Internship, 
I.Ed. Id. Ed. EPSY. 

None - 6 - ' 
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Industrial^Education - Masters Degree 

Item 9^^^ominents regarding Weaknesses of Program 



Needed more references on Audio Visuals and Curriculum Construc- 
tion in library. Library had no AV facilities except 
microfiche. 

It';S easy tp teach wonderful concepts such as "individualizing" 
but it^ more diff . to implement. More^ emphasis should be 
put on Mechanics of teaching rather than theory. 

Course work 'in EDCI^ 

Always^in retrospect you can see some weaknesses. The biggest 
weakness I see is that my program as a whole did not go into 
enough detail in many courses. I feel I learned a ^ot but 
could have learned more in certain areas. 

Research and professional writing. Problem solving and experi- 
mentation. Education courses are not challenging — does 
not provide innovative thinking. 

Faculty lacks extensive experience and knowledge from field 
- work. Too short on work experience, too long on college 
teaching. 

It is difficult to describe a weakness in a program of such 
excellent quality. ^ 

Repetition of material; taking too much for granted iiistead of 
teaching what is to be leaoied 

Course content duplication in riast. and Phil. 

Graduate placement seemed weak to me. 

Lack of placement in a quality progr^. 

Many of the' "upper" people, did not feel the importance of grad. 
student input* 

Major department was very weak. \ ^ ' 

I liked it all . 

None - 13 / 
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Industrial Education - Masters Degree 



V 





Item 10 Comments regarding Needed Changes in Program 

Add library services. Need course in the p^pcess of putting 
together an Instructional package - fi7<5m interview with 
Instructor to completion (including the print shop and 
' oackaging of AV materials) . 

Esp^tnrally in the^ield of counseling. Wocational Counselor 

there was not wear direct contact with students of the age 
you will be wc^rRsLng with* Had I not been working as Voc. 
Counselor at tne\ime I would have been unprepared. 
Possibly^ a student in my area should have some exposure to a 
statistics course and a more general OSHA course; plus, 
more exposure to other areas of safety. All in all however, 
I feel the background and Experience I obtained at TAMU 
has been a tremendous benefit to me and to the people I 
teach and supervise. 
More research and independent studies should be encouraged- 
Publication in National Journals should be* encouiraged- 
Convention participation and presentation should be en- Jy ^' 
couraged. Seminars with outside multi--disciplinary speakers 
are needed. 

More visiting faculty and off-campuQ training. 
Add currenti^rer^^in vocati*pnal education — - i4asters Degree 
in Vocational. Education would have been more a^ropriate 
for me . . 
Some instructors preach as though they were the almighty: 

some need to get off the pedestal and get back to reality 
and deal with the student so that a positive atmosphere is 
a part of the learning situation. Perhaps some instructors 
need to look at the other side of\the learning ^^ituation 
to see if they are effective in their ways, motivate rather 
' than retard learning. 
T feel that prospective studpnts should be counselQd by ^ 

graduate students already in a similar program.' 
Investigate relevancy of Stat. 651 and 652 (course content and 

..^^^^methods <^f teaching) . 
Mor^emphasis^^ on j^rogram design needed* 

Equa]\ placement opportunities for all people in the safety 

educatior]/ program! I had asked Dr. for information 

about a safety program--his reply was "You're not qualified, 
if you want to apply do it on your own." VVhen he started 
the SPC in DeKalb there were no "Aggies" teaching his pro- 
ject . I f he purported to produce the "best" , why was 
this? ^ ' 

This survey is a good step. Input from grad students §fiould be 

put to best possible good> ' ' 

More realistic approach to \t educational technology is all ^ 
about. Ror the most par i t an unmarketable degree. It 
is probably only valuable as a supporti^ sub j ect. 



None - 13 ' ^ 
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Industrial Education - Doctoral Degree 

V 

Item X - List of Membership and offices held in professional 
organization 

• » . ■ - ^ 

Phi Delta Kappa (President) , Calif, Ind. Educ. Assoc. (Comm.*) 

Phi Kappa Phi (officer), Epsilon Phi Tau (officer) 
American Ind. Arts Assoc., Texas Ind. Arts Assoc. , American 
Institute for Design Drafting, National Assoc. for Indus- 
trial and Technical Teachers o 
ASEE, NAITTE 

National Safety Council (Public Safety Conf. — ^ORRU Comm.) 
NEA, TSTA, Baytown Educ. Assoc. (Faculty repr) . Am. Welding 

Soc, Amer. Society of Metals, AIAA, AVA, TIAA 
AVA, AIAA, KIEA, SPI, SPE , PDK, KPD, ILS 

SME, (Exec. CoramvJ , AIIE, NAIT Assoc. Reg. Director), AIAA, ACIATE, 

ASEE ^ ^: 

Am. Ind. Arts Assn., Iota Lambda Sigma , Epsilon Pi Tau, 

Am. Council on I. A. Teacher Ed. , Phi Delta Kappa, 111. 

Tech Drafting Teachers Assn. 
ADTSEA 

American Industrial Arts Assoc. American Vocational Assoc . - 

Chairman - Publications Committee, Industrial Arts Division, 
Indiana Industrial Education Assn., Chairman, District 7, 
American Council for Elementary Industrial Arts; American/ 
Council for Industrial Arts Teacher Education; Phi Delta ^ 
Kappa; Kappa Delta Pi; Iota iambda) Sigma; Epsilon Pi Tau 

CEIS, DPMAB, IVA 

Assoc. for Ed. Communication . and.J3P^Ch. , Amer. Ed. Res. Assoc., 

American und. Arts Assoc., American Vocational Assoc., Phi ^ 
Delta, Ka'^pa, Illinois Audiovisual Assoc. 

Am. Driver Traffic, S^afety Educ . . Assoc . , Tex. Driver and Traffic 
Safety Educ. Assoc., WV Driver and Traffic, Safety Assoc. 

TSTA, NASSP, Phi Delta Kappa, Iota Lambda 

Calif. Assoc. for Safety Education - Board of Directors; Calif. . 
Higher Education Council for Safety Studies - Chairman, 
American Driver and Traffis Safety Educ. Assoc., - Nominee 
for Board of Directors, Calif. Committee for Traffic Safety 
Education - Research Committee; Phi Delta Kappa - Member 

TJCTA 
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Industrial Education - Doctoral* Degree 

Item 2 - Listing of Publications - journal - cJate 

"A,C. Mathematics," N orth American Rockwell , 1968, 

"Television Specialization , " North American Rockwell , 1968. 

Follow-Up Study of Engineering Grads Engineering Education, 

Nov., 1977 ^ . ^ 

Am. Introd. I.A., Man/Society/Te chnolo^^, Sept/Oct. 19 7 6 
Basic Deagrams for Police Investigation, Des ign ^ ^ 

Police and Alcohol Knowledge, ADTS EA Journal , Summer 'lW6 
Ex ploring the Manufacturing Industr y, McKnight (in wor}^) 

(co-author) ''''y 
Exploring the Construction Industry , McKnight, 1976 
(contributor) 

Transportation in Louisiana, Louisiana State Department of 
Educati on , 1974 (editor of and contributor to teachers guide 
and lab manual) 
.T he^World of Manufacturing, McKnight (contrj-butor to » 
teachers guide andXlab manual) 
Articles 

"Elementary lA - Good PR" Man/Society/Tech nology (accepted 
for publication during 1977-78) 

"Tool Panel Bingo" - S chool Shop , ' February 197,8 
"Career Awareness in One Elementary School," (co-auLhor) 
Eleme ntary School Guidance and Counseling Journ al (accepted 
for publication during 1977-78) * - 

"Elementary Industrial Arts : The Vehicle for Career Aware- 
ness in the Elementary School , " (co-author) American 
Vocational ^Journali May 1977 . ' ' 

"The Forticeetyn, " Indus trials Education , May 1977 
"The Biodata File," Industrial Education , Noven±)er 19 77 
"Developing Products - The PIED Enterprise Way," Manu fact uring 
Forum, March 19 77. / 
More, than can be listed in space provided (N > 3) 
"Braking it Down", Road Rider Mag. , June 77. 
"TAMU Competency Based Driver Educ. Program , '*J_oujQ\aJ._^^ 

Safety Educ . , October 1976 ; '*The Case for Performance lU-isod 
DriVbr Educ", jd urnal of Traffic S afety Educ, April, 19 76, 
"Traffic Safety Ed>jic . and the local community," Journal of 
Traffic Safety Educ., Jvnie, 107 1 ' 



Industrial Educatiori - Doctoral Degree 

Item 3 - Listin^/'pf Professional recognition and honors 

Man of vea^f awar4 - Phi Delta Kappa, Supervisor appointment 

' ■/ ^ ' ^ ' 

Promotion fro;fa'^j\sst. Prof, to Assoc. Prof. 
Certified Manufacturing Technologist by SME 19 77 
Outstandin^Wqfessor , Industr>ial Education, Purdue Univ. 

1978; EcHt^rial Advisor, THe Manufacturing Forum. 
None 12 % v j ^ ' ^ 
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Industrial Education - Doctoral E>egree 

Item 4 r Listing of^ Presentations 

Communication Seminar, Mar-197^ 

"Mo.toifcycle.SafetyV ADTfeEA, A.ug, 76, 
"NC-Techn(alogy>"SME Febr. 77 
/'Industrial Arts and Medical Technology'IV International Conference 
American Industrial Arizs Association, February 1978;* 
"Implementing Cofistruction Curriculum'iilnternational Conference 
^Americ'an Industrial Arts Associatio*i , April 1977; Obtaining 
''Industry Funds"-> annual 'state conference Indiana Industrial 
Education Association / March 19 77 ; ''Teaching Research- and 
• Development, DistriTCt 7 meeting, Indiana Indus trial' Education" 
AssQciati-on, , January 1976 . - ' 

More, than can be listed in space provided (N > 3) 
''Cognitive StylesV AERA, March, 1978, 
Playground, 'Van and Classroom Safety 7 Community Action Council, 
' Sept. 2, 1977. . ; , \ . 

/•Verfbrmance Based Completions',' American Drifver and Tiraffic Safety 
Eddc. Assoc., 2-15^76,;'a11 You Want to Know About Competency 
iia.sed Driver Education Calif .^Assod, for Safety Educ. *, 
^-15-76 "School Safety," Safety Congress", ^/25-77. ' 
"Food Population GapV- Optimist - 10-77. ' ' " ^ 

None - 2 i . ■ v 
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Industrial Education - Doctoral Degree 



Item 5 -'Title of . Dissertation 

Comparative Effectiveness of the Industrial Arts' Foundation 
Program at California State University in Los Angeles p 

The Relatipnship Between The Distance frotn the Instructor to • 
the Student and Grades Received^. 

A F0II0W7UP Study of McNeese State ^University Engineering 
Graduates • 

A survey to Determine the Influence of the Seat Qelt Convenience 

on Seat Belt Usage by the General Public. 
• Ed-D. A Comparison of Career Maturity Levels Among lACP,^ 

Industrial Arts and Non-Industrial Arts Students. 
An Evali^ation of Auto Mechanics *^6grams at the Secondary Level 
The Impact of NC-Technology and CAM on Curriculum Development 

in I.Ed, and E.' T. ; 
Industrial Arts Drafting in the Public Secondary - Schools ol. 

New Hampshire* V 
The National Safety Council *s Defensive Driving Course as an' 

Accident and Violation Cbuntermeasvlre^ 
Development and pilot Test of a Curriculujn for Transportation 

in Louisiana. " ' 

A Procedural Analysis to Quantify the ExJttf tence " o-f Mechahical 

• and/or Material Hazards within an Industrial plant ^ 
A Factor Analytic Stud^ of Hill*s Cognitive Style Inventof'y. 
A Survey to Determine the Influence of Traff ip Accident 

•Severity and Selected Variables on Seat Belt Usage by the. £ 

General Public^ „ • \f 

The Reaction of Selected Variables and Drivihg P-«j|f6rftiance in 

Driver Education r V / / /f^, i - 

Relationship Between Creative Thinking Ability afrid "Academic 
AchjieVement . in Selected Jr. College Classes that 
f If Emphasize Creativj^ Thinking. 
Not Listed - 1 / ^ 




^6 



Industrial Education - Doctoral Degree ■ \ 

Item 6 - Commej^its concerning Research Preparation 

Good Prograni - 5TET ' ^ 

I had two chairmen under two research projects. There wa6 a 

major difference in the professionalism and guidance of the 
two individuals'. The student should be given more authority 
in formulation of his committee or guidelines for a chairman 
. . should be formulated^ " , 

Understanding of Research is more important than doing research. 

EDCI and EPSY Grad. Research courses were particular ly helpful 
in my research design, data computations and reporting of 
results. J ^ 

More computer appl icatiprjs for statistical analysis. , 

Rather than water ing^v^^^" the statistics course, perhaps a 
prert£^cjuisite math course should be required. 

Foster one's skixls for publishing research materials after 

it has been written^f *. (Getting it into the -right journal, c 
^tc.) |j| 

Required statistics couf^es should deal with major subject.. 
Too much emphasis on statistic derivations - courses should be 
V taught by teachers" rather than "sg;al;i ticians , " emphasizing 
applications using computer etc . perhaps more research 
design and less statistics. ' N 

None - 7 
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Industrial Education - DoctMrfl Degree 

Item 7 - Conunents regard^fng extent graduate school has helped 
• recipient, \ - m 

Promotion, recognitioit and better understanding of my role. 

Without It, I would have had little chance of becoming a 
teacher and now department head at my school. 

Use skills and knowledge in the classroom. promotion in rank 
Reduction in teaching load, increase in salary, more pres- 
tige. 

Increased mj^ confidence and overall knowledge of an area. 
Provided necessary degree for teaching- 

The degree, provided the professional level of proficiency needed 
to attain this position, *" 
t hd^B made it all possible, 
reatlyl 

My present position is totally dependent upon my graduate school 
experience. 

It , got me a ,jop. ' ' 

Some 

Quality and Depth - Considerable.; advancement - little. 
I have received a promotion to an administrative level. 
. None - \3 



Industrial Education - Doctoral Degrc^e 



Item 8 - Comments regarding Strengths of Program ■ 
All in my program.. 

The opportunity of teaching and working with experienced 

professors in Engr* Graphics was very useful to me. 
Supporting are^ in Engr. Graphic Research, 
Problems courses and inteirnship* , ^, # » 



Available options for min or^s m I.E. and E*T. 

Interaction between graduate students and faculty with such 

varied backgrounds and philosophies. 
The emphasis on research skills and writing. 

Rigorous requirement; adherence to, which builds scholarship 
and . academic excellence* Graduate assistantships provide 
very valuable experiences in preparation for future academic 
employments 

Statistics and the ability to analyze a situation and form my 
own conclusion and have confidence in it. 

\^ 

Research, library. Association w5th other grad. students 
Certain faculty ( , ) etc., Financial Assistance, 

TAMU funded research. 
Medi^ course 

None -4 , » 
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Industrial Education • Doctoral Degree 

Item 9 - Conunents regarding Weaknesses of Program 

None detracted I 



History, Phil0spl(y^ 

Statistical design should be related t6 educational applications 
The basic faculty of the Safety program was too small and thus^ 
course of fereings were limited, \ 



'J5^^""^ch concentration in a special^ed field • 

Not ( enough study time because of too many hours required ^isp a 

graduate assistant - approximately 40 hrs. per week. ^ 
Npne - 10 - . ^ 
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Industrial Education - Doctoral Degree 

Item 10 - Comments regarding Needed Changes in Program 

?o ch^gj^ges. - I believe you have a most flexible program which 
Is why I was attracted tc^ your school. Keep in mind that 
I came from the ,West "Coast to attend. 

■■ ■ ■ ^ \ 

SQjD<e for of lihj^ry use and literature search in addition 
^ to that whiWi is a part of existing courses. 

Mor^vJOQw to te^ph, grading, discipline^ 

More statistics applied and computex courses tor program 
, evaluation , -.^data management. Proposal writing for 

contracts and grants applicatioi;i . Writing for professional 

publications. » ' 
A concentrated effort of graduate faqiilty- committee members.. 

to coordinate their efforts on research direction to 

encourage students. ' " ' * 

In the Sa*Eety program the approach should be broadened to permit 

the inclusion of studied in" industrial, environmental, and 
/^ther branches of the safety field over and above traffic 

safety. ^; 
None. '^he perspec^tive can be quite different after completion of 

the degree. One tends to forget all the complaints voiced 

prior. 

The doctoral program should regain a closer awareness of what 
public and private education is really like in the 70's. 
Some courses were outdated 20 years ago . Yet, in the last 
5 years the DHEW has greatly" expanded its categorical pro- 
grams and supplemental funding. Likewise, the impact of 
politics on education, and how to survive in a political 
environment is as equally important as research expertise, 

I personally .feel that^my graduate experience in the College of 
Education at TAMU was very successful. I am very apprecia- 
tive of' all the sta-^f who worked so hard to provide a 
goc>d Qxperience for tae, especiallv my advisor. Dr., 

Should be required. Educational Research 3, 690-3 , 691-12 . 
Kaquired gourses: proposal ^preparation 

There must be a better wa^: to handle statistics than the ' 

"institute". How abqpt letting College of Education faculty 

' teach the required courses. 
Library Was minimum ibv^niy ^rea for a doctoral level program .• 
My own institution haf better, library f6r master's level only. 



like Drs. and 
Libr 
My o 
None - 3 
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Interdisciplinary Education - Masters Degree 

Item 1 - List of Membership and offices* helf in professional 

organizations . ^ 

"" ■ \ ^ 

Iota Lambda Sigma • President 

Ad. Ed. Assn., Am. Soc. for Training and Dev. 

American Voc. Assn. Tex\ Voc. Teachers Assn., Dallas Litho 

elect; Graphic TVrts Tech. Foundation ; International Graphic 
Arts; Education Assn.' 

AIDD -yteres.; ILS; ACIATE 

TACAE-Ttex. Assn. ^for Cont. Adult Ed. • State and Local Chap. 

Pres. /Publicity; Adult Ed% Assoc.; NaCTPGAE 
VHTAT r ^' . ' 

Texas Assn. . Vof Community Service and Continuing Education; 

Adult Ed. Association of the U.S.A. 
TAEX Specialist Association - DNA; Tex, 4'H Agents Assn, . dnA. . 
TCEA ' • , 

Texas, Home Ec. Assn. - Extension Section Chairman; AHEA, TAEHE- 

Constitution Comm. ; NAEHE 
A.E.A, ; NAPCAE " ; 

TSTA/ NEA, Faculty Rep., District Votind^ Delegate; VMfUhT ; tVTA, 

AVA 

TSTA/NEA - Com. Chair.; TCEA/AEA; ABWA ^ Past Pres. 

NAPCAE - jyiember; NEA - Member; TSTA • M!bfi^er Southwest Educators 
Assn. Member; Distributive Educatitj^Clubs of America - 
Prof. Member and Sponsor; Distributive^^ducation Coprdina- 
. tors Assn. -Member 

Texas Community Ed. Assn; Bd. of directors 

None - 1 ^ 
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Interdisciplinary Education - Masters Degree 
Item 2 ^ Li3ting of Publications - journaijL - date 



None - 15 
DNA 
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lnterdisciplinai;y Education - Masters Degree. * 

l|:em^'3 7 Listing of professional recognition and honors 

None - 13 . , 

State Winner 19 76 - and Youth Work in Dickens, co. as a 

Co. Extension Agent - TCAAA Presentation^ 
. Distij^guished Service Award of National Assn . Ext. Home Econo- 

mxst. 

Chairman of County-wide voc. Homemaking in - service ^ ^ 
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I . 

Interdisciplinary Educab^on - Masters Degree 
Item 4m Listing of Presentations ^ 

— c ■ 

Average i every two weeks on various aspects of ad. Ed. 
Consultant Ad. Ed. Workshop ^ Huntsville, 9/76 - Temple, 4/77. 
^eo-Sjionsorship of Cont. Ed. Programs - TACSCE ^ 11/77 
4-H Work - TCAAA - Aug. 1976. 

Panel - Adult Ed. Project Data, State Director's Adult 
Education, Austin, Texas, Nov. 1975; Teacher Trainer 
N Adult Workshop, tAdult Ed. Workshop, Co^sicana, Texas 

October'u.9 75 1 

None - 11 ' *V 
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InterdikyCiplinajcy^ Education - Masters Degree " ' 

Item 6^- Comments concerning Research Preparation 

None - 15 . * ^ 

The statistics should be taught in the College of Education, 



■ ^ 
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^Interdisciplinary Education - Mast^r.s Degree ' ^. 
Item 7 - Comments regarding extent gradua^^\ achool ha& helped 



recipient 



Only .a small increase in salary. , y ^ 

Greatly,/ I have used most info, 'and co&ep^s acquired in grad, 
g^chool in present position • also irSde useful contacts.. 

My advisor was very helpful. I had no problems obtaining 
members for my oral exam. Salary! 



Very influential. - ' 

X Provided basic information about field; Examination of curre;it* 
issues; Allowed me to be promotable on current 30b. 
Gr^eatly I \ * / V [ ^ ' ^ , ' 

Substantially* V r\ ' / 

Helped me to meet, the rei^uiremen^v of having an advanjCed degree 
after 10 years Bf employment ;,||ielped me to work with people 
and groups; helped radise myt^ctiary level^ 

, My salary increased. I feel more professional and better 

equipped to handle specific responsibilities^ 
^ Better understanding and better coping skills. 
Contributed to greater profess,i6nal compe±ence.-^ 
Substantial amounts 

None - 4 ^ 
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Interdisciplinary Education - Masters Dfegree , ^ _ ' 

Item 8 Comments regarding Strengths of Program , ^ 5. 

Most of the IDED CoUrseS have been helpful as far as gaining 
an un4erstanding of how disciplines can work together is 
cpncerned . ^ . " 

Dutie^; as grad. ass't. 



^IDED Cours.es; Health Ed., courses. . n . 

• . ■ ' ■ *,.''. 

'■ ■ . ■ , ■ * 

Contact with other graduate students who are working in the 

field and facihq' the real world problems ^s myself "A 
*IDED and AgEd courses. - - / ^ 

Individual Attention. » • v - , • ' 

'I apn strongly in favor' of covitses off campus and. the '2 >k. winter' 
sessions and 3 wk. summer courses; the committee was very 
helpf ul.% • • - \. *V 

The opportunity to Work in the field with teachers, Texas 

'Education Agency and others. , . ' ' 

Career education; Practical application of skillfe in teaching, 
. . class discussion.- ..^ /■ ' ' 

Experienced people in the field teaching- 
Adult and Extension* Progi^am has great flexibility to^me^et in- 
dividual student needs. Close faculty- student cpntact with 
sincere interest displayed by. program. faculty 'arid staff were 
^ major factors. \ ' - ^ 

Dialogue, with the professors in/out of classroom 
None - 4 ■ 
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Interdisciplinary Education^- Masters Degree 

Item 9 - pommehts regarding Weaknesses .of Pro-am 

Educational Psychology courses hav<e almost made'* me bitte;r; 
' t.oward the business of 'education^ 



Cqmmanity Ed. and Adult Ed. sihould work mor^e closely. 

Frof assors attempting to cdnduct a claWs, but totally un- 
^ prepared; ^ Specif ic,s available on request. 

Kepetitian and duplication of information - in courses.- 

* ^ < ■ - " ■ . > . ' • • . «• 

Notr enough emphasis were placed on areas of Adult Education 

such as professional continu'ing education. 

:an', think "Qf no particular weaknesses. (I study whatever 

i'm» required to study whetl^er J particularly enjoy' it); 

Any. limited academic bacjcground profs. . 

LacK of Adult Ed. Programs like, adult basic education services 
to community- and conti'huing Ed. programs operated by 
faculty and ^staf f on campus to serve as a laboratory for 
students of -Adult Ed. - Present Cont. Ed. programs are too 
specialized and offerings limited , Adult Ed. Students are 
not utilized to fullest extent possible. 
Nond " 7 



interdisciplinary Education - Masters Degree. 

I teih 10 - Comments regarding Needed Changes ijn Program 

I * t ' ' ' ' 

No Comments i " 

\ i Prof es^ori^ . need to be more in touch with reality* 



Apioser examination of tjie teaching skills of professors ; ' More 
rcfeliance* on evalua*ti6ns by students, after all we are the- 
V J^nes that sit through the classes arid Know what the processors 
^ are or are not doing; Put some teeth into evaluations and ^ 

make hard decisions based upon them. i- 
More Psychology courses J More courses need to be taught in the 
. ' field:^'- ^ 

Helped me to meet the requirements of having an advanced degree 
after 4'0' year;s of employment ; .helped' me to work with -people 
and groups,; helped raise my salary leveil. , . / 

.ft^ ' ' ' '\. ' 

iSince my field of study i'fi vocational homemaking, the only area 
I could study' w^ich was related to my field was vocational 
education. I ,taook much, of my coursewbrk in this area, but 
I was unable to get my Masters in this area.^ So> I/„prOceeded. 
) get itty degaree in adult and extension education .(which was 
^teresting and. enjoyable, but not what I really wanted)* 

')egan my. graduate work at Te:<!as,Tech in .the area of ^ . 
ifterpersdna^ relationships. I would have appreciated, a 
master's program in vocational^ ^ducat^^cpn. 
My program was well-balanced. 

Continuing Ed), office should work Closer with Adult Ed. program . 
and togetti^r/plan ahd develop a greater j/ariety of offering 
to provide more services to the community and at the same 
time s^^Ve to increase opportunities for students to develop 
competencies under actual situations. Relax residei^cy re- 
. quirements to ail6w part-time students to enroll and, complete 
a program of studies on a part-- time basis . 

Accessibility to both campus and extension programs needed 
to be made less difficult professional development* plans 
should be substituted for degree plans. 

t^-One - 6 ' ' ' 




Interdisciplinary "Education - dpctOral Degree 



Item 1 - List of Membership eind offices held in professional f 

organizations i . \ , ..' ' ' 

^ Council for Exceptional Children - Division of Career . ' - ' 

Development; Regional Membership Chrm. ; National Absoc. 
of Vocational Special Need? Personnel - Teacher Prep - 
Task Force publications committee /several others, 
American Correctional Assoc. ; Phi Delta Kappa; Natio^l Assoc, ^ i 

^ of Women Deans Adbnln. and Couselors ; Adult Ed. Assoc. 
American Association of University Wom^; American 'Education 

Research Association; American Home Etonomics Association,. 
American Vocational Association; American Vocational Education 
Rese^irph Assn. , Alpha Delta Kappa - Honorary Ptofessional , 
s Teachers So-rority, Iota Lambda Sigmn - Honorary Fraternity 

in'^Xndustrial Education Kappa Delta Pi - Honorary Society 
in Education; Phi Delta Kappa - Honorary Frateiwity - 
Professional Educators/ Phi Upsilon Omicron - Honorary Home 
Economics Fraternity, Texas Association for^ Planning, ' ^ 
Evaluation, and Research .(TAPER) ; World Futures Socifety, 
Virginia Home Economics Teachers Association; Virginia 
Vocational Association; Nationiil Association of Teacher 
Educators, Pqrtsmouth Day Care Center Association. 
Community Development Society. . 
APGA; NVGA,^ AVA. \ ' _ 

N. H. Voc. Assoc. - Political Liasion Committee to Gov. dffice;^ 

AVA; NA'ITTE; PDK, ILS ' . ' ^ 1 

AVA, MVA, PDK, AERA, NA»ITTE , ILS , , 

ILS; 'PDK, AVA/TVTA, State Dean's and Dir. Assn. - V.P.; 

Plumbers and Pipefitters Union " V \ 
Am/ yoc. Assn., I6ta Lambda Sigma; Dallas Sch. Adm. Assn.; 

/ Assn. of Bilingual Ed. ' . . 

^ot^. Lambda Sigma; Phi Delta Kappa, A.V.A. 

AAMD - Member ; AEA - Member ; AVERA - Member; .Psi Chi - Meitibet,- 

AKD - Meifiber; PDK - Member .'l 
,Phi Delta Kappa; Delta Pi Epsilon - chapter President National , 
Delegate; American Vocational, Assoc . ;, Iowa Vocational Assoc. 
Past Vice President; Adult Educ. Assoc. of q.S.-A., ^lowa Adult ^ 
Educ. , AsTOc. - Chaiirmah of Professional Development 
Nat. Council for CME — Executive Director; "AVA: ASTP:' ACME> 

Ma^or ones - AVA - Voting Deiega^te from LA; LVA - Pro^. o^ 
Worlc Counci^ls, Regional Riep. ;^'aneA; ^HEA.^- Nom.^ Com, SQb j 
Haitter Prof. Sec. Ch. ; HAVHET , Dist i .LHEA vf Pres . , V-P 
^ites^ ^lec' AVERA; AERA; LTE; ACT; LtA; DKG,VpDK. 
Am.^ Vocational Assoc. , Am. Assoc. of Teacher JEducatorS in Ag. - ^ 
Rese^fch Committee, Nat. Assoc. of Ind: and Tech.. Teacher ; 
Education; Nat. Vo'. Ag. Teachers Asspc, Fla. Vocational. 
Assoc., Comm., Amer. Voc. Ed. Research Assoc. , Fla. A-ssoc. ' 
of Voc. and Adult Teacher Education \ 



Am. Nui<ses Assoc. , Am. Schoojls of Allied Health Professional ; 
■MAA; ■ NCTA ' : . ^ ^ ■ • ; , , ■ •- 

Aifieri Psych. Assoc. ; Sw Pfevch. Assn. ' ' 

Amer. Voc* Assoc. , TJCTA - Division Chair', J TAVAET -r Vice Pres. 

, and Nom. Conunittee/ ■ 
AEA, NGAEA, NCCCAE^ ABEl and A^ed Task Force on Prpf . and 

Society. ^ / -V; , ■ ' . ' ' ■ . 



Irtter^iscijplinary Educati^^ Degree 

^r.i i^'''^' - ; .1 ^ , ^ , ... . 

Item; 2 .Ifllati^.hg^^^b^ - joujcnal - date 

, -■ • ■ ., , ■.' . ■! ' ,v ■! ' *^ ^ ■ .■" " .■ 

*NutrterO-U6 3ee vita pn fi;ie IDED, graduate college; 4 attifcles 
. . ; ±n|' 3^^^ 15 monographs) and significant papers ^ 

♦ Planriin:^ a^Staff Develbpm^ Adult and Extension 

./ '"Educatipri, iTexa^^ A&M UriiVer^ity; .1975. 
' Rel'dajmting an<i Retainiti^ Adult and 

; * Ex.terisipn Eduqatioh, Texas A&M y^ ih progress. 

poqtpiral Di'ssertation/ An Asaessment 'and Comparison of the 
Adlilt: ]&er£ozTnance Levels of Female Offenders' at the Texas 
. Pepattjnent;of Cpr;r'ec^ Free-World Females irv Texas-, a 

study of the adtiit per^form^ '(APL) with implications 

. . for spepialized curricuW for incarcerated females. _ 

Behavioral Objectives ; l^ramewo'rk for Cafreer Guid^tjoce progr:am 
Ddvelo|>ment.r /Columbus , Ohio :\ ,TJhe "Center for Voi^atidn^l ' 
Educatldn,. May, 19.76. '<^"> • \ ' ^ " ' , ^ 

pi5nnij:ig-Implementatioji ."'Handbook : Career Gui&ance "Program^ 
Coordinator* s. Guide. Columbus, Ohio: The Cent6r^ for . 
Vorrations^lji Education/ . ^ /- \. 

"The Rural/ ErlVironmentr, and Shared ',Charactei;'istics--^ 

The Home, Community" Comprehensive Career 

Guidance, '^Counseling and Follow-Through- Programs in ^ Rural 
Schools: $t^te of the Art. Columbus , Ohio; The Center, for 
Vocational Education^ 19 76* . ; ' / ; 1 

. Staff .Development: A Procedural' Guide for the Development f- 
and Implementation of a, Competency Based Training Program' 
• / for Faculty an^ Staff. Columbus, Ohio: \The Center fOr^. 
Vocational fidugation, 1976.^ . : 

V "Staff. DeVej-opment," Comprehensi^ve Career Guidance / Counseling 

•and Follow-Thi-bugh Programs ±n Rural Schools-: State of *the 
; Art. Columbus , lohio: Th&. Center f or"^Vocat»nar; Ed^at4on 
: : 1976.^ ^ : ' \ , \ . - ' 'f - " ^ ; ' . ^ ■ 

"A Proposed Plan for CompeStency Based Adult Vocational-.5du€ation 
in Virginia" in- Proceedings of a National^prkshop on 
Competency Based' Adult Vocational Educidti^h The' Ohio States 
Center for Voqational Educa^t^ion, ;19/77/ =^ 
; "Coping with tlhanging Roles in^^Ipm^ Eqonomics: F^^ 
■ " ' ■ Mandates" Journal of Home Economics Vi Iqi referee process. ^ 
TBA, 19 78, " ' . \ : 'I ' ' ' 

> * Change OrientatiOTi and Percep.tiohs of .(Emerging Professional 
Roaefi Held by Teachers of Home Economics" Journal of Hbhie ' • 
n ^ ; ^ Economics Research or 'tJQurnar of VocationaT Education ' f . 
Research, 1978,- in process . ^ ' ■ . ~. ■ ~~\ 

Proceedings: -A Seminar on Current Issues in Vocational 
Teacher Education/ Norfolk State College a^id Statte Advisory 



COuricil on Vocational Education, 1977. 



Various books on plumbing and pipefitting - 1962-i969 ^ ' J 

Need for Bil,--VpG Ed .ij; ^T^^x ERIC , Sept, 1977 , ; 



B- ^Mod. Training Manual (State) 19 77. v . v - 

Post-9ec. Teacher Retention, £r. Collgtye Resga r^iL A^arterly , 

5/78; Article' on/iife cdping skills , Adult jUfiSA grst^ip ^ 1976. 
All publications areSaroup signed - Commission P^IE * ^ - 

^ . Not in this space! / 

The 'l^atest under <t:ontrapt to write textbook ih ^rea of clothing 
students- HighHrStfhfl^ei-^Observatiqn : "Opporti^^i^^V or Obstruc- 
-V tiori". Am. H,E. Journal^ Jan. 78 ; Series of a monograph 

' dealing with older persons , i riEW , pro j i< Pall 1977 -^ series of 

monographs dealing with debt /counseling / HeWv Pf^j Fall 1977 
, 3 in preparation, * \ ' 



Relatir^a to Adult .Students — Communication. Skills tiistening 
^ SkijN 
None - 8 



SkiPJ^r TEA -_Xearning Mod^ul^s - TEpi, 197 7^ 
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laterdisciplii^ary Education - Doctoral Degree ^ 

intern 3 - Listing of^P^o-f ®ss,i6nal 'f'^cognition and honors 

, Phi Kappa Phi .nomination- ^ ^ . . 

1977 V:^rginia vocational Association - Outstanding Ci'tation 

^ward, Annual convention, Richmond, V^; stat^ Secretary; ' 
, Sigma chapter, -VicJe-President; Tidewater Dir^tory of' 
Women"' s Studies - Lecturer. , ■ 

Elected to Council pf" Higher gd. Advisory Comrhittee ' 

for State bq«frd of Education.. . 
Leading Women Ed! by B* & PW Club of Minden; (Served a's consultant 
on projects and workshops - LA and VA; Delta Kappa Gamma 
!» Program and professional comm. 2nd v-Pres. of Minden chapter 

• ^ -Conf. participant. ' v ^ 

* none ,r 15 ' . ' ■ . 
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Initerdiscf^iprinary Education - Doctoral Degree , 

ItShr4 - Listing of Presentatipns " ^ ^ ■ 

V • ' ■ ^\ ^ ■ , , ' 

About 100 - rnarry keynote addrqss,es in 15 states ' 

Adult' Performance ^Levels of Women Inmates in the Texas ^, 

Department of ' Cor\rections : ^ Implications for XorrectiCncil, 
' Edacati«4n. Staff Development Workshop, Massachusetts, 
Dept. of Corrections, Sept. 1976. ^ 
"Ex-Offenders a^ Sp(?ciaH S%dehts . »». Competency-Bas,ed .istaf £ 
' • ■ Development Conference for Post-Secondary Personnel . The 
< National Center for Research in 'Vocatlorial Education, Feb. 

\ 1978, ^' ' ^ ' ' "/ " ' ' 

Graduate Class - Dr. Ned S\^artz ; July , 19'V7 : ' Industrial 
. Education. "Home Economics: Past Present and Future'^ 

. , Vitginia Beach, Va. March 1978.. "Research in Home 

^ Economics-Future Directions in Change OVientation'^' ^ Display 




Merging Dimensions in Family Services and Instruction: 
f ^implications for Home Economists. fAlso to be A Monograph 
]\ submitted for. publication in slimmer)., April, 197a.,. 
» Rumarleri, Inc. ' 



Sp\ Voc. Needs, State Meetgins, Approx , 6 in* the last 1 1/2 yr 
Need' for Bilingual-Voc . Ed.; Research-TE^A-Ausing , Apf'ii 1977. 

Adult Voc Educ, Missouri Valley A^ult'Educ. Conf . , 10/77; 
' Apperception Interaction Method, ABE Commission, Pheonix 
Arizona; 1977. , . ^ 

Not in this space!^ ' ' ' . 

Too many for. space - 15-h^over the last 2 ^l/Z^yrs.^" Professional 
Inseryice LHE - LTA, ^NA, '75--76 ; Teaching, Learning, and 
\ Consumerism FHA, Ins^ervice Voc Ed. , 75>77; Displaced riome- 
maker AHEA. Jan 78 ; 'Emplbyability , AHEA, June^76; Research 
Detta Kappa Gamma, * 7 7-7 8. ^ ^ ^ - 

Glimpses df Interdisciplinary Health Prof. Educ. - Am. Sch. of 
Allied Health Professors; - 11.-77.- . . 



Numerous 
None - 10 
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cijplinary Educatiori'v- Doctoral Degree i • / * ' 

Item 5 - Title "^of Dissertation . , ' ' / * • (; 

Vocational Concept Learning by .Educ . Mentellv Reta^rded Adoleadents, 
A Cbmparison ^of "the (Adult Performance ievel^^^l:-^^ Of fenderls 
^ in the. Texas Dept.* of Corrections and Fr^'ii^ijjcirld Women in 

Texas,/ , , ' , ' ^ . 

Change Orientation and Percep^tions of 'Emerging ' Rples Held by 
* ^ Teachers of Hoipe Economics in V^. ; - 
♦ Selected "Factors Associated with P^erform^nce Rating of Male 

County , Extension Agents in Tex;as*.. ' - ^ 

Variables, influencing ..Teachers perceptions qf ^Jducational * . 

* . Innovation,, V . - " ; . ' ' 
Characteristics of , Gov. Advisory CQimuittees 'ijx N.rt. 

. A ModeL for Evaluating Program Vocational Educators for 
thd Handicapped. - v . ; ' . 

T]jie Need f or^^^'BTli^ngjLial Vocational' Education\programs in Secondary 
Schoolsfas P.erceived by Bilingual and Vocationa.l Dii^ectdrs, 
Vbqationdl. Counselo^rs , Secondary School. Counselors ^ and 
' Industry Repr^entatives in TexaS. - \ 

A ^he Relationship' Between Public ResLations Practices and Enrgll- 
> nten't Patterns in Area Vocaticm^l Secondary Schools in T^xas 
Uhvocatipnal -«ehabili,tation of physically bescribSd Adults /in • . ^ 
Texa^ Public Community. Colleges. ' ^ 

'V ^ ■ ■ \ '■. ' , ■ ■ ■ • ■• \ - 

Analysis and Definition of jojo Types in ABE., < 

• B'f fectivehess of S^dent .Attitude and Student Learning in a 
/ Job Acquiring 'Skill Program, . ^ • , - 

> PerfceptionS' of Ii^terdisi::iplinary. Health Professions Education^ r' 
— ' Within .Health Sciences Centers. ' * ^ ' 

.A 'Comparison of Two Methods of Mathematics Instruction. . 
Classification lof Students, infeo ^Different Technologies by Meams , 
^ of^ Interest and Personality variables. . , \ 

The- Inte^-action' of Biofeedback ijrainin Internal Locus 

' -Of Control. - ' - ' ' 

' Not Listed - 4 ^ ^ / / 
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Item 6 - Coiments, concernlng.uR^earch Preparation 

, • ■ >^ ' . , : " ' " '^"^A. ^ ' • 

The College Adm. Policy Comni' and (*Curr .. Comm., etc^ ) his beeh- 
^ aware of the nieed -for more applied ^stat. (and research 
^ design) for s^vei^al: years • No positive changes ' have occurred, 

^ - indicating that this survey is probably academic rather than 

an horjest att;empt to improve the educ. offer.ed. ' i hope my 
prediction iLs proved wrong/ howd^r for the good of future 
. ^ . . students. , , ' ' ^ 

I would now 'Opt*' for a greater emphasis on re seatch design and 

statistical applications for my graduate p»ogram l^t I would 
not necessarily recommend this for everyone- . 
I am very pleased with the research courses provided me as 

a student at TAMU. • • - \ : 

I estimate that 80% of the grad. students loose 60% of^ the skill 
and Jcnowl edge objectives of stat^ . 6M and 652 within oneV. 
year of completion of 652. The people in the stat. inst||kite 
are , the major beneficiaries of those two courses. IniytrC^ ' 
' tioh is deplorable and anachronistic i^i 1978 'A. D. . 
Add some emphasis on grants / projedi:s and activities without depth 

of emperical , research^ * 
It would be helpful to participate in a project that uses a- 
dif ferent type of research technique -than used foif your, ' 
research. ' : 

I w6uld have benefitted more frorp additional internship and/or 
course work .instead of the many hours I spend studying to' 
pass, statistics n Stat for educators shouj^d riot be taUght v ■ ' 
iri;' Stat /Institute an^ abov^ ,all should not -duse that 
, % horrendous book by Steel^and TorrieM It caus.es- stress^, 
anxiety , . ulcers' and health . in about third of the 

students. ' . - '^ ' ^ 

None - 13 ' . ^ . ■ ^ - 
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Interdisciplinary Education Doctoral-: Pegr^e , ' ^ 

IJtem 7/* Goiniii^nts regarding ex.tent graduate ischooi has helped >. 
\/ ' '■ recipient r ' ' . '\,,.y^ ■ ^ \ ' 

■ - 0 . ^" ■ -K-^'i'tBA' 

''it ha9 improved iriy ''overall confidence in attem]f)tirig to maJre 
ppsitiye* changes in the status^ quo ro'f programs with . 
• which I have contact and inpyit. i 
Ph/D.l is required^'for^ tJhis pp&ition.^iV . (^^^ 
. Provided the Key to dpors ^ich I've had to find. Broadei|^ 
concepts-'cpntacts.; . -v' / ? . 

Would* not have present job without Eh.ci. 
^ Great' Extenti . • 

My previous experiences wgre limited. ■ TAMU Allowed me to\ " 
* «-^roarl#an. tny visions in Voc.iEd. It is been very valuable , 

- as a Voc. Administrator. • , 

Increased responsibilities and salary^- ^ ' /, ^ 
•A ^reat deal internships' capped classroom arid research effortg. 



V 



Provided certification for present position' _v'^ * 

Problem ^olv^ng; Research ? Practical . Preparation 
A great deal, • ' ... ? ^ ' , * ' * 

•The IDED' Concept is !^^r eat. ; / - ^ ^ 

<Not' a lot. ' I learned what I needed on- jny own. ^ ' 

Provided depth in;jnan;^ facets,, increased respect and interest* 
. in* opportunities ^nd responsibilities of prisms in ^ 
^various Vlevels : of ed. * / 

A^ gteat d^al. Provided c5n*f ideilce in assuming position. 

A doctoratd was piBcessary to compete on equ^ tetms with other 
. • applicants. ^ v ' ' /. ' 

/stibstari^iall^: * 



1 was very pleased with Dr.. ♦ ' ^: aijd members o^ my 

committee. I vS^as -allowed freedom to. chbose my topic and. 
was encouraged to do my own thing.' Vf The "Dr" was a tequire- 
mertt for this pos-ition. Without It I would not have been 
considered much less liired! >^ . 
None --2 . ' ' ■■ ' ' ' ,■ ^ y ' . ' ' 
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Interdisciplifiary Ediication - Doctoral Degree 
Iterii"^'8 - Comments regarding Strengths of Program 

Excellent Doctoral COpmittee. Excellent suppoxt from Dean's 
office. Encouragement to growl 

Being able to -particiimte/conduct in-staff development work- 
shops provided valuable skills, 
.Voc- Ed. broadened horiVons and helped put total program into 
different perspectives. Interdisc- nature enabled me to 
discover tremendous people' in other fields on campus. 
Curr- and Inst. - Dr\ ^ Knowledgeable 

Committee chairman assistance* , . . 

,. . . ' . ■ 1 r, \ ■ . , 

Advisor, Opportunity to select the course, w6rk I wanted-, 
'internships-:. ^ ^ 

. Internship pro'^ram- 
Prestfge of TAMU-. 
The research courses- 

Stat, courses, research design in E.E., computer science 

courses, math courese, internship at a- researcli lab , 

support for dissertation. 
Faculty and peers caring and sharing of time, talent and 

resofeircps. - . 

Research \design and statistical analysis; knowledge of social 

and t^hnological changes — - . .. internship. ' 

Adult ed 

ucation and psychology • 
Interdisciplinary approach 

The research design course by Dr. was very useful. 

Also the course by Dr. in which we wrote a proposal 

and .received critique from all other students in class. 

None - 5 
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Inte;rdisciplinary Education - Dojptoral Degree 
Item 9 - Comments Regarding Weaknesses of Program 

Many profs wei;e poorly prepared. Lectures vere often weak, 

Students often did the teaching. Research instruction was 
disjointed, haphazard, sometimes outside the college/ 
sometimes within. ^ , 

Ag. oriented statistics without ed. oriented application is 
not of much benefit.' More concentration on design and 
application of^<statistical tests/measures would enhance 
the program. / V 

Facilities - i.e.L typmifti ters , copy machines, supplies. 

Haphazardness^ of internships; lack of leadership in - 
' research relevant ^:o Voc. Ed. - Proposal writing. ' ^ 
Complete void in writing for publrbatioriiSj need competent 
models - instruction. ' ^ 

Lack of opportunity for fellowship .with other ^rad students. 

Poorly prepared and maintained faculty . 
--^ 

r Definitely needed more business and personnel preparation. 

Lack of opportunity to gain in higher ed. instruction experience 

of other grad. asst. or some others for future in field; 
^ peer opportunities for gaining publication opportunities. 



EDCI and EDAD 

Graduate students should all be given more opportunity to 
participate in research projects other thari their own 
dissertation. - 

The statistics courses"--"too complicated and technical--the Steel 
and Torrie book was worse than useless as a study text. 
It is okay as a reference after you learn the stat. 

None - 10 » ^ 
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Interdisciplinary. Education - Doctoral Degree 

Itengi 10 - Coniments regarding Needed Changes in Program 

A critical review is nefede^ of research preparation ^ includ,;Lng 
Stat, gomputer work, research design, evaluation, prep, for 
dissertation , etc . Definite changes required - course out- 
lines revised and improved; Virtual-ly all the good re- 
searchers talk over the heads of the students and the poor 
and mediocre researchers bore or confuse the neophytes. 
. Many improvements needed , probably new "blood" in the 
system is needed too - in terms of research instruction. 
There are, however, good^'i^^entions evetywhere. 

Re.^ardless of my "negative" commentary, I will always treasure 
•this experience. I'm a: TAMU NUT!! • Would jump at an oppor- 
tunity to "do something" there again. I^ow. I'd lov^ to be 
deluged with some of Dr. futurism - creative 

ideas - writing skills innovatiyeness - I've missed all of 
you - I respect Dr. so much ariti am constantly re- 

minded of him. And how T love Dr. - i for the 

wonderful person that he. is. Best wishes! 

Resident requiremeirts for employees of Texas A&M system should 

be changed. Cairipus basied^i per son-nel . have a very unfair ad- ^ 
^ yantage over those stationed away from College Station. 

Allow for more coordination of course content in order 
eliminate duplicity, ./ 

Because of ^the events an^ changes that have occurred since leaving 
TAMU I do not^eel qualified to evaluate what is happening 
now at TAMU. The program under Dr. ^ ' and my advisor 

Dr. has served* me well in my professional endqavor 

Contact 3^pi courses O.K. - some faculty need to be deleted; 

This i^ my second response - please . don't lose this 9ne, R.P, 

Publication writing course./ - * 
Businejss; Personnel. 

Require knowledge of ainc^ as ,uses of the computer., 

t ' , f 

Why don ' t you collect^ detailed job descriptions of your graduates? 
What the graduates are doing at their job sites seems to me 
to be ^highly related to evaluation of grad. programs. 

More "hands on" expemence with j^egar^d to teaching, research and 
field service, cannot remember any which need to be deleted 
but can think only of more needed in all areas of study. 

Add course (s) in collective bargaining ; developjin^^ and writing 
proposals for funding and being able to receive funding of 
federal level; additional course ( s ) in program planning and 
evaluation. 
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This would vary with the enployment objective,^^ ^ 

I would have beng^fitted from more course worR jjj^ managen^^ 
. arid budget mdking. 

Remove so much stat. Increase internships. ' KpS§^ a course on 
^ teaching .which wou/ld encourage collectionTbf handout and 
activity materials , as well as practice iivMecturing of 
public spea'kirig. Make the r^^search assistants income 
tax-free if possible; By the time a student pays taxes, 

^ \ teacher's retirement, and enrollment . fees and buys books 
he/she must iive on poverty" Ififvel \incoiT\^. This makes an 
exhausted graduate. - ^ * 

None - 5 ' . i 
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